DOCOHEIT BESOME 



ED igu 770 CE 027 072 

AOTHOB Fihstueh^ Kenh: Edwards, dohn Oi^^Jr* _ _ 

TITLE LohgitudiTial Effects of dob Change upon Interest, 

.Ot?.lizatiohr and Satisfaction Attitudes, Final 

_:: . _ 1 .:: "Report. 

INSTITUTION Air Fbrce_Huniar. Resources Lab, , Brooks AFB^ Texas, 

PEPOBI_NO APHPL-TP-79-7 3 

POE_DATE Oct 80 . 

NOTE 110p. : Not available in paper copy due to light and 

broker, print. 

EDPS PBICE MF01 Plus Postage. PC Not Available frcin.EDSS.. 

DESCPIPTOPS *Career Change: *Einplpyee Attitudes ; .Individual 

Characteristics: Job Ana Ivsis : *Job Satisfaction ; 

*^*l.^"'^^?y_P'^^s^i^^*^-* Multiple Eeigression Ana lysis : 

Prediction: Task Analysis 
IDENTiFIEPS *Air Force: Padio Operators:' Onited states 



AESTPACT _ ^ ^ ^ ^ __ _ 

-_ This research was designed to_ident if y and assess the 

effects of a ^6b*s context and naturaSiy_cccurring Job content_ 
changes upon the iob attitudes of 709 Air. Force radio_operators. The 
first of two phases of the investidation identified specific Job 
types within the. radio dperatcr career field at two points in time^ 
and determined the flow of personnel from one of eight job "types to 
another dyer _ a seventeen- month period. In the second phase^ a series 
of multiple linear regression analyses were employed in the 
predict ion _bf iob _ attitude criteria consisting of perceived job 
interest ^ _ felt_ utilization of talents. and training^ and overall 
satisfaction. Results indicated t hat _ individua 1 inputs such as months 
on the -job (MCJ) and total act ive federal military service time 
contributed significantly in predictirq iob interest and felt 
utilization: and MOJ, aptitude, and grade contributed to the 
prediction of overall iob satisfaction. In addition^ situational 
inputs_such as nuffiber-of-^tasks perfornied a average task difficulty 
substantiaiiyimpro ved predict ion of attitudes . interest and overall 
satisfaction tended to be more_hicrhly associated with an individual's 
current job wliiie felt utilization tended_to_be associ^ with both 
the individual's current and past Job experiences^ Implications for 
iob satisfaction predictions include improving iob perceptions 
through perscnnel^ tasfc^ and duty assignment policies as an approach 
to iob enrichinentw (Author/KC) 



* Eeproduct ions supplied by EDPS are the best that can be made * 
* ^ from the qriqinal do * 

i«c 3fe ^ Steele 1^ ^ i|c **** * 



EKLC 



AEHRL-'m-79-73 



AIR FORC E # 

U 
M 
A 
N 



U S C>E PARTM6NTGFMEALTM, 
£ OUCA t i O M A WE L ^ A R£ 
NATIONAL INSTITUTE OF 
EDUCATION 

T Ml S_ DOCUMENT HAS BEEN REPRO- 
OUC E-D £ X-AC T4. y- AS- J3 EC E i V E & -P R OM 
THE PERSON OR ORpANlZATlON OR lO'N^- 
ATING^T-POINTS 6^ VlEVV OR OPINIONS 
SI AT E D ^.0 N 0 T NE C E SS A R Ji: V ef£ P R E • 
SE^NT OFFICIAL NATIONAL .'NSTlTuTE OF 
EOUCATiON POSitiON OR POLiCY 



LONCrrUDINAL EFFECTS OF JOB CHANCiE 
UPON ENTERESt, IITILEZATION, AND 
SAITS FACTION ATHIilDES 



By 

Kenn Fihstueh 
John O. Edwards, Jr., Capt» DSAF 



MANPOWER AM) PH^SONNEL DIVISION 
Brooks Air Force Base, Texas 78235 



Ortobtr 1980 
Final Report 



Afnrovod for public release; distribution unjimited. 



Q 

U 
R 

E 

S LABORATORY 



AIR FORCE SYSTEMS COMMAND 

BROOKS AIR FORCE BASljEXAS 78235 

2 



ERIC 



NOTICE 



When (JovcrnriHMU drjiwiiigs, sjierifiriitibn.s. ;)r olHrr data arr used for any piirposr 

otlirr than a drfinit«»ly r«»lalr(J bv«»rrihH»rit j>r(>('ur<>m<mt bprratioiK tlir (/ovi'rnincMit 
thereby iinurs no respoiisil>IIity iibr any bldigation wliats()«»ver, an (J the faet iHat 
(^ov«'rnnierU may have formulaled, furnished, or In any vvay suj> plied tlie said drawings, 
spt'c ifieations, or othc^ data not to be regarded by impliration or btherwis«\ as in any 
niann* r lieensing the holder or any other person or rorpdration, or cbrivi'yirig any rights 
or p«'rm ission to manufacture, use, or seii any patented invention tliat ihay in ariv wav l)e 
related thereto. 

Thi- iiiNi! ivj.on M»biiiiMrd b\ M;Hij)oU«-r and iVrMiiinrl ni> ision. uiidtT I'nij. ri 77 ^ 
v^iih JH,I \„ h.irr liuman HrMMin l.alN.ralnrx (VJm;). HrcMik^ Mr T on r li;,... I rN;,> 

This report has been reviewed by the Offic r of Publie Affairs (PA) and is releasable to the 
National Ttuhriiral Iriforriialibn Servue (NTIS). At NTIS, it will be available to the 
general pul>Iir, ihcliidihg fbreigri nations. 

This technical report has been reviewed and is approved for publicaticin. 

NANCY GUINN, Technical Director 
Manpower and Persdnnel Division 

RONALD W. TERRY, Colonel; tISAF 
Commander 



SUBJEer TO KXPORT CONTROL LAWS 

Exiil^^'^fir" r"'""' -'^^-a'ion for manufociaring or using munitions of war. 
UnSs.a r r^r'" "'^ '° foreign 'nationals within the 

traffic ,n Arms Regulations Such violation is subject to a penalty „f up to 2 years 
imprisonment and a fine of $100,000 under 22 U.S.C. 2778. 



J? 



r nrlassifif'd 



-SECURITY CLASSIFICATION OF THIS PAGE r^Tjen Dmta Entered) 



REPORT DOCUMENTATION PAGE 



- READ- INSTRUCTIONS 

BEFORE COMPLETING FORM 



1 REPORT NUMBER 



2, Govt ACCESSION NO 



3. RECiPiENT'S CATALOG NUMBER 



TITLE (and Subtitle) 

ijONGiTi DiNAi. j;ri-K(:Ts ok job r:nAN(;K i pos 

INTKHKST, l TH,IZ.\TlO.N \M> SATISFACTION 
ATTlTl l)KS 



5. TYPE OF REPORT 4 PERiOD COVERED 

Final 



8. PERFORMING ORG. REPORT NUMBER 



AU THORCa; 



8. CONTRACT OR GRANT NUMBERfs) 



K run Fiiislnrii 
John O. Kilwanis. Jr. 



9. PERFDRMtNG ORGANIZATION NAME AND ADDRESS 

M.Hi|M>vvi'r .iMii I hi\ i^ion 

Air l-'i)rr«- 11 ninan H rsourrrs Laboralorv 
lirouks Air I'orirr Hasi^ Trxas 78235 



10. PROGRAM £L^MEnT--PROJECT, TASK 
AREA & WORK UNtT NUMBERS 



11. CONTROLLING OFFICE NAME AND ADDRESS 

H(^) .\ir K(>r< i- 11 h in an Hrsohn rs Laboraiory (AFSC!) 
Brooks .\ir l*orr<» Bas*-. Trxas 



12. REPORT DATE 
Orlu|),T i'KM 



13. NUMBEP OF PAGES 



14. MONITORING AGENCY NAME & ADDRESSf// ditfcrent tram ControlUnH Ollice) 



15. SECURI'J'Y CLASS, (ol tf^ia report) 

r nrlassificd 



15a. DECL ASSIFlC.^TION DOWNGRADING 
SCHEDULE 



IS. DISTRIBUTION ST AT EMEU T (o I thi a Report) 



.\|)t)rov<*(l f()r ptihiir n^lrasr: Histrihutioii nhliihitr<i. 



17. DISTRIBUTION ST A T EM E N T'fo/ the abstract entered /n Block 20^ it different from Report) 



18. Supplementary NOTES 



19. KEY WORDS fConf/nup on reverse .tide if necessary and identify by block number) 



jol) satisfai'tioii 
multiple T»*j;r<'ssion analysis 
attitu<lf' <-liahp» 
lon^itiKiinal ri»s(»an-h <iisign 
o<-eupaliof>al a i i a I \ s i s 



joii porrcptiohs 
joli int<*r<»st 
moch'l s<*<»kinfi 
^rohp inrmlM'rsliip 



ra<lif> opi^rators 
jol) typing 
task auiilysis 
COD.^P ' 



20 ABSTRACT (Continue on r«« rrse aide if necessary and identity by block number) 

This r«*sran-li vi. <losi^i]<vi to itJrhtify ahti assrss tlii* rf frets of a joh s roiitrxl and naturally 
or<-urrinf: jol> ronti*nt rhanpes upon tlii' jol> attiludrs o^^f 7(10 A ir For<*<' radio <)p<'rators (<'armr field 
203X^*i): This in vrstipadon ronsistrd of two phases. Th<' first phaJsr <'onrrntrai<'<i:npoM idrniifving 
sp«*<-ifi<* jol> tvjx-s within th<* radio oj>i»ratbr <'ar<*«'r fi<*l<i at tw<> points in lim<'. and dctcrm inih|; tlir 
flow of p<>rsonnri from one job typ«A to another over a ; I 7-nvonth p«'riod. F.ipht sp«M-ifie joh type.s 
along with assoriafi'd task and ji>h rhanfjei; arr :dis<-nsst'd. I n the second :phas<', a series of multiple 
linear regression aiialvses were employed in the pre<iietion of jol) attitude criteria <*ohsistinp of 
per<*eived jol) interest, felt utilization of talents an<i training, and overall satisfaction. Results 



DD , 1473 



Un<dassified ~ 



SECURITY CLASSIFICATION OF THIS PAGE (Whvn Data Entered) 



I' ncla^sificd 



SECURITY CLASSIFICATION OF THIS PACE(When D»f Entered) 

item 2() (Continued): : 
f 

indicated that indivniijal inpiils^surh as iiibhths dh tlie job (MOJ) aii(l totiii arrive Federal ilitarv 
'i'^r^ ' '"^ ^!*"J '^'g" * f j^'i* n ' ' > ' » ' . P ' <• ' » ng jo I) 1 r< I e resl and f< 1 1 iil i li/.a I lo n ; and St ( ) J .. 
^ptitude and grade eontrihuted (o ihe nrtdlelioti oi overall job salisfaelioii; lii addition: :siUjUtioi)Ul 
inputs such as ii umber of tasks pei-forihed iirid average task diffieulty measures su[>staiitially 
^'^P'""^^'^ P''***^»<'*L9n ora**»^^^^ of satisfaetion criteria by job types identifirtl in piiase 

one of this study revealed that interest iind overall satisfaetion tended t() tie more liifjIiU ;«s •)eiated 
wit h^ ait individiiars (viirreht job while felt utilization tended to be associated with both the 
•••^•^I'^y^^^ experiences. The lest of a final model Incorporatirif; individual and 

situational inputs as well as job type or ^roup memiiership information revealed that even wher. 
Controlling: for radio operator \x\v\ task eli a rart eristics, group data in the ff^rni of job types 
r<> "A ri b u I ed sign i fie an t Iv t o -a 1 1 sa t i s f a e t i o n al t i t u d <> m e a s u r<»s . 1 m p U e a t i o n s f(j r j o I) s a t i s f a e t i <i n 
predietions include improving joi> pereepuons through personheL task, and duly assignment policies 
as an approach to job enrichment. 



ERIC 



Uh classified 



SECURITY CLASSIFICATION OF THIS PAGEflW»«n 0«r« Entmtmd} 



PKKFACK 



riiis resrarcli vvas coridurtccl under I^rcjjcct ll'M. 1)<*\ flo(HiH*til dl Mciliocis lor 
Drsc-riljing, Evahiatlng. and Structuring Air Force Occupations: Task 773 lOH. derivation cil 
Methods to Provide for Career Prdgre.ssioh aiid Deveici jinieiit of Air F(»rre I*ersorinel: \\ oiR 
I'nit 77340505, Deveicjp Methodologies fcir Identifvlhg (larecr I.iidder SpiM-ifie Joh 
Satisfaction Prtjldems. Kesearcii crm ducted for ihis study specifi< ally add^^s^cd joh resiled 
attitudes as a function of longitudinal work en viroiiitieni faeiors: 

Recogriitibh must be given to Dr. Raymond K. CHristal.Dr. Joe I*. Ha/el. Dr. \^ illiam I!. 
Alley, and Dr. R . Bruce Gould for their technical advice in the (jireciioii and accoiiiplishni en I 
of this study. A ppreciatiori is also extended io Johnny Weissmuller. AFIIHL7SM. lor his pari 
in designing and conducting numerous (X)I)AP analyse?* csseiilial for ihis research ejlori. 



♦ 

TAIU.K OK CON TK NTS 
\. I Mtrodiictibii 



I^uck^roiiiKj 7 

I*nrf)ost' of llir Study H 

HvM^arrh (^)ii('sti()iis and H \ j)oth«*s«*ii H 

Sul)j(i'cts H 

I )fsiji;ii ^) 

All A licriiativr Ajijiroach io Attilu(l<' (iliaiij;** Sc-orr.^ 10 

AnitiifJc l*mJirtioii from All Inputs (!oin liiiK'd H) 

I iistriinit'ritutioii. 10 

MI. Results '. ill 

Loti|^iiii(Jiijul Job Tvpt* (*.liuii^c' ^ ^ i i i 10 

Prrdic'tioii c)f Jolt Aititiides ami Attilndr (lluiiii^c: 1- 

I \ . I)is<*ussioii and (^oiiclii^joiis . . .'^2 



H(*tation of r.urrt'nt Findings to (Mould's I *>7*> Stntl) . . : . ^'2 

Siminiary : ; .*^'^ 



R efrrcmrcs _ ;\\. 



Appendiy A : job Siirvoy Qut'Stionnairr.s 

Appendix B: Job Typing: Analysis Hrsuhs ii2 



.•\ppendix C: Drscription of Varialdfs 



;Vppendi\ I): hosier of F Trstin^i Diirinj: H ej^ressioii M odel-Srekinj: Kxerc iscs ^^2 

MST OF II.Ll STH AtlONS 

Fig""* _ _ _ 

1 Job perception criteria riiting .seaies and 

task rating scales iisocl in tbe study 11 

2 Job type clusters for longitudinal measures 

of AFSC 2^)3X:l Air Force Radio Operator \^ 

'.i Sebematic indicating tbe flow of 70*) individual radio opcralor 

ni embers bet Ween job types at time 1 to job types at liiue 2 II 

'7 



l;isJ (if Illustrations (Cdnlinucd) 



■j" Jp!> interest lit Tiin<* I and Tiini* 2 as a fiinrtion of jol) type 2'A 

S Frli litili/atioh of ialonts and traihihg at 

Timt' I arid Tiriir 2 as a function of jol) typo . 23 

() Overall job satisfaction at Tiriie 2 as a function f)f job type 24 

B-1 Diajjram aligning Time I — Time 2 job types by hrimber of niembers 

In caeh gfbiip. Vhi coefficients are based oh % time spent on 345 tasks M3 

LIST OF TABLKS 



1 (iross-Tabulatiori of Ihdividiial Hadio ()perati>r.s in Time I ariiJ Time 2 Job Tyj)»*.s 13 

2 Beiliietiori of Sarilpli' Size f(>r (lorrelatiori Analyses 1.1 

3 Selected \ ariable Meaiis. StancJard Deviatioiis and F*erci»htages 

for Tliree (Criteria arid Various Predictors : l() 

i Selected Bivarlate ('orrelatioii ('oe^ficients Between Job Satisfaction 

<!riteria aiid Individaal; Situational; and Job Type Inpiit.s IT 
5 H egression :'\nalyses Identifying Significant 

Individual inputs Predi<*tive of Job Interest 18 
() Regression; A naly.s«'s lilentifying Significant 

tndividiiai Inputs Preiiictivc of Felt 1: tili/.a(ion 18 

7 Regression Analyses Identifying Significant 

Individual Inputs Predictive of ()verall Job SatisfaiMion 1 *) 

8 Sequence 1 Sum marv >; F'inal I ndividual I n put R egression .M oilels 

for Job Interest. Felt Utilization, and Job Satisfaction 1*^ 

Regression Analyses ld«Mitifying Sigiiificarit 

Sitiiaiional Inputs Predii'tivi* of Job liitere.st 2!) 

10 Regression .Uialyses Identifying Signifi^ 

Sitiiaiiorial Inputs Predictive of Felt I tilizatiori 20 

11 iiegres.siori A halyses lili'ritifyirig Significant 

Situational Inputs Pr«'f!ictive of Overall Job Satisfaction 21 

12 Seqiieiice 2 Snriiiriary - PMhal Individual arid Sitiiatiorial Input Regr(\ssi<)n Models 

f«)r Job Iritercst. Felt rtilizati<>ri. arid Job Satlsfactiini 22 

13 Regression A nalyses Iftcnt^fying Significant / 

Job Aspeci (Ibanges Related to (:hanges in Job liiterest 25 

14 Regression Analyses Ideritifyirig Sigriificarit 

Job A.speci Changes Related to CHariges in Felt Utilization 25 

15 Sequerice 3 Snriiiriary - Final Attitude Change Regression 

.Models for Job Interest and Felt lUilization (iriteria ; : . . . ^b 

16 (Correlations Between i terns Pertaining to PereeTved Clbanges Assoeiati*^ 

with Job interest; Felt t) tiiization. and Overall Job Satisfaction 27 

17 R egression Analyses Identifying Sigaifieant 

Job Types Predictive of job Interest 

18 Regression Analyses Identifying Significant 

Job Types Predictive of Felt I tilization . . , 

8 - ' ■ 

4 -- 



I.i^l iti TiiMr> {(.(t (t I in tti*(l) 



j< r«:rr»ioii \n;il\>rv hiiMUii) in«2 Sijirilfirarii 

Jnii T>]M> i*r«Mhrti\r O^rliill Job Sal i^fiir I Ion -jj 

JO SrijtH'tirr I SmiiiiKirN - l iiial :lol> 1 >p«' 1^ rprr^^inn \! o(lr|> Inr .loll 

i nhTr>i. I"i*li [ (ili/ation air(i :lnli Sali^lariion -^0 

121 :li)li T\|M' l*nMiii lf<i .Siinf> ior JoIj Inlrrrsi 

()\rrail .l<»h Sali.sliniiuii. and Irli I lili/alion -i I 

22 Srijiicurc .') Sniiiinary - R rfjrcssioii \niilys«-s TrsllnfJ A II I iifniis rotn blnrd 

in IVrdiriinfj Jol) Inlrre'sl, Krll I lili/ation and Overall .lol» Satislarhnn . ^ I 

Jol) T\\)\n^ H t'suhs from UMC Survey l<?71 \\2 

H'2 Time 1 and I'iiiie '2 J<>l» Typiiifj IM'snli?^ . _• • » 

[i'A l*rreen! Tiine Sjieni (!orr<dati(Mis lor 'I'iiin- I ^ TinH* 2 Joh 1 n jH»> lU 

H-I ( iharaeierislies Assoeiali'd wilH Radio <)peralor 

J<»l» Tvju's at ritiie 1 and l iine 2 Ji I 

!{-*> Uepresenlalivfr' Tasks \sso<iiiIe<l Wilh Hadi<i 

()jn'ral(»r Joh Types at Time I and Time il 



5^ 



I:OiNGlTLM)IN:AL EFFKCTS OF JOB CIIANCK I PON IM KHKST 
UTILIZATION. AND SATISFACTION ATTITl DKS 



L CS'TOODi CTlON 

Buckgniuhd 

Over the past decade, the Air Force has been ac'tively enf^aged in a coiii jireheiisix e bcciijiational 
research and survey program. This program has been directed toward the collection and analysis of 
bccupaiional data from the Air Force job environment: R ecently: iis an outgrowth of this jirograin. 
research has focused upon job perceptions and attitudes pertaining to satisfactldiK in addilion to 
measures of job and task accomplishment. This particular focus has b(?en articulated in several 
investigations exploring the specific attitudes to^ interest and perceptions of fell lUilizaticni ol 

talents and training (Gould, 1972. 1976a, 197f)b). An extension of this first line of research fo< using 
upori job satisfaction attitudes led to a review of the job satisfaction literature (Tutth?& jjazel. 1971: 
Tut tie. Gould. & Hazel, 1975) and subsequently to the development of a compreheiisive 
^^/"' "P^tiorial Attitude I n veritory (O A I ) tailored for Air Force use. In a recent report. Kdwards 
(1*>78) investigated responses to 200 OA! items for more than 7.000 first-term and caret r enlisted 
airmen. Personnel resjjo rises were compared for .'^5 specific job satisfaction factcirs. as well as for 
attitudes toward job interest, felt iitilizatidri. arid overall job satisfaction, (general findings indicaled 
that a larger percentage of careerists foiirid their jobs to be interesting and their talents an(i ir:)iniiig 
□tiiis^ed than did first-term airrium. Iri additibri. a larg<!r percentag<» of careerists tha-n firsl-icriii 
airmen indicated higher overall satisfaction with their jobs. 

The general satisfactiori model developed by Tuttle and Hazel (1971) outlines ;i scqiienli.il 
process of individual arid job characteri.stics wbich ?ead to satisfaction attitudes that in turn lead to 
positive career decisions arid tenure. 

Gast in this scheme. m<^asur<'s such as job, tiask. and back^"-ound iiifornialiori from bccn|>iitit)nal 
surveys may be used as indicants of job participation and performance and a.s prediciors ol job 
perceptions and attitudes. In turn, data measures pertaining to job attitudes; such as the O A 1 . ciiii Ur 
used as indicants of job satisfaction and as prt^dic tors of reenlistinent intent and tenure (Alle\ x 
Gould. 1975; Gould. 1976a). 

The aim of this research is to establish an mdividual and job characteristic;^ob salisf;iri io ii 
linkage in the form of a general satisfaction model by ideritifyirig .specific individual inputs (.sii< li .is 
moiLthson the job. aptitude, age. and eduf!ation levels), job situation iripuls (sucii as niiiiibcr tif tasks 
perfornied. supervisory experiences, task difficulty) arid Job types ()r group iiuMribership iiipnis 
which arc most c losely associated with job satisfaction attitudes: These in(ji\ IduaL job c(»nl< iii aiid 
group membership factors, once identified, can be used Hot only in the prcdicti<>n of satisfaction but 
also as a basis for modifying certain Air Force career areas as part of a job redesign prcigrani: Vhr 
central intent of job redesign is to enhance job effectiveness and to inlluence career decisions [iv 
majving the job '^ivironment more attractive to personnel filling those jobs (lhi<*knian X l.;iwlcr. 
1971; Haekman & Oluham. 1974; Haekman K Morri-, |97r)). 

Previously, job satisfaction Jilvestigations in the Air Force have primarily enijdov<*(j cross- 
sectional research methods (Gotild; 1976a): As Tuttle arid Hazel (1971) point out. a longitudinal 



iriirkliij: of iliiisr jnli Miiihfrrs wliii h hiiluriilly ni riir is hri'ilril so tiKii llii' i'lfrrls ol r n^^'iii joh 
rliiiriirh'iislU's (ipoh iiltitiidi-s j nil < lKih|Z('s iii tiiosc iittitndi's i aii fx' stndirci. \ ioii>:ii lidiiuii (ioiirn 
of frrs (fic a(l\ iinl j^f ol ol>s<'rviii^ iilliliiiir riKiii^rs iJiir to riuin^i's in jof) riiar;)rt('ri>(i('> wiliioiil llir 
iHTt'^isii y ol ('XfirrihirtiUillv iii(Iii<-hi>: or tii^iri'iMiliiliri^ joh roli(lilioii>. 

Pllqiosr ofllu' Stiuiy 

I'lic |)(irj)OM' ol^ litis siM<l\ \\;is lo olihiin tiiraMircs oi joh s;iiisi;i(-iio ii ;il oiir point in linn'. ;ilon<j: 
\\itli joi) liiitJ Uislv iii|oi'iii;ilri)ii froih iii-i-n|Kitionjl ;in;iU>is in\ ciihiricx. i\iu{ ;itli'r ;i jiiTiod ol IT 
iiionlfis li:i4l cliipsril. hi Uiki' Wiv siirnr rn iMsurcs ;i(r;iin in order lo ;issi'>.s joh and ainhidinal (-lian^r> 
ulurli li;id ori hrri'd. I'lirri* wrri' llirii Iwo ri'niral «jnrs|inns \\lii« h ifii> ri>ran li addrrs>t'd. Srs rr;il 
h \ lirsi's \\rrr ionhnlalcd lor rarii i»l tlh-sr r»-rilial (jnrsiiniis. 

Ht'srart' h yuvS dons a net H vpollirsrs 

rhir>lion I: W lial ar«'so.nr ol ihi' spr«iln- and naluralK oirnrrin^ iliaii^i's in lh«' nalnrr of an 
\ ir I- or< r joh (>\ «'r linH' V 

f I \ po( lii'/'is I.I Sonir joh 1>|H'S ulilcll liUikt' up an \ir l-'orrc joh or i-arrcr field \\ill rriiiaiii >|jhir 
over linic while olhers nni\ \i:r\ dne to changes in the tiainre of the la>k> uliieli 
indi\ idtials perlo rni . 

II \ pot iiesis 1.1^ Kased upon the lasts the\ ari' ;issi^ned. >onie indi\ idiial> \\ ill reniaiii iii the >aniejoh 
Ivpi's liver time while otIiiTs iiius lie reassi>:ii(>d h) otiier joh tvpe>. 

Onestion 12: Ifow do lho>e nalnrall\ oirnrrin^ changes in llic nalnrr ol an \ir i'oree jo!) alfeel an 
in di \ idual al lit nde> low;ird joh inierest. perrcix cd utili/alion ol talenl> and trainin*:. and o\ r rail joh 
sat isiari ion 7 

1 1 \ pntliesis Joh sntishniion perre:|»i ton> eatt hr predicted iroiii indi\ idii'd and >itiirition;il 
variahles a>soeiaied with joh rharaeit ri>i ie>, 

ll\potiie>is 12. 12 The nniijiie xariahie assoeliited wiili joh sati>laetion aiiilitiJe elian<:i>> ran Ih- 
idi'hlMied li> l(in|:itndiiud pred id in ti . 

fl\potliesis l2. i .loh saiislartion pereeplion> ean he predicted Ironi a knowledge ol joh t\pe^. , 

II \ potfi(*>is if. I Joh >ritisiaeti()M percepliorrs can he predicted fioiii iitdivldiial and >iMUiliohal 
\ aria Ides N>r;ei her w itii ^ronp^or joh I \ pe \ a rjaldo in order to i»cs> whether or not 
sa t isfaei ion predictions can he ini[n*o\ed n>in^ all three i\pe> oi inlorniaiion. 



II. Mi:ni()i) 

\ * • 

Siihjee ts 

The \ir I'orcj' radio operaior career field ( \l*Sr w.i^ ^elecicd a> the target population. 

A loni^ilndiiial >aui fde of 70<) airmen con laded at two po(ni> in i irn e w a> em plo\ ed in 1 his >l nd % . An 
initial nicnpalional Measnretnent <!enler (IHH!) sur\e\ ionduded in No\eniher I'rTi indicated 
tfiiil the career iie|d corr^i.^led of l2.(il2l2 airineu of which I. .MM individuals were >ampled. \ >i*cond 



survey (tiiiie 2) rondiutrd by the Air Kon^ H"n)ari Hrsourrrs l.ahoratdry {AFMHL) in April P)76 
{ \1 months later) rontarted 709 members of t>n* original sample who were still in the? 293X3 eareer 
field. 

Des ign 

The data analysis seheini* and res<*areh de^ij^M iH>nsisted.()f iwo phases eorri»spoiidiiig to the tv\o 
eeiitral questions oiitlihed abovi*. 

: Phase / . In order to assess ihe job ehung** effeets addressed by the first si»t of hypotheses, job- 
typing analyses were performed upon boih tii^,j|, ^(»ts of oeeupational data to delrrriiirie what 
naturally oeeurrinj: job ebanges had takei^ pla*'** in the earet^^ field over the I T-nioiith period. 

I lieunibents eheeked whieh of 345 radio op«jrator ta.sRs they performed and then made a relative 
9-point rating of the amount of tinie (1 yrry small ahidiiht, to 9 = very large amount) spent 
perforniing that particular task (st*e Ajppftidix A for the full task list). Based upon the relative 
amount of time spent and the perreniag^ of nxvmhcrs perfbrmirig eaeh task, individuals were 
clustered into task groupings or job types. U i(.rart.}|jeal job type clustering analyses were performed 
using the Comprehensive Occapational I)atg A"ajysis Prbgranis (CODAP) computer programs and 
techniques developed at AFHRb (sec Morsh ^ Archer, 1967; Morsh & Christal, 1966; Stact»y, 
Weissmuller. Barton. & Rogers, 1974: W eis^m u!k«r'. Barton; & Rogers, 1974 for details) . Jdb-typirig 
was aeeomplished twice on the same* individu*jls, once for their responses-to Vhe November 1974 
survey, ahd again for their responses to the April 1976 survey. The job typc.and kind of work 
perform€*d by the incum bent in November l<>7 ^'-s.fime 1: could then be compared with the job type 
of this individual in April 1976 — time 2, By e?ti»j^|ning the tasks performed at two points in time, 
two kinds <jif information can be obtained- 

The first kind of information deals with the „:itijre of the job types identified: that is, whicli 
tasks changed; and which tasks remained the sai^^.; Jhis information was then interpreted as an 
index of the stability of a job type over limt*. 

The second kind of information indiealitig ^Hich job types the individuals were in at time j and 
al time 2 allows a tracking of the naturally occur,;iiig career progression of individuals within the 
career field. 

A full description of the job typing analysis resuits is outliiied in Appendix B of this report. 

Phase 2. The second portion of J^^ign addressed Hypotheses 2.1 through 2.4, and 
consisted of the attitudinal aspects associate^] vvit^ joh characteristics and naturally oeeurring job 
changes: 

Dependent variables consisted of rri<*a^ures pf J>ereeived job satisfnt t ion tapped by three attitude 
items: job interest, felt utilization of talents training, and overi^il job satisfaction. Independent 
variables consisted of individual, situationaK ancl job type inpdts. Individual characteristics included 
such variables as moriilis on the job (iVI ^^J), ^'Vc^rage aptitude scores from the Armed Services 
Vocational Aptitude Battery (ASVAB)^ age, gr^do, education level, and sex. fAppendix C lists the 
iiidepehdent variables.) Situational inputs spOpific* jo the job setting ronsistcd of measures such as the 
niimber of tasks pt*» formed, the number of subo*"^irates supervised, the average task difficulty per 
Unit time spent (ATDPUTS), and various skill \eVi<\g required for the job. Job type inputs identifu^d 
in the first phase of the study were also eiUploV'-d aJ» independent variables for phase two. ' 



A srrirs fif tiiiiliijilr liiiriir rc^rcssioii iiioclrls (W arc! X. Jriiiiiiijjs. iiiul I'-trsts iissoriatril 

Willi rrsiriiMioiis oil tliosr tiioclrls wrrc tlirti riii jili) y<Ml to (It'trriiiihr tlir si^iiifiratit iti(llvi(lUaHii|MiL 
situational iii|Mit aiicl joti tvfio prrdii tor varialiU's poHw'srs 2.1 and 2.3) as.sorlatrU willi tlir \\\rrv 
joli satist'artioii rrilrriii. A ii r\ jilaiiat ioii iil' tli*' iiiitdrl-srrkihj? rxrrrisrs aiid prrirrdiirrs lor arriving at 
liiiiil rrjjrrssioii iiii>4lrls is (IrtailrH iii Apprnclix D. 

;\n Aiu-niativt- Appniarh to Attitiicio <:ii;nijijt' Sron's 

(ioulcl ( H>7*)) siri'ssrs i hi* (ii ITi< ijll v (i I iisi iij; srjiaratr iiirasiirfs oi iHr saiiif variahlr at two points 
ill iiiiu* io assi'ss i'liaii^rs in jiiiis and altitudrs. I Hr dijrhi liia involvrd in tlii* iisr TiT rhaiipi* hirasiirrs. 
drill o list rat<-d liy si'viTal in v rst if;at<i r.s (( !aiii ji|i<dl. 1'>7H: (iarsiilr. P^.lf); Ovrrall K Vt iiodward. I 07:1: 
\*Kh). is tliat th<* rorrrlations HrlwiTii initial sciirt'S aiid i harif;!' si orrs iir jjaihs tt'iid to hr spnrloUs 
and r<Hiiiiidaiil. Kased^ iijioii ah appr()a<'li ouMiiird liy (iroiUiarli aiid l-'Urhy ( MJ70) . (wiiilcl (l*J7*>) 
projios.'s that tlir rflVi-ts of rliaiij^f i 'jii Ur assrssrd U\ prrdirtih|r ah attiiudr at tlnir 2 whilr holding 
ah ihiiial atiitiif^t: i-ohstaht at tihir I as a prrdirtor varialdr in a rrjjrrssioii rquatfon. Thus for 
Hvpotlirsis 2.2. ihclividiial iiiid joh rliararlrristir jirrdirtor variatdrs froiii l)otli fioiiits in tiiiir may br 
ihrliidrd in \\ir j>rrdi('tioh rcjUanoh. To assi'ss iiidividiial and sitnationul joli ( haiiprs. tiinr 2 varialil<*s 
arr ' iriiiatically rrihiivrd and trstt-d frir sifjilifirailrt' against tlit' fiiH iiiodrl in or/irr to d<'trrniin<* 
ili<*ir iiiipai t hphh attitudr prrdirt ioii. I'his a|i|iroarli is <'\riii plifird h\ \\ir priirral iinidrl srrkinfj 
prorrdiin* oiitliiird in \|ijM'iidi\ D: 



Attitruio Pit'ttH'tioii fniin AH inputs Conihiiu-d 

iVuvr final rrjirrssion iiiodrls Iiad luTii rcihiphtrd for Individual, sitiiatiiiiial: anci joli tvpr 
prrdictor srLs. j)n'dirtors fri)hi all si'ts wrrr i iliii luiird to prrdirt rarh of tlir tlirri* .satisfaction rritrria. 
lnij>osiii|; a n'strirtioii liv rriiiovih[; joh typr data ailowrd \hr rvaluatioii i)f wlirthrr information 
about jirouji iiiriii lirrsliip i-ioild rontrilnilr to pri'dirtions of job piTcrpt ions ovrr and ahovi* 
iiidividital and situational data. 

bistriihiehUitioii 

Hoili ihr tiiiir I and tiiiir 2 liai-k|irou iicl <jurstii)ris iiiid tlii' rohiihon iVtfi task list usrd in tliij* 
projrrt arr roiilaihcd in Aj)|M'iidix A. Thr ihrhpational survi'V qUi'stiolinairr ronsi.sts of two 
srciion.s: a backfiror id ihforiiiatiiih srctitui and a task li.st and rating si'ahvsiM'tioii. iMpiirr I . S<'«'ti<)n 
A.j)orlray.s th<' job .sat is fact ioh ratih|j scale's used for jo I) intcrrst and felt utilization wliirb appeared 
ill botli tbe lihie I arid tihie 2 jquesliohnaires and the overall satisfaction ratinp scale which appeared 
ohlv ih the tiihe 2 surVey questionnaire sent out i)y AFMUL. A portion of the iask li.st and ralinp 
scales is shown ih I*i{jure I. Section B: 



iiL RKsrins 

I>4>ngitiidnial Job Type Chahge.s 

hi cirder to address the fir.st rcaeardi qnesLion and liypol Ih'scs^. 1 and 1 .2, (!|M>A P job-typing 

was accomplished identifying eipht job typt^s for the November P)7l survey and cifjht slifjhtly 
different jol) types for the April l*)76 survey. 
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Figure 1\ Job perceptibh criteria ratihg scales and 
task rating scales Used ifi the study. 



Time 1 I'erstis Tim? 2 Job Types. Figiirr 2 d<»j)irts tli<\ t\yo triii j)oral jol) tyjuiiji rliistrrs 
l>a.sr(J lipoii groiij) iiirriilx'r task rrsj)oiisrs. Jol) rliistrrs lal>rlr<l ^roiih<l-(o-air. j><>iht-t<>-}>oiiit. 
airl>orii<>. aii<i staff N(i() racJio-ojx'riitifMis jol) ty j)<*s~wt*Tt* itlriitifirtJ iii l>otli llir l*>Tlan<l 1970 siiiil pli- 
siirvrys. Thr ^roiiiul-to-air ^roiij) ihrr<rasf<l froiii 157 in<'iril>rrs to I HO iii<*jiil><*rs. airl><>riir ^aliirtt IH 
iiiriu tit-rs: staff ^t'() ^alhrd <Mglit iniMUhrrs: wliilr poiiU-tD-poiilt (Irrrrasrd l>y fivr iii<'I1iI»<ts ovrr tlir 
IT-ijiontli tiinr frauir. Th<* supervisory tim<* I j<>l) ty|)r (1,10 nirjii t)rrs) apprarrd to he morr 
sp<'riaU/.rd at tiiiir 2 with two typ<?s of stip<»rvisors liviiip i<jrntifir<I. onr typr rrfl<'< tiup 1 00 oii-linr 
supervisors (soiii<*tiiiH»s raih*(j "workinp" siip<*rvisors) aiid llir otlirr rrriccting 77 siiprrvisors dratiiig 
priinailK ssilli adiiiiiiistrativr tasks. Thr point-to-point apprrntiiM' ^roiip aii<J tlir ta<*tiral sprrialisis 
id<' nil fled a I Uiur \ w<*r<* no lo_nj:j!r prrsrnjat tiinr 2, wliilr a inohilr iiiiil <-oiisistinjj of 10 iiiniihrrs 
iioi pr«*s« iU al iinu' I <Mm*rg<*d in th<* iinir 2 jol> riu trriri j:. Sonir individuals (lid not apj>rar to rliisl< r 
wiili aiiy <'lrarly id(*niifial>l(* ^ronj> at <M!li<^r j)oirit in tiiin* aiid w<»rr lalx'lcd as isolatrs. Apj>rn<li\ IJ 
j»rovid<>s a (JrtaiKvl account of the jol> typing analysis and a listing <>f task, j<>l> difficulty. aii<l various 
<>tli<*r cliang<\s which <)<-<-urr<*<J o> rr tin* iT-iiiontli pcri(>d. 

Movem ent of IndividuaJs WVtTiVn Job Types. '\'\\e How of ihdiviUiials froiii <>hr j<>l> type 
<'liist<*r or group iiiciii l>rrsliij> io another was dcirriniiicd l>y a cross-tahnlaiioii j>rocrdurc availahir 
within lh<' (!()l).\ I* sviitt'iii. Siuc<* tli<* jol) types varictJ slightly from liiiic I to time 2. tlit* iiiatrix is not 
<*iitirclv svihnH'tricaK as slunvii hy the slightly irrcgiilar diagtuial in Talilc I 1><'I<)W. I'or rxaiiipic: 8.1 
gr<nip iiKMiibcrs in ihc groUhd-to-air job type at tinic I were still in that jot> type at linir 2; however, 
six of tlie 1.17 tinu' I ground-to-air meinhers v\ere identified as heionging to the airhome joh type al 
time 2: i5 had niov<'(i to the point-to-point joli type; 2 I were on-line sup<*rvisors ai time 2: and so on. 
To the extent lliat tlu'se 709 iiiemhers are r<*presentative of all radio operators, the nu»vement from 
one job type to another reflects the Air l'\)rce inanageinent assignment poli<-y associated w ith radio 
operator jobs. 

in addition, the stability of a jol> type is ronghh indicate'' ri » larger proportion of members 
remaining in a typ<' over time than that proportion vim. i in^* wt exiling the job type. For insianee. I M 
out of I52 airborne mtwubers at time 1 were still inenibers of the lO.'i-iiieniber airborne job tyj>e al 
lime 2. 

I sing the average job dlfficiitty index (see A ppeiidix \\ for coiTiputational details), tlu' job types 
at i)oth survey tintes were arrayed aiuj graphed in I'igure 3. 'IMiis sclieiuatic arrays the job lyjies al 
both time 1 and time 2 in terms of jol> diffi< uity and shows the in<Jividual iiiigralioiis from any oiie 
given job typ<* to all other job types. For simplicity, lime I p(>int-t(>-poinl apprentices ar<' inc|ude<i 
witli point-to-point, and time 2_supervisors are also combined. For *'xanij)h', the groiiii<lrto-air job 
tvpe at tini<'_l < onsist<Nl of: 1^.17 nienibers perforiiiihg at an average job (liffieiihy level of 10. 
l)nring_th<\ 17-nioiijli period. 72 inenibers h'ft the j*>b tyj>e and went t*) six oilier j*)l) types within tlie 
< ar<N»r fi<dd: <».g., 1.1 nu'iiilx'rs becahie j>oiii t-to-poiht radio <>j>erator.s. In a<lditioh, *>3 nieiiibers front 
other job tyj)es (<'.g.. tO froiii tlie j>oint-t6-point gr<>up) joined the gronnd-l*)-ai r j*)b lype at lime 2. 
The job difficiili v index for groiirid-lo-air at tiiue 2 Was 1 1 Tlie sclieinalic indicates the stability of 
the j(>b types in teriiis of niimi)er of grr>U|> meiiiiuTs well as in ti-rins of job difficulty. Tlius, poiiu- 
i()-point. ground-io-air; airborne: ami sup<*ryisors appear to i>e r'<'lativ<'ly stable jol) types while the 
tactical specialists, staff N dOs, and the mobile unit app<>ar to riuctuate to a greater <l<'gree. 

Pn*(lictjoii of Job .AttiUides and Attitude flhahge 

In <)rd<'r to aiiswcr tile seconci generai researcii <]u<'slion j'oiu eriiinp the inipact of iiidivi(lual. 
si tlfaT n7ii a I ; al ul 7o ! > \\ p e' c ha r a<* t eVTs'l i cs'^ii | > o n"j olV sa il sla c li (V n~^^^ I'i Hi des ,' a se n '« -s* o f f i Vli nrb d o 1 -s'oe king 
se(pieiices was accomplished using tlie iiiujtiple linear regr<'ssioii !ecliiii<iiies siigg<'st<'d by (M)iihl 
(1979). (iomplele data were not available for all 709 individuals, so I hose cases with missing data 
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weiv removed from the sample. resUltingin a (lata set of 654; a redurtion of approximatelv 8 percent 
oV(M- all job types as shown in Table 2. The table shows that the cases in the reduced ^et are still 
representalive of all job types. Tables 11 and 4 present the means; standard deviations, and 
correhitions required for the linear regression model - seeking sequences specified in the following 
paragraphs. Data for fdUr of the individual, inputs (Table 3) were obtained from the Personnel 
Aaniinistrat^iv.. Career Enlistment (PACE) files maintained at A FH R L. Correlations between the 
J^)b satisfaction criu?ria at time 2 arid various personnel and job variables are reported in Table 4. 
The Jogic of the modal-seeking exercises based upon F^tests is detailed in Appendix D along with a 
graphic presentation for all five sequences. W ith the exception of model-seeking sequence 3, all three 
job satisfaction critena (job interest, felt utilization, and overall satisHictlon) are examined in each 
sequence. 

Sequence 1. individuai Inpuls. the slarlirig models fdrpredictirig the thr^ 
criteria via individual inputs are given in Appendix D. Aptitude, TAFMS, grade, education level, 
M()J. age. and corresponding squared terms for each, along with sex, were interacted with the first- 
term versus career status in order to predict job interest: As Table 5 shows, MOJ arid TAFMS were 
identified as being significantiy associated with job interest at tiirie 2. This relalibriship pro ved 16 be 
linear since none of the squared terms achieved significance; thus, with increases iri MOJ arid 
T.-\FMS, interest also increases. In addition, knowledge of career status did not significantly add lb 
the predictive power of the individual input equations: A similar pattern emerged for the predictiori 
of felt utilization of talents and training (see Table h): For overali job satisfaction (Table 7) a slightly 
dilferent set of individual input prcJictors emerged, consisting of MOJ: the average aptitude index 
(Al-an average taken across the four aptitude components of the ASVAB), and grade. 

Table 8 presents the final individual input models for all three job satisfactibri criteria together 
witk the weights associated with all variables. In terms of predictive efficiency, felt utiliziltibh 
emerged with the highest multiph' correlation Coefficient, followed by interest and overall jpb 
satisfaction based upon individaaj characteristic predictors: \ 
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TdhVe :i. SelecU'd Variable Means; Slaiulani Deviatinns aii<i PeitwMiUipes 
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Table 7. Regression Analyses Identifying Sigiiifioaiit 
Individual Inputs Predictive of Overall Job Satiislaotion" 
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As shown by I he vaiiditirs (ihr zt ro-orilrr ro rh'la! lor. \ jiriiil^li-ij |hr Mii i-iii. j ion 

IHTrrplions). as MOj and TAFMS inrn^asr so do iiiirrrsi. M\ iilili/iUiini. ovrriill >ali^iin iinn . 

Ill trriiis of individual injuits. j)r«'dirjioh ol jnlrrrsl and iiiili/alion af>|M ar to l>r ot a lii«:lirr 
<-alihrr and slighlly iri<)rr parsiniohi<Mis, allh<)u^h a!l ni iilj iplr \{ \ alurs wrrr A^nii\r:ini\\ dil j«-rrnt 
< :()l) froin /:<*ro, partially slihstanlia!in{> liyf)oiirrsis 2.1. 

^t*fjui*rn'e 2. Sltualhmal Inputs. 'VUr srrond inodri-s«>««kinp ••\«M« i>,. M (|n,.M« r iiicluiird \Ur 
ihdividuiil inpnis idrntifird in srcpK'ntr on«-. lop'llirr wilh silnahonai iiifmis sih h :is llir nuriilM r ol 
tasks p<Tlornu»d (NTASK). avt-raj^r task dilTicully jmt unit Inn*' sfH'iii (Ati)l4 'I'S); mmihrr .if 
.suhordinatrs rrportinj? ror^sujiorvisi.Mi (NSl f*\ ). ihrsf irrrris s<juarrd. lorrrilirr wilh skill Ivwl {.; 
apprrntire. 5 =sp<Tialist. 7 =trrhhirian. aiwi 0 =supr rinle'inh'iil Jl at linir 2. \s <l« srril>rd prrviousU: 
iriost variahl<\s w<»r<* inUTarU'd with knowlrdgr oT rar« <t slalus (sit \pprndi\ I) ior lull or >larlinfr 
iriodrl). Tal)l<\s 0. 10. and 11 j)r(*sciU ih<' fihdinjzs iroiri ihls niod«'l-srckiM«: si'ijurncr. 

T (ihVc R r ^ n- s s i< ) f 1 Ana Ivs t* s it I r 1 1 liFv i f S i^ n i f h • a n i 
SitUati<)hal hiputs I^n-diV iivr of Joj) Intfrt'st** 
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Table 1 1 . Regression Analyses Identifying Significant 
Situatidhai Inputs Predictive ot'Overail job Satisfaction** 
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^Fuli list of variables in each model spei-ifit-d in Appendix I) 

^NS ^iibnsighificarit. sigriifiraril at .()! level. 

' Final model: Overall Job Satisfaction - Mi>J — aii'iiudf + 



ide + NTASK + N TASK" + coiistariC 



The final sMuational input ntodel for job interest contains a squared term for the number of 
tasks performed:, indicating a curvilinear relationship between interest and tasks accomplished. This 
task effect indicates ''.at increasing the number of tasks performed may increase job interest up to a 
point, after which more tasks being added to a job woald decrease job interest. 

A similar pattern emerged for the predictibh of utilization with the addition of knowledge of 
skill levels and task difficulty (see Table 10). 

The prediction of overall satisfaction (Table ] 1) increased from a multiple R of .16 to a multiple 
R of .36 with the inclusion of NTASK and NTASK ^ similar to the multiple R increase from .27 to- 



.39 for the job interest prediction. By direction, overall satisfaction is positively related to tasks, hut 
only up to a certain limit after which satisfaction decreases as more tasks are added. 

Table 12 presents a snmmaiy of the final individual and^ituational models predictive of all 
three satisfaction criteria. Regression weights associated with the variables and the regression 
constants are also reported. Including job situation variables has increased the predictive efficiency 
(R^) for job interest from .072 to ,152, for utilization from .098 to .216, and for overall ^satisfaction 
from .0:21 to .129. Based upon this information, it appears that attitudes toward job interest and 
utilization of talents and training and overall satisfaction are highly asso<>iated with situational job 
aspects, perhaps to a greater degree than with indiyidual aspects. Examining the .standard regression 
weights for all three models indicates that the NTASK variable is a substantial contributor to all 
criteria, and dembristrates a curvilinear fuhctibh in each instance. This rnay be interjDreted as a 
saturatibn effect in which satisfaction increases with the number of tasks performed up to a certain 
pbiiit and then decreases as more tasks are added. ^ 

Since all^piultiple R values were significant from zero {p < .04) these j)redi< tions < onfirm the 
statement made by hypothesis 2.1 that job satisfaction perceptions <*an he effectively predicted from 
a knowledge of both individual and situational input variables. 



Sequence 3, Attitude Change. Up to this point, the analyses have been directed toward 
predicting time 2 attitudes toward job interest, utilization, and satisfaction. As outlined in the design 
section, attitudes at tinic 1 may be used as predictor variables to control for levels of initial attitude in 
order to determine or detect variance associated with the amount of attitude change that occurred 
between two points in time. 
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.\ short dirsi riplioh of rritrriim attitud*' s^jifl.s prfSfMitcd fir.sr. Figiin' 1 jiiirtrays avrraj^c 
jol) iril«'rest responses at tiirie I arid tiriie 2 a.s a furi^'^Um of sperifii* jiili typ<'. With the exi-eption ofth<- 
administrative supervisors, all jo I) types dii5f>lay«**^ a .'^Mght drercasc in peneivi'd job Iritrrrst. By 
contrast, felt utilization inereased for grounii-tO"i*ir ariil on-line .supervisori^: \vhil<» <)ther !ypes 
evidenced a slight deereasi' (see Figure 3). :\lthooJ?^» m<*asijn's were not availahh' for the ovcrajj job 
i^atisfaetion attitade item at time one. avi»rape reJ^punsos iiy job typi* at time two are presented in 
Figure 6 for eomparisim with thi' other two < *^i!e^»a: 
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Figure 4: Job interes t at Time 1 and Time 2 as a function 
o(joh type. 
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Figure 5. Felt utilization of talents and training at Time 1 
and Time 2 as a hinction of type. 
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Figurv h. OvrraU job .safe&cti()li at Time 2 as a funrlioii 
of job type; 



Visual rxaiiiinatioii of thrsr graphs also rrvcals thai Job salisfaction prrcrptions tend to vary as a 
fiinrtion of speri fie job types aiu! the work assoeiated u itii tbose types, job satisfaction measures 
taken at an aj:grej:ated career field h-vej wouh! probably iiol detect tbese differences in job types. 

Turning to the regression predictions 6f attitude. Tables 13 and 14 Indicate that changes in MOJ 

^ time 2 do not appreciably ciihahce prediction of interest or utilization at time 2 while 
'^"'^^"^^ inten-si and utiiizatioii attitudes at time I constant. However, in sup|iort of hypothesis 2.2, 

^^^^ performed tended to be associated with both ( riteria! In addition, 
cli^iig«'s m A'mPl TS also proved to be a significant predictor of felt utilization, indicating that 
utilization atti^tudes are positively related to task difficulty. In order to assUre that the aliiiude change 
associated with the two final moclels was a function (if the joiiit contribulidh of both individual and 
situational inputs, all individual inputs at both points in time were removed and tested against both 
final attitude' change models. In each instance; individiial inputs achieved significance and were 
again replaced In the final attitude change equations. Table 13 presents both of the final attitude 
change mocbds with regression weights ant! constants: In both instances the predictive efficiency of 
the time 2 atlitude equations are substantial. The differences of \\^ Values for interest (Table 12, 
.IS2) and interest cbangi- Mredictlons (Table IS, are evident, as are the diffi^rences for 

utilization (.210 vs. .303). Kxamiiiatlon of ihe standard weights indicates this effect is not due 
entirely to the time I attitudes being hehl constant in ihe predictions, but rather from silualional job 
characlt^ristics in conjunction with individual inputs. 
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Tcble 13. Regression Analyses Idehti^ing Sighificahl 
Job Aspect Changes Related U) Changes in Job biterest" 
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Table 14. Regression Analyses Identifying Significant 
Job Aspect Changes Related t«) Changes iii Felt ITtiiizalion" 
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Results of these analyses may be interpreted in the following manner. For the sake of brevity, 
only the job interest criterion will be considered. Felt utilization would follow a similar 
interpretation pattern. The final model for predicting interest is shown in Table 15, and takes the 
following equation form: 



job interest =-.003 (MO J ^.j) 4- .003 (TAFMS) . .01 (NTA.SKt.,) + .000 (NTASK^^i) 



Time 2 + .02 (NTASKt.2) " '^^O (NTASk2^2) ^ Interest^.}) + 1 



Tl^ 
.92 



^R^/^ "Q'nbers indicate raw regression v eights applied to the variables and 1.9:? is the 
regression constant. 

iWm M()>) I M.MS. (I22.2(. MOS). M,.,„l.,.r ..I ,n.k. .in,.- I ((,;.(,«) an.) .i,,.- 2 (07 77). .:.„.) j„|, 
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iiiirrrst at liiii*- 1 U.T I — wrrii so-so aiul fairly hiirrosiiiip) in onirr to |»r<Mll< i tlw- jol) iiitt rt^st 
M-orr at tiiiir two. tliis rxaniplr rrsults in a vahio of 1.4 (midway lM»tw«»rn so-so and fairly 
ihtrrrstiiig) whlrli is iUv avrrapr joi> iiiti^rost valno al tiiiir 2 Urv TdhU- 3). 

Now if ai tiiii«v2 tirr saiiir typical radio ojM*rator was jMTf<)riii iiifi \ 2i) tasks or r»2 tasks tliaii 

at tiiiH? I; ilir intrrrst valnr at limr 2 would iiirrrasr to midway ^<'''> 
iiitrrrstihg. The lU'W timr 2 attitude ( oristitulcs aii iiirrra.sr of moro than on*' fnll iiitrnvst sralr poiiil. 

It should he ol»s«'rvrd, huwrvrr, tliat thr typiral airman woidd not hr rxprrtrd to work hardi r 
sinc e ATI)PI rS was not a signifirani prfcHrlor. hut raihrr thr airman would IxM^xprrtrd to do inc»rr 
kinds of work during a typical shift. Su< h an intrrf»r«»tali<»n is ronsistrnt with thr joh «'nri< hm « ni 
ron< «'pt involving; tin* c orr joh dinirh.sion of variety (Markmah l,awlrr, I^>"1: ^ 
Oldham. H)7i). An ording to joh «Miri« hin«Mit pr«»dirtii»ns, as variety inrrrasrs. satisfaction inrr«»asrs. 
and horrdom drrrras<*s. 

in addirixtn to th«' drtt'c trd jo!) satisfaction c hange's, din^c t ass«»ssnirnt items for srvrral joh arras 
(inciiKlinp i)asr of asslgnin«-nt. task vari«'ty. humlM^r of la.sks. difficulty. ihranin|ifulnrss, and 
responsibility) were also ohtainecl. Tahle \h presents the eorrelatioris of these perCcMved joh ehanpe 
attitude Items with the three time 2 joh satisfaetiori eriteria. In eaeh irislanee, all f><>>^»^>^'<'l> 
items inclieatc-d an upward c hange asSoeiated w ith eaeli faetor and the three < 

worded items indieatecl a downward trend. The pattern "f « «>rr«'li*t^<»"^ V"*''^ "l"^ 

iheir aetivities over the I T-inoiitli period for ail five areas as i)eing associated willi their jol) 
.satisfaction— that performing more varieci, difficHit. anci meaningful tasks and responsihilities led 
to higher levels of iritenvst, felt ulilization, anci overali .satisfaction. These findings inclicale thai 
individuals were aware of joh change prciccvs.ses in the jol) environment. 

Table / 6. (iom'Liljoiis Between Iteni.s Pertaining to Peh-eivecl <ihallge^s 
.Associated wiUi Joh liiteri'st. Felt I ' tjli/a tjoii. aiici Oveni ll Joh Satisfaction 
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Self ue nee 4. Job Type Inputs. T\\v toiirtli moili^l^i'ckiiij; rxrrrisr was addressed to 
hypothesis 2.3 whirh statrd that job sutisfacrtiun pcrrrpiioris may prodirtrd froiii a kriowlc^dgc of 
lh«* job typ«^s identified in jUiase oiie of this study. Tlie .starting liiodels for all three eriteriii eoh.sisied 
of all possible eoiiibinatibh.s of job type iiioveiiieht from tlirie 1 to tiiiie 2. Siiiee eight job types were 
identified at tiiiie 1 and eight job types were identified at time 2» 64 iiiteraetioii variables were 
eoinpuUui as a stai-ting iiiudel. A restrieti(>ii was then imposed wliieli id<'ntified oiily the n Umber (if 
iridivKdaals in job types at both points in tiine. regardless of the actual job iiio v<>inents that took plaee 
over ihc^ i2'rnonth period. Tatdes !7. 18. and present die results of the /* tests between the 64- 
var'able; fuH interacting iiiocjel. and tht^ Vb (8 + 8) distinct job type variable niodel: 

1 able 17 Re^ivssion Analyses Identifving SigiiiGeuiit 
Job Types Pi\^ die live of job In teres? 
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Predictive of Felt Utilizu tioii" 



tariii I 



Sojjn*r TcvsUmI 



Motlrl 



clf., 



job Typr I iirrrurrion> I'iiiir \ uihI Tiiiir 2 I 
J«li Tyjifs Tiiiir 2 J 
Jol> Typrs Tiiiir I '2. 



MA 

.i.t: 

.102 



j''."" v;irijlilr> ill ruclj tinxlrj >|MM ifirii in .\|i|M-iHii\ U. 

NS :^iioii>ij;iiifir:nir. * sij*iiifir:iiil u! .{):% Irvrl. sij;iiifir)iiir :ti ,1)1 Irvrl. 

I'imjI iiinilrl: I'rlt I rili/<irion ryprs ui Tiiiir 1 ->- H joli ry|ir>, ur Tiiiir 2 -»- roii>t;iiit: 

Tahiti /y. Regressioii Aiiiilyses Identifying Significant 
Job Types Predictive of Overall Job Satisfaction" 



Model 



Ttil! 

Modrl 



df., 



1 Srjrlinj: Minlrl 

2 Jt>li i\|»r iiitrr;iriiiiij> rimr I und riinr 2 
"t J«»|> \\\ir> 'riiiit 2 

l' Joli I\ pr> Tiiiir I 



. I m 
. I2:t 



.!(»:• 



.;')!» 

. J.'>2 
.*2I 



2,(ifi 
h.M) 



I o<) 

(I iK 



^ KnII tisi oC vu riuhji's in riirli iiiiidrl sprcifird iii \|)|iriidi\ U. 
NS =ii«iiisi^iiiri(';inr. ** si^iiifiruiir ur .01 Irvrl, 

I'iiiiil inndrl: Ovrrull Job Sutisfurrioti =8 joli typrs -il Tiiiir 2 f ((rn^hiiil. 



NS 



N> 

NS 



32 



In .su|>port of hy|)otli(\sis 2.3 prrtaiiiiiig to job typrs prrdirtiiig tijiir 2 joli ^^atisfactidii 
per re pt ions, results of tliese /•* tests indicated that job interest and overall satisfaction were 
sipnificantly.asspeiati'd with the current jol). types that individuals oi-cupied, whil«'f«'lt utilization was 
associat«»d with l>oth th«» current job typ«-'^.that individuals occupied and job. types from which those 
individuals had conn' 17 niunths jireviously. Table 2{) j)res<Mits the final models for the thr«M' criti'ria 
jiredicted by job tyj)es. 

Analysis of se^qui' nv v 4 pn*divted scores. I si up the n^gression e(| nations presentee) in Taiiie 
20, predict «m1 scores for job types were calculated for all :r«M' criteria. Since tlie analyi^<'i^ for fe!t 
utilization indicated that job types at both time I and time 2 were pn'di(*tive of that attitude at tinu* 
2, a predi«*t«»d score matrix was prepared for those jo t> t^pes existing at both points in time. Table 21 
jireserits th«» pr«»diet«»d scores for the three criteria. Thesi' pri'dicted scores may be regarded as 
indicants for niaxinii/.ing job attitudes through the process of assignments, (considering the simpler 
attitudes of job interest and overall satisfaciibh first, notice that an assignmerii strati'gy which moves 
poiht>t«>-j>«>iht operators to sup«'rvisory positions enhances job iriter«»st by dv«'r one full scale poini, 
frbiii 3.27 (scale pbiiit 3 — fairly d»ill) to aboiit 4.17 ( 1 — so-s() arid S — fairly irit«'restirig). For overall 
satisfacti«>ri. pbiril-td-pbiht operators given supervisory working tasks would exhibit a sirailar 
increas*' m expei ted overall sati.sfactitm (froiii 3.52 to 1. 31). Of cbiirse not all f >irit-to-pbini 
operators could be assigned as full-time supervisors: however, the intr(>ductibii of solve supervisory 
tasks would be expected t() boost jo I) ijitercsst and overall satisfaction attitnde:s t() some extent, 
()l)viously such assign m«'nt strategies would not be needed for airborne job types since their levels of 
interest and job satisfa«-tion are already relatively higher than the supervisory job types. The work 
assignment strategies sugg«-st«'d h«'r«' are consistent with general job redesign and job enrichment 
principle.^ advanced by IIa«'kman and Lawler ( P)7 I ) and flackman and Oldham (1071)- 

Personnel and duty assign m<Mit strat<'gies for maxim i/ing felt utilization sliould take into 
account both tin' present job type of an individual and previous job type assignments. Referring 
again to Table 21. notice that appr«Mitice polnt-t«>-point operators at time I assigned to point-to-point 
op«'rations at tinu' 2 hav«' th«' low«\st pr«-dicted scores at time 2. If some supervisory tasks could b«* 
introduc«'J. f«»lt utilization pr«Mlict«»d scor«'s would be expected to increase to some extent from tin- 
scale value of 2 (v«'ry litth') toward a value of .'^ (fairly well). Similarly, if personnel assignment 
options «»xist«»d for r«»assigning a ground-to-air operator (time 1) to either a point-to-point position 
(2.f)H) or to an on-lin«» sup«'rvisory position (3.7()). the supervisory assignment would prove to be the 
most ad vantag«M>ns iii U^rms of felt utilization. Likewi.se. if a j>oint-to-point job were open and several 
j)ersonn«'l w«'r«' <'ligibl«' t«i fill tin* j>o.sition. poiiit-to-poirit apj>reiitice.s and ground-to-air operators 
would n«>t fet'l as utiliz«Ml iii that job as would a .staiff N(!() or airborne oj>erator. 

Sequvnvv •>. All Inputs Com hinvd. I sing the se(pienee i jtib input models developed earlier 
in this s«M-ti«)n and those models developed in se(juence 2. a final set of regression predictions was 
comput«Ml and t«\sted to address hypothesis 2. k Aerording to this hypothesis, if job types (based upoii 
tin* radi«> operator career field) account for j significant amount of job perception variance while 
holding individual and situation variables constant, ibis would mean that prediction.s could be 
iinprov«'d by considering group member>hip data as well as individual and situational inforinaiion. 
M odels incor|>orating all thr«M- typi's of informaiion are .shown as the .starling inodel.s in Table 22. 
rii«» job type predictors identified in sequence t above were tlieii removed to te.st the cbhtribiUiori of 
job tyj)«\s to the j)redictiori of all three criteria. As llie table iiidicaite.s. job types v\ere .significant in 
each in.stahce. K ho wing the group an iridividiial helor<g.s lb appears to impact the jiredielioM of job 
j>erceptions. as well as kribwing the individual and siliialibnal characteristics including grade and 
huinb«'r «)f tasks. Individual, situational and job type iiibdels developed for other career areas may 
diff«»r from those developed in this report. I^arlial evidiMice for this conclusion may be fcumd in the 

01) ^-^ ij 
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Tabic 20. Sequence 4 Siimmaiy - Fihai Jojb Type Regression Models for 
job Jnfierest, Felt Utilization, and Job Satisficdbn^ 
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Table 21, Job Type Predicted Scores for Job Interest 
Overall Job Satis&cdon:, and Felt Utilization 



Job Interest Hme 2 Ovenll Satis&cdon Time 2 



Predicted Predated 
Job Type Score Job Type Score 



Airborne 5:25 Airborne 5.18 

Supv (Admin) 4.58 Supv (On-line) 4.66 

^lipv ^Ori-Iihc) 4.47 Supv (Admin) 4.51 

Staff NC() 4.35 Grbund-tb-Air 4:44 

(;round4«)-Aif 4.24 Staff NCQ 4.29 

Mobile I'liit 3,78 Poirit-to-Pbirit 3.52 

Poiiil-lo-Point 3.27 Mobile Unit 3.22 

Felt lltiiization lline 2 Job Types 



Felt I'tilizatMin Gmund Po»n« Supv Supv Staff 

Tinie 1 Job Tjpes Ui-Air Ib-Pbint On-line Admin Airborne NCO 



Point=to-Point Ap/rentir«« 3.48 2.67 3.68 3.23 3.92 2:95 

Crouna-to-Air ' 3.50 2.68 .3.70 3.25 3,40 2,97 

I»c,int-tc,-Point 3.58 2.76 3.75 3:33 4:01 3:04 

Supv 3.61 2.79 3.81 3.36 4,05 3.08 

Airborn,- 4.15 3,34 4:35 3:90 4.59 3.62 

Staff NCO 4.38 3,56 4..58 4.13 4.82 3.85 



Table 22. Sequence 5 Sammary-Regression Analyses Testing AH Inputs 
Combined in Predicting job interest, Fdt Utilization and Overall 
job Satis&ction^ 



Full 2 K 
Model \ariance Souirt- Tested Model R R dfj dC^ ^ 



Jtil» hiii rt^i 

2 . Inh l v,H-. lir.M- 2 i .\'y2 : u\-2 l.iil- 

}* s,.Mi.i.u M.hI»-I - .250 MH\ - - - 

r ^i:.fiinu M«hM - .!'»« :3'C _ - - 

2 rvj»-> Intl.- J I Mi : hi2 



^Fiili list of variables in each model specified in Appendix I). 
*V Si|;hifiraht at :05 l.eVrl. significant at .01 level. 
* Final models are the same as starting models. 
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slud^rs of paviMiirnl niainlrnarir<» anil liravy rciiiipinrni oprralors Upwards. I<)7«: (;oiii(j i<>7«>) 
wlirrr gnmp din^^rviirrs hrlWreh firsl-lrrin and rarrrr airnirn wrrr disrovrrrd. as opposrd lo llir 
prcsenl sludy whrrc surii rarrrr diffrrrnrrs Wrrr not fonnd io rxjsl. In addilion, ihr prrdi. lor 
variahir ronfipuralions for (;(jiiid's saih pir Wrrr also nwirlcrdly diffV^rrni. rxliilMliuf; srvi rai s(|.iarrd 
Irrnis (saliiralion rffrrls) for apliludr; Ai nPlTS. and riirrrr inlrnirlions. 



rv. DLSCl SSIU.N AM) CONCI.rsiONiS 

Reiadon of Current Findings tti Oould's 1979 Study 

/riir iilhludr jirrdiriion srqurnrrs undrrlakrn in Wils sKwjy wrrr f^rnrrally pallrriird aflrr ihr 
work of Could (1979); hoWrvrr, lliis siudv inrludrd joh-lypinj; analvsrs vvhrrras lUv i^nuUl study did 
not. Thr prrdirlibn modrls for thr Could shidy drirrird diffrrrnrrs hriwrrn rarrrr slatiis ^rnups 
wliilr Ihr prrsrhl sludy did nol find surh diffrrrnrrs, rvrn ihougli ihr prrrriiiafjrs of firsl-lrrni 
airnirli versus rarrrrisis wrrr similar (radio oprralor 29:{\:i— 19 prrrrni vrr>sii>s «l prrrrnt: 
pavrnirnls/ii:ainlrnanrr 531 XOA I —22 prrrrni vrrsus 78 prrrrni). (Mudd's sainplr ronsisird of 911 
pavrmrnt mai^? irnahrr arid rorisirurtion rquipnirni oprralor airmrn (AFSC 55jX()/5aIX I), whilr 
th[s study consistrd of 709 radio oprraiors (AFSC 29.1X3). Thr 2^):\\:\ and .Iv'SIXO/XI litnr 2 
sampirs apprared roiliparahlr iri rrsprri to agr, (3().6() vs. 28.96 yrs),frradr (5.18 vs. i.99), rdnrdlion 
U2Ay[ vs. j2.0i yrs);and joh diffirulty (I3.6f) vs. 13.13). Howrvrr, larf^r diffrrrnrrs rxistrd hriwrrn 
mom hs on Ihr joh with j 9:87 morilhs for 293X3 and 32. 1 7 aionths for 55 I X OA 1 , wliilr ihr a vrrapr 
TAFMS was reversed (139:20 vs: 118:56 monihs). Similarly, 293X3's sinirrvisrd an avrragr of 2.08 
individuals, whih- 55 j XO/X I :suprrvisrd an avrrafjr of 4.1-1: individuaLs. Thr larpvst diffrrrnrrs wrrr 
for thr mran numhrr of lasks; 293X3 (67.77) vs. 551XOA I (103.06) and apliludr sron s '*93X3 
(55.08) vs. 551X01 A i (.50.15). 

Srqiieifrijs 3 arid 4 of ihr prrsrni study indiraird lhal job salisfarlion prrrrpiions apprar lo !ir 
tir(i lo sprrifir rurrrril joh rbritrxis; rsprrially for joh injrrrsi and ovrrall prnrral joh salisfarlion. 
I tilizalion of lairnts and irairiinjij, howrvrr, apprarrd lo hr trmporally lird lo holh ihr rurrrni job 
and past assignmrnts in thr 293X3 rarrrr firld. 

'^f^l- '"ipi'^alioiis of Ihrsr rrsulls for joh rnrirliriirnl and rrdrsign rfforls ihrongh ihr nsr of 
prrsonnri, duty.jind task assignmrnt siratcgirs apprar to hr rvidrn l. Thr sprrifirily of joh ronlrxis 
nr<rds to be rxaminrd in ordrr to affrri thr rlrriirhls lird lo a givrn job ronlrxi. linilalrral job 
inlrrvr^ntions which would hr appiird arros:s all rarrrr firlds would fail io arrouni for spivifir 
rontexts and would not br nrarly as rffrrlivr as tailorrd rfforls dirrrtrd ioWard sprrifir rarrrr firlds 
and job typrs in ihosr rarrrr firlds, Thr inU'rrrjatrdnrss of lyprs of tasks Willi surh variabirs as 
suprrvision may hr siirh thai rrdrsign affrrtingonr arra indirrrlly affrrls iiiiollirr. In addilion. llir 
ronstrainis of suprrvising an rssentially individual task: surh as liming a riidio. may iioi hr similar lo 
sharrd tasks, surh as installing a firld ground radio anirnnn: wliirh involvr roOrdinaird ariion. 



^^Vf|^';<*"^<\«^f><^<>v*"<"Ji^ arid rarrrrisis havr lirrn doniiiirnird for firsl-irrm vrrsus 

cAarrrr airmrn in [hr form of sqiiarr-root rurvrs (Could. 1976a) and basrd upon ihr finding Iroiii 
Edwards (1978) in a rrrrnl_7:567-airnirn aggrrgaird sanipir lakrn arross srvrral Air Forrr rarrrr 
fields. Sinrr this study did not drtrri firsl-lrrni /rarrrrisi diffrrrnrrs, llir rrrnlislmrnt rffrri upon 
attitudrs apprars lo br sprrifir to various orriipalional sprrialiirs. 
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I II reference lo llu* firsi rrsran-li (|(irsli<ni: cliuii^t s wrrr 1(miii(1 in llir iiaturo of llir johs ovt-r iIm* 
17-iiioiilh |)('ri(»(l. Four (if tin* Joh lyprg w<*r(' vrry slahlr while tlir n-iri:iiiiiii^ llircr <*v Miciif-iMl 
varyiup drprcrs of rhaiigc in llir naliirr of lasks pcrfoniicd. <'oii firming liypol Ik'sIs 1.1. M ypollirsis 

stating ihaL over liiiic varial>i(* iiiiiiil><*rs of in(livi(lii;ils will remain in jol> types or niigr;i(<- hi 
<)lh(*r joh lyp(>s hasrd upon assigned tasks, was also supported. I'lie saiiM* jcih types that were stahh* 
wiih regard lo lasks, were relaiiv(*ly siahlt* wiili regard t() migration of iin-nin Ik'iiIs. Wliih' airmen <lo 
noi ul ways; have eoiiirol ciyer ihtrir assignm<>nts. i[i<-se findings suggest thai tliey may elioos<* to 
remain in Joh types exiiihiting siahle task ('haraeteristies. I'liis h'ads to an important maiiageinent 
consideration: Is the optinial eonditidn oii<* in which 2*).*iX.'^ p<*rsonn<d spefiali/<* for hiiig p<'rio<ls of 
iimc within a joh iyp<* or iii which t^icy experi<*ncc diverse training in a vari<'iy of joh lypes^ 

The second research question conc(>rn(>d how naturally occurring <'haiiges in th<* nature of an 
Air Force jol> aff(>ct an individuaFs attitudes toward jol> interest, perceived utili/atioii of lah'nts and 
training, and ov(*ralI joh sati.sfacticui. \ \ vpo thesis 2.1 relating to this researf*h cj nest ion was siipp<}rt<'<l: 
i.e.. individual and situational variahles a.s.sociated with joh cliaracteristi<'s wer<* f<}un<l lo Iw efr<'<'iiv<- 
predictors of joh satisfaction p(>rceptions. 

liidivldiial variahle.s such as months on the joh and total active federal military service were 
significant predlrtors of jot) interest and feh utiti/ation. Montlison tlie joh: aptitude: an<l gra<ie wer<' 
significant predictors of overall joh sati.sfaction. I'lie additicui of situational variahh-s sigiiifirantly 
improved tlie prediction of joh satisfaction p(>r<'cptions. 

The final models for prediction of joh irii<*resl arid overall joh salisfacliori ihcliide tin* respee(iv<* 
individual variahh>s irieiitiori(>d ahove pliis the tw<) situatloiial variahles. hniii her of tasks perforUied. 
aiid the .square of the nuiriher of ta.sks performed. 1'lie final uiod<'l for pr<Mlieting felt utili/atioii 
included th(> iiidividiial variahles ahove pltis the nuniher of tasks performed variahles |>lus skll! level 
and average tank difficulty per unit of time: As tlu> time tliat an airman lias sp<'nt in the Air I'orce 
increases and the time he spent on a joh increa.ses. hotli joh iiLter<*sl and felt utili/ati<»n itu rease. 
Overall joh satisfac*tion is Ijigh with increa.sed time on the joh an<l inerea.sed grade h-vel hut with 
lower av<»rage aptitude indices. This information is of interest but does ntit indi<'ate any r<'aso!i that 
these variables are as.sociated witli higli jcd> satisfaction p<*rc*c*pt ions. One may assume ilial as liuie on 
the job inereases. chang(\s in ihe iiatun* of the job o<*cur whicli result in higher j<}b satisfaction 
perc<*pjion.s. The addition of situational variables offers insight into what ihese^cliang<'s might be. For 
job interesi and ovt'rall job satisfaction, the addii ion <»f N TASK ami NTA.^K*' im[> roved pr<'<li< lion. 
An increa.se in the numb(*r of tasks performed in ihi.s sp<*cialiy results in an itu'rease in these two j(»b 
satisfaction perceptions but with tli<' caveat that ihe increase is only up to a p<iinl. b<»yoiiil which ih<' 
saiisfaciion levels begin d(^cr(*a.sing. I'lit* lc>gical ass*um|>tion is tliat Hie iialurally <»ccurring changes iii 
the job over jime thai cause ilic? iijcrea.se in jlic^s*! jiercej)iioh.s are in fact iner<'ases in the iininlier <il 
tasks which the ainiieri perforin. Tins finding suj>pc}rl.s a larg<* Ixidy <»f lileraiur<> which in<iicat<'s lh:.i 
j(»bs can be made riior(» interesting and saii.sfyihg by increasing lli*' variety <»f tasks io he p<'rh:l uie<j, 
Fell uiili/.alioii. however, required a .slightly nior** complicated iiilerpr<'ia(lon. Fell ulili/atioii 
increased as M OJ . TAFMS. N TASK. NTASK^. SKIFF FFVFF. arid ATDFl TS increaM<l. lU 
iiicreasirig the riuniber of tasks, iirid ccuicuiiiilantly. tlie diffii-iilty of ihe tasks: one ran cause ati 
iricrt'ase iri the felt utili/atiuri of the talerit.s arid training <if llie airnieri. I bis also occur:^ will 
iricreases iri the skill level of the airmen: Thus, after .sonie tinie in Air P'orce and on the jo[>: nn<l 
after achievirig higher skill levels; radio operaior.s finally are .i^signed enough tasks to perf<»rni wliit li 
are sufficieritiy difficuh to cause them to feel tliat they are being aciequat< lv utilizecF TUr payoff from 
this finding for tlie Air Force woalcl be optimizecl l)y fa<*ilitatiug the eondition as <'ar!y as possible in 
the airnien's careers. 



^" ^"PP1V'^V^*^ '^> P^A***-'''^^ ^y^^^ found thiit foil utilization arid job iriten»st v.v^n* a fuiirtibn of 
individual and situalioiial inputs at both time i and tiriir 2. i ndividual inputs were removed from the 
regression equation as a group rather than one at a tiine. The iiieliision of time ! and lime 2 
predietors resulted in an iiierease in Rr for both eriteria; Overall joi> satisfarllon data were available 
only at tiiue* 2; tln»n»for«?. this erit«»rion was not inejuded iii tiiis aiiai\ sis. 

H ypothesis 2.3 staled that job satisfaetiori pereeptioiis ran be predieted Irom knowledge of job 
:.^**-^- V" support of this hypothesis it was found that job types at time 2 v\err significant predletors of 
J"*^ and job satisfaetidn. w hile job types Ut lime I and time 2 were signific ant predietors of 

*V J^>b typ** interaetioni- between time I arid time 2 were not sign;rieant predietors for 

^[^.^ J°*^^^*'^^ pereeptions. ThUf- job iriterest and satLsfartioii can be varied bv 

a.- sigiiment of airmen to various job types at time 2 regardless of the job types they were in at time \ , 
However, knowledge of job types at both time 1 and lime 2 is rieeessary to optimize felt utilization. 
Finally, it was found that the addnion of job type information to the final individual and situational 
inputs resulted in better pr»»dirtion of all of the job satisfaetion pereeptions. substantiating hypothesis 

A logical follow -()n step in this stream of research would be to investigate the effe< ts of adding 
job type inforniatibri to attitude change models when predicting; job satisfaction perceptions. 
Another potential research project would be to examirie the interaction effects of job typ«»s at time I 
•J"'^ 2 individually rather than as a group. The model^eekirig approach employed in the present 

research effort shows proniise for Use in investigating a wide variety of relatibris between job 
satisfaction and job characteristics. Perhaps the next step iri exparidirig its applicatiori should be to 
apply it to migration between :\ir Force specialties: Prediction of attitude change, success in new 
jobs, and other related variables experienced as a result of cross-training should be enhanced by 
information brought out using thest^ technique.s. 
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UWTED STATES AIR FORCE 
JOB iNVENTdRY 






RADiO.OPERATOR 






CAREER LADDER 




AFSCs 29333, 


29353, 29373, 29333A, 29353A, 




293 ;3A. 2 


93538. 293738, ond 29393 







OCCUPATIONAL SURVEY BRANCH 
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ZAOCLAND AFB, TEXAS 78236 
AFPT 90^293-123 
15 September IV 74 

SUSPENSE IS 10 WORKING DAYS 
IN ACCORDANCE W!TH AFM 35-2 
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INSTRUCriOHS 



iX) NOT. REMOVE ANY CAPX)S / 
»-^CM THE ENVELOPE UNTIL / 
nXJ ARE READY TO USE / 
ANSWER CARD A. INSTRUCTIONS 
WV ON PAGE Iv. 



GLNfPAL INSTRL;CII0NS / 

I. (o\jr assistance In ccynplel Inq this inventory Is VERY IMPORTANT. 
TOjr ^'liiwer-i, wili to Jit?d io: 

Write i^^^-ijjiai ty dei-^ r i pi ; om. tor your career ladder. 

t>. t)eve I op tra j ii i ng nj^i t yr lal s . 

_s. ' iju my., f rj.jv/ vj Outy.AfSk i^^^'V ?9373, ;(^9553A, 

*':^v.)^m: r^^!)^*, :n3/5l\ or -v/.w^. 

, 

J-:^ f^'^'-^. Vf'J^'': W'->r'''rK3 :f i'.reGont job aosigiment 

-v It yc-u.r.Ju:y -VKSC is p.u'.,* supervislriq 

Aff . ?3.»:3, :'93/3'\, -r- ^q^A?9 o^ruo-:r.ti I . 

^* ^^'"^ b'V'.tior .. rnu^T Cijmplete all 
throe- sc-fion-i, i 1^ orj»-r'. 

;-^'::T)C'N t PMSOrri.- 1. tNFOrwn.;;f. tjr. >,...- O.rcctly ir, the 
I>ook let) 

;i'-ik*N II BA.>■•;7cn^D .fCM^r; . .; ::wo» .jf. cord ^; 

-■.T ■■ II, t.n... r.i';,; i (li ;.' rj ■■ ... ,Mj^rit-d Cafds) 



40 



INSTMICnONS 



SECTION I 
PERSONNEL INFORMATION 
INSTRUCTIONS 



Turn to page M I and answer the personnel information questions. 
Print or check your answer directly into the booklet Qslng a number 2 
penc i I . 
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PERSONNEL INFORMATION 



CA$t CONTROL MOMtER CI -4) 



ytCASiwIiNt w ro iUi4 T^ awp check appucaulk boxes 



LAST KAMI - FIRST NAME - MlOOLE INITIAL 



□ s a e's g 0 d Q 

Al AMN AlC $GT SICT TSCT HiQJ »MJCT OUCT 



SOCIAL SECURITY ACCOUNT NUMiER 



(34.32) OUTY TELEPHONE EXT 



(37 .3t) 



(3f.33) 



CIRCLE TNE HIGHEST EOUCATIUN LEVEL (0« CEO EQUIVALENT) TOU HAVE CONPLETIO (JJ-J4) 
ELEMENTARY HiCH SCHOOL COLLEGE GRADUATE 

OS 06 07 01 09 10 11 12 ' \'i U IS U 17 It 



MAJOR COMMANO 



(3S) 



A G ^ t - 

□ QBE 

AAC; ACic aoc Apkrc 

: M : J : : k : : p : 

□. □ □ B 

kPiC ATC AU 

S T ft 

□ □ □ 



HQ COMO HQ USAF 

b I. 



□ 

AFCS 
M 

Q 

HQ USAF 
I. 

B 



□ 

aflc 

n 

MAC 

□ 



- M - 

□ 

AFRES 

s 

FACaF 

B 



FRrFn t 



06-47> 
SUFFhX 



(42) 



OUTY AFSC 



(43 .4f) 



□ izd 



(44 .4I) 



TOTAL MONTHS IN CAREER FIELO 



TOTAL MONTHS IN FRESENT J08 TOTAL MONTHS AT PRESCNT BaSe' TOT* L MONTNS IN OUTY AFSC 



(Si. Si) 



TOTAL MONTHS ACTIVE FEOERaL 
MILITARY SERviCE 



Ii7-Mil 



I^TPU WERE CONVERTEO OR RETRAINEO. CNTFR 
PREVIOUS AFSC 



PREFIX 


N 


UMftER 











] □ 



(S«.M) 



NO. OF SUiOROINATIS WHO REPORT 
TO YOU OtRECTLY FOR SUPIRVISION 



ORCANiZAllON UD WOT (CAia3i S-3S) 

wr^iTF: \U IWJ'L OR APO NUMBER 



PRESENT. WORK ASSIGNMENT (CARO 3; M-73) 
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IMSTRQCTIOHS 



SECTION j I 
• BACKGROUND INFORMATION 
INSTRUCTIONS 

I. Take c^rd A Background information from your envelope. 

2^ Read the Background Information questions on pages v 
through vl M . 

3. __Answer "each question on answer card A. B'acken the circle 
that indicates year choice of answers. 

- -i-BE_SORE YOU HAVE THE RIGHT CARD LINE NUMBER TO ANSWER EAf 
QUESTION, 

4. _fth©n you have finished anSwiaring the Background Information 
questions^ check card A, erase any stray narks and replace the 
card in the envelope. 



BACXCROUND INFORMATION 



n>a!f:AIL YOlifV AN^WtRN [0 THF, SACKGRO'J^JU OUrSTH^NS bv BLACKE.NING thc 
APPROPRlATn CIHCtl Of^ ANGWLR CAPO A. 

I . i UNU MY JOIJ 



t l.) : Lxtremely dul ! 

{"2) Very dul ! 

( 5) Fairly dul i 
(4) So-so 

(6) Very Interosting 

(7) Extremely; interesfing 



MY JOb UTiLlZtb Nfi' TALLNTV-ffirr-TVAiNIN? 



( I) 
i'2) 
( i) 
( 4) 

(7) 



Not al al i . 
Very I I tt lc 
^<»i r iy we I i 
Qui.to we ! I 
Vory wo I I 
Lxcel leril I v 
Perfectly 



I n\' 



U) 
C5) 
(4) 

v7) 




MY 



Con^plctlon of /-tfoldor/f t/»chnlcal trklnlhtj course 

la-sli i c*?l/pn _wl tftou1^:^^ V ident techn (o I 

_ r ra ' n 1 ng : or jbn- tr.o/jpb trn I n Vng ( OJ V 

Directduty |5S ignmi nt (PDA) f \ofP trrijj ^: mMilciry training 

?3JT w Ithdut by pails test . 
pUA from basic rrttlltary trjilhinri by s.ypasG lest 
Cony<>''S*o" from nnother AF bpn-lalty without iralnlnj. 
Rot ra I n i ng t ri.nr\ nnc>tht?f_ *' *>V-\ ' '^'» 
RoonlistflicnT from aPoU>e* Me.'rN of .ffvi :e 




4. tJO YOU PLAN ON LIAVING 7Mt AU» p-^KCL WllHl\ I'lf NfXT r | VEl YEAR3? 
( J) Yes 

(2) No ; ^ 

IF' VtS, GO TO QUEStlWi *>. 
IF NO, OG 10 OUFSTION c. 



■is 



•ACKGROUND INFORMATION 



:; 5. INDICATE WHICH YEAR YOD PtAN CN LEAVING THF AIR FORCE 
V (1) 1974 (2) 1975 (3) 1976 (4) 1977 (5) 1978 or later 

S. 00 YOU PLAN TO'REENLIST? 

(1) Ho, j plan to retire. 

(2) No, I plan to separate without retirement benefits 

(3) Oncartal.h^ proaably ho 

(4) Uncertain, probably yes 
C5) Yes 



7. ARE. YOU COMPLETING THIS USAF JOti INVENTORY UNDER THE DIRECT 
SUPERVISION OF THE CBPO OdCOPrrTVNAL SURVEY CONTROL OFFICER? 

(1) Yes 

(2) No 

IF YES, GO TO ptCSTION 



ARE -YOU COMPLETING 
BARRACKS? 



(I) 
(2) 



Yes 
No 



9. 



ARE YOUOOM'LETiNG 
WHICH YOU WORK? 

C I ) Yes 
(2) No 




ORY AT YOUR HOME OR 



ORGANIZATION AT 



ID. HAVE THE INSTRUCTIONS FOR COMPLETING THIS SURVEY BEEN READ 
OR EXPLAINED TO YOU? 

(j) Yes 
(2) No 



^.9 
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BAOCCirOUND IMteR Mj^TIOK 



1 I. 



12. 



AR| YdU PRESENTLY LCCATED AT AN INSTALLATION WHICH IS INS IDE 
THE CONTINENTAL US (ZONE OF THE INT&PIOR)? 



( i ) Yes 



(2) No 



14. 



ARfc* YOU PRESENTLY LOCATED AT AN iNSTALLATlON WHICH IS OUTSIDE 
THE CONTINENTAL US (INCLUDING ALASM AND HAWAII:? 

Yes (2) NO' 
00 YOU SEND MESSAGES USiN(5 MORSf CODE? 

Yes C?J No 
W YOlj RECtlVt* MESSAGES -USING - MORSl .::nUE? 
( I ) Yes (2) Nc 



17. 
13. 
19. 

ro. 
?i . 

35. 
26. 
27. 




BLACKEN CIRCLE NCJMBER_J NEXT ^.THK-I^MBLR. THAT REFERS TO DU^TY 
POSITIONS THAI DESCRIBE YO|R PRESENT PUIY POSITION. 

is. AERONAUTICAL STATIC 

16, AIREHDRNE COMWND Artf) CtD'tROV T'QST 

AiRDORNE RAO Id CdUfiTERMEISUp\s UN 11 

•^lELO RADIO OPCR/^IONS j/NITy 

f>ARS NET CONTROij 

MARS STATIC^ 



MOBILE COMMUNICATIOfiS UNIT 
RADIO OPERATKWS HEAOOUARTEKS 
SAC A AND B Nf T STATION 
TACT AND CONTROL STATION 
TtCHNICAL SCHOOL TRA.INING COURSt 
OTHER. (PIS SPECIFY ON U \^ PA L) 

HAVE YOU COMPLETED THE. .'.ABR25:'i3G RADIO OFEP.^TOR (VOICE) COURSE? 
( I ) Yes (^) No 



I . 
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28. ARE YO; A 7-LEVEL OR 9-.LEVEL? 



(1) Yes C2) No 

IF YES, ANSS^ER THE FOLLOWING QUESTION. 

29. HOW MANY 293X3/A/B THAT fcoRK FOR YOU TYPE AS A PART OF 
THfIR JOB? 

( I ) 0^ 

(2) j-2 

(3) 3-4 

<4) 5-6_ _ 
(5) 7 OR MORE 
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TIME 2 SURVEY-INVENTORY BACKGROUND QUESTIONS 
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COCOCXDCOCO 



UNITED STATES AiR lORCl 
JOilNVlNtORY 




RADIO OPERATOR CAREER LADDER 
AFSCs 2^333, 29353, 29373. 29333A. 29353A 
29373A, 29353B, 29373B, and 29393 



OCCUPATIONAL & MANPOWER RESEARCH DIVISION 
AIR FOReE^ HUMAN RESOURCES LABORATORY (AFSC) 
'KJVCKLANb AFB, TEXAS 78236 

; AFPT-80-^293-29 
19 April 19 76 



SUSPENSE IS Id WORK DAYS IN 
ACCORDANCE WITH AFM 35-2 



49 

B3 



e^retary of Air Force, Powers, Duties, Delegation by Compensation. 
, Numbering Syistem for Federal Accounts Relating to Individual 



uf Lliu I Individual 



*riii be used solely for Air Force Research and Development purposes. 
Security Account Number is necessary Co make positive identification 
and records. 



V KOI 'TINF. usi;s ■ _ _ : _ 

Int orniation provided by individual respondents will not be disclosed and will be 
treated confidentially. Individual identity will not be revealed. Job information 
from groups of respondents , who will not be identif ied by name or Social Security 
Account Number, will be used for the fdllbwing purposes: 

1. Evaluation of career field structure. 

2. Preparation of specialty training standards and training programs. 

3. Weighted Airman Promotion System test outlines. 

4. Personnel research. 

5. (Ulier personnel management systems applications. 



4; WHETHER DISCLOSURE IS MANDATORy OR VOLUNTARY AND EFFECT ON INDIVIDUAL OF NOT PROVIDING INFORMATION 
Completion of the inventory by job incumbents is mandatory* Failure to provide 
information wbiild detract frdro the Air Force's ability to evaluate career field 
structure; prepare specialty training standards and training programs; prepare 
Weighted Airman Promotion System test outlines; perform personnel research; and 
perform other personnel management systems applications. 



FDKM NUMBER. AND l>ATE 

.\FI'T--30-293-29 

19 A!>ril 1976 



PRIVACY ACT STATEMENT 



DATBI'UIVACY ACrTSTATEMENT 
ASSIGNeI) (^Afi)rt/7t utui Year) 

September: 1975 
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EKLC 



OlD CjO CjO CjOCjO 
COCDCX^CZDCZD 
r~r^f'"i" 7> rfl rr*^ 




GENERAL INSTRDCTIONS 



1. Your assistance in completing this inventory is very impo^^v^ . Your responses 
will be contrasted with the responses you gave on a very similar job -{nventbry 
several months_ago to examine the changes that have taken place in the actual work 
that yoQ do. Your present and past answers as well as the answers of other airmen ' 
completing this USAF job inventory will be combined to support an extensive study 
of the pact, current, and ideal structure of yoar career field. 

2. In accordance with AFM 35-2, you have 10 work days in which to complete this 
inventory. Even though this is very similar to the inventory you previously 
completed, it is imperative that you follow the Instructions very carefully . 

3. This USAF job Inventory is divided into two sections: 

section I: .General Information, You are asked to provide information 
which will aid in the interpretation and analysis of your responses. 

b. Section II: Duty-Task List. You are asked to give information about 
your current work experience. 

completing, this inventory, it U .^mp^v^n^^ do each section in ord er and 
to tdllbw tfte-Q utlin e d procedures very carefaliy . ' * 

5. The information you are asked to provide till be used for research purposes 
only. Responses will not be identified with you by name, bat will be combined 
with responses from others in aggregate form for use by Air Force managers. 



COCZDCOCOCXD 



CD CID CXD C3I) CD 
CD CD CD CD CD 



Please print . the information requested and check applicable blocks. 
Respond to all itemis. 



SECTION I - GENERAt INFORMATION 



Case Control Number 



SOCIAL SECURITY ACCOUNT NU^iBER (SSAN) 



Age 



SEX 

.1. 

□ 

M 



□ 

F 



GRADE 



El 
[ ] 
AB 



E2 
[ ] 
Al^ 



E3_ 
[ ] 
Ale 



E4 
[ ] 

SGT 



E5 E6 E7 E8 E9 

[ ] [ ] [ ] [ ] [ ] 

SSGT TSGT MSGT SMSGT CMSGT 



MAJOR COmAND 



[ ] 


AAC 


[ 


1 ADC 


[ ] 


AKAFC 


[ ] 


AFCS 


[ ] 


AFDAA 


[ ] 


AFRES 


[ ] AFSC 


.F_ 




J 




k_ 




P 




-N- 








R 


[ ] 


ALC 


[\ 


ATC 


[ ] 


AU 


[ ] 


HQ COM!) 


[ ] 


HQ USAF 




MAC 


[ ] PACAF 


S 




T 




B 




D 




L 




U 






[ ] 


SAC 


[ ] 


TAC 


[ ] 


USAFA 


[ ] 


USAFE 


[ ] 


USAFSO 


[ ] 


USAFSS 





PRIMARY AFSC 



Prefix 



□ 



Suffix 



DUTY AFSC 



□ 



Prefix 



□ 



.Suffix 



TOTAL MONTHS IN PRESENT JOB 



TOTAL MONTHS AT PRESENT BASE 



TOTAL MONTHS .IN DUTY AFSC 



TOTAL MONTHS IN CAREER FIELD 



TOTAL MONTHS' ACTIVE FEDERAL 
MILITARY SERVICE 



NUMBER OF SUBORDINATES WHO 
REPORT. TO YOU DIRECTLY FOR 
SUPERVISION 



ORGANIZATION 



TOTAL MONTHS AS A SUPERVISOR 



BASE OR INSTALLATION 



PRESENT WORK ASSIGNffiNT (POSITION OR JOB TITLE) 
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^ U 



CD CD CD CTDC^ 

CJDC5DCJDCJDCJD 
CDCDCDCDC^D 

CP CjD(3D (3DCi3) 
CDCDCX3COCD 



CIRCLE_THE HI 
COMPLETED 

ELEMENTARY 
05 06 07 



lEST EDUCATION LEVEL (OR GED EQlJ^ALENT) YOU HAVE 

HIGH SCHOOL . . 



13 



COLLEGE 
l4 15 



08 



16 



09 



10 



11 



12 



GRADUATE 
17 18 



I I'LAN TO RKENl.lSX: 



[ ] NO, I PLAN TO RETIRE 

[ ] NO, I PLAN. TO SEPARATE 
WTTHOUT RETIREMENT 
BENEFITS 

[ ] UNCERTAIN, PROBABLY NO 

[ ] UNCERTAIN, PROBABLY YES 

( j YES 



MY JOB UTILIZES MY TALKNTS 
ANCr^IRAININC: 



I FIND MY JOB: 



1 [ 


] NUT AT ALL 


1 [ 


] EXTKEHELY DULL 


2 1 


] VERY LITTLE 


2 I 


] VERY DULL 


3 I 


] FAIRLY WELL 


•3 i 


j FAIRLY DULL 


^ 1 


1 QUITE WELL 


^ i 


1 SO-SO 


5 [ 


] VERY WELL 


5 [ 


] FAIRLY INTERESTING 


6 1 


I EXCELLENTLY 


6 1 


1 VERY INTERESTING 


7 [ 


] PERFECTLY 


7 [ 


1 EXTREMELY INTERESTING 



I would rate myself on overall satisfacrion 
with the work I do in my present job as: 

1 [ j Extremely Dissatisfied 

2 [ ] Very Dissatisfied 

3 [ ] Somewhat Dissatisfied 

4 [ 3 So-So 

5 [ j Somewhat Satisfied 

6 [ ] Very Satisfied 

7 [ ] Extremely Satisfied 



Compared' to other jobs in my career field, 
my present j db is : 

1 [ ] Extremely Undesirable 

2 [ ] Very Undesirable 

3 [ ] Somewhat Undesirable 
A [ ] About the Same 

5 [ ] Somewhat Desirable 

6 [ ] Viery Desirable 

7 [ ] Extremely Desirable 



In satisfactorily performing my present job, the v-ork experience gained from my last 
job assignment was of: 

1 [ ] No Importance 

2 [ ] Little Importance 

3 [ ) Below Average Importance 

4 [ j Average Importance 

5 [ ] Above Average Importance 

6 [ ] Great Importance 

7 [ ] Extreme Importance 
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Or 



COC3DCOCOCO 



CDCIDCXJaDClb 



Check aii following statements which accurately describe significant changes which 
have taken place in your job during the 1 1/2 years since you last completed a job 
inventory. 

[ ] Reassigned to a base in a new location 

[ ] Reassigned to a totally new job at the same base 

( ] Perform a greater variety of tasks 

[ J Perform a smaller variety of tasks 

[ ] Perform a larger number of tasks 

I ] Perform a smaller number of tasks 
[ ] Perform more difficult duties 
[ ] PerfotTn easier duties 
[ 3 Perform more meaningful work 
[ ] Perform less meaningful work 
[ ] Have been assigned more responsibilities 
^ [ ] Have been assigned less responsibilities 
[ ] Have been reassigned to a supervisory Job 

[ ] There has been nearly a complete change in duties and responsibilities 
£ ] There have been no significant changes 
t ] Other (specify) 



(Please check all of the above that apply) 
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CIDQIDCOCOCO 




C3DC3I)COC2r5C3D \ 
C5DC3I>CX3CiDCO 



OeeUPATlONAL ATTITUl^E INFORl-lATIdN 



. This part of the inventory asks you to indu ate your attitude about specific 
aspects of your present lob, On_the following pages are a number of statements. 
Read each statement carefully. Then decide for yourself whether you are satisfied 
or dissatisfied with that aspect of your present job. Indicate "how satisfied" or 
"how dissatisfied"_by choosing the statement below which best represents your 
attitude. Then fill in the appropriate space in the right hand column. - 



Mark 1 if you are EXTREMELY DISSATISFIED 

Mark 2 if you are VERY DISSATISFIED 

Mark 3 if you are MODERATELY DISSATISFIED 

Mark 4 if you are SLIGHTLY DISSATISFIED 

Mark 5 if you are NEITHER SATISFI ED NOR DISSATISFIED 
Mark 6 if you are SLIGHTLY SATISFIED 
Mark 7 if yoa are MODERATELY SATISFIED 
Mark 8 if you are VERY SATISFIED 
Mark 9 if you are EXTREMELY SATISFIED 

Answer eve^ry item. ill 

Give a true picture of your feelings about your present job. 
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CXDCIDCOClDCO 
CDCDCOCIDCD 
COCXJCIDCSDCO 

CDCiDSDCiD CD 
CXDCXDCDCDCID 



IftUTME ••JOa ATTITUOE- fv^pt^Mw, ?AtE t^cH |TEM ON VOUR 
JlirriTUDE TOWARD VOUf^p^'SStN^JOB . 



HOW YOU rP^Et ;-uyT SPECIFIC 
ASPECTS V^^^ PIlfeSENT JOB 




— Your unit' s policy £o^r-.ass^igni ^g^aj^lo^^ 

Jli The cost^f- Uvlng-^n the area^ ^^^^^-S^^a^g ^^^^ _ 

^The-^oa dltlon of the tools or ^ gt^^^In^£^ y^u ^gg 

^; The adequacy of the Informatiot^ j^rovi^ed yr>x^ '^n Che AF pt^ 
mofeion oyotoro — ^ 

^' The BX a nd Commissary Fa<^44^-i^ ;at- v(^> "^^^ 

6. The chance to help people - 

7> The chance to tell others what ^c- ^ 

^ — Tti? gcpgrai>hl^a^l-^T-ea tn wh^r\y y^tf^t^ss^ ^.^ 

9. Th e ambun t-of work space avalla^ g:^^ ^ ^ 

10. T he opportunity to meet new ped^ ^ - ^ _^ 

11. Y our amount of effort compared X:o ^^He^ffo^t of your co- 
w orkoro : — 7- — 

— The fppUng of economi^^t^f ^,^^ J^a^ Forc^ 

13. The recogni tion y ou receive froih i^^t ^^rxitXy for the work 
you du '<Z'!^^^^ — ^— ^--i^ - 

-i^- — The rhanre rn hp--rPfipr.nc^h^p fnt;^my>^ ^D^ii _- : 

^.i^^^he^mpetence of th e tnBttucitoy^^ ^^;^:^^ 

Xhe level of danger In your iofe-^ _ ^ - ^ 

17. Your chances of remaining on actjv^ ^^ttl retirement 

— — If y ou yah t fee • -s^^^^"^^^^^^"^-^^^^ : 

Tbe chance to do things w hich do v^^lat^ ^^^j. sense 

"~ uf ilghL and wroiig s:.-'''''^-^^'"^— ^-^^^ ^ — 

g;^^pA°Ml ^ g£^^ pr^ i^d^ the ^rroundlng 

20. The friendliness oj your co-Wbrk^ ^— ^ ^ 

— The chance to engage in Physical ^ ^^^vii:^, brv_ ^ 

chance f or promotion compar^^ *Q ^j^^ers doing -similar 

23. The quality of base quarters, ba^^^^^^s^.^t civilian housing 
in which yog live ^ ^ 

24. The amount of requir e d telephone- H^gjnufL^S ^Mf^ ^ ^ 

CODE 01. tYPE 1.9-B " ^(^ (j 



JOB ATTItUbE 
PRESENT JOB 



1. Extremely djiiatiifiedj 
? y«rY tlitsfltltfied 
3' f^'^'^tely dit«itiif led I 
4. Slightly diuetiified 
5: N«ith«r iatiifibd hbr 

dtiS8tisfi0d 
6. Slightly iatisfied 

gxt r emely m i sfjed 



o ( 2^ <^r* t «> ( J) o) CD ci) (i ) 



CD <3> > CD Ct) ( T, r I.) CD 



( o a> o; <a; O) CD a; 



o;" ci ■ ^ cr> fJ^C' CD ci> 



(t Cl C?J) C5> <i> CD <±.' C£> 



O Q-Xi^ ^ O; Ct> CT) cyj (D 



; O; ^ T) CDct) OD 



Oj ^ Cl) (£> CT) CD CD 



O '^5^ • <^ ^"^ ^> <t) Ci) 



^ <X' d u i» ^ O <ii CD 



O <X^ ^ l^) CiD CD Oj CD 



Cr> (p CP <25 CD Ct> O (D cr 



{:r5 CP CT <3> C£) O (D C£ 



(i? CI' <3>C5) «X GD CI) ct 



Cr:i CP CJ' Ct> cr CD CI) CD 



CP CP CP <2> CP CD CD CD CD 



CT) C?^ C?? C!> C?) CE> CP CD CD 



cr> c?? <3> C?5 C?) CT) CD CD CD 



O 3^ CD C2) CD <D CD Q) CD 



ERIC 



CDODaD C3D<IiI) 
aDC!DCX:>COC3I> 


IN TMJE "JOB AT^OE- COLUMN. RATE EACH ITEM ON TUWR ~ 
ATTITODE TOI^ARD YOUR PRESENT JOB . 


JOB ATTITUbE 
PRESENT JOB 


HOW YOU FEEL ABOUT SPECIFIC 
ASPECTS OF YOUR PRESENT JOB 


T. Extrvmtly dltsatisfied 
2: Very diintiifiad 

3. Modtrittly dlMtitf }04 

4. SHgHtly ainatiifiad 

5. Ncithir ntisf ied nor 

diintltflvd 

6. iiijjh«jyj»«J»*^"^ _ _ 

1. Mod«r»tfriy Mtiifled 

8: Very ••tlifiad 

9. Extremily tatisfiad 




The attentio 


n jsiveh to safety in yoUr work area 


CD CD CD <X) CD CD CD CD CD 


• _ ____ _ ._ 

26. the attitudes of civilians arbUrid your base toward the AF 


CD OD CD (D CD CD CD CD CD 


27: The way your supervisor handles his subordinates 


CDC£)35GDCD(DCDCDCS) 


28. The living and working cbhditionc faced on TDY 


CD CD CD CD CD ^ CD Cto 


29. Nbrinal temperature of your work environment 


O CD CD CD CD CD CD CD CD 


30. Travel (PCS) bpportunittes for p^erspnnel in your specialty 


CD CD CD CD CD CD CD CD <D 


31. The ^dsfland for your job-obtained skills in the civilian job 

—market . 


CD <D CD CD CD CD CD CD CD 


32. The ^ount of leave time you are allowed 


CDCDCDCDCDCDCDCDd) 


33. The challenge provided by your Job 


CD (I) ^ CD CD CD cr> CD CD 


Your work schedule 


CD Cf> CD CD CD CD CD CD 


35, The chance to show you can supervise the work of others 


O CD CD CD CD (D CD CD CD 


36 The contribution your work makes to the national defense 


O CD CD CD CD CD CD CD CD 


37. The fairness with which your supervisor assigns work 


O CD CD CD CD CD Cr> CD CD 


38. The challenge provided by your job 


CD CD CD CD CD CD CD CD Ct) 


39. the distance to your ho^ie of record 


CD CD CD GD CD CD CD CD CD 


40. ^ The frequency of slack periods on the_Jpb 


CD CD <T) CD CD CD CD OD 




O CD CD CD CD CD CD CD ^ 




O CD CD CD CD CD CD CD Ci) 




CD CD CD CD CD CD CD CD ^ 




O CD CD CD CD CD CD CD CD 




CD <D CD CD CD CD CD CD a) 




CD CD<?> CD CD CD CD CD cj) 




O CD C?) CD CD CD CD CD CI-) 




O CD CD CD C?) CD CD CD Ct> 



CODE 99 



COCD COODCE) 
CIDCPCXijCPCX) 

CoDCpC^COaD 
CIO CXI) CXD CO CO 

CDCrDCE5C22)C!D 



SECTION II 
READ THIS PAGE BEFORE GOING FURTHER 
PkOCEDURE a. IDENTIFYING TASKS OF PRESENT JOB 



1. Read chrough the whole list of task statements pages 1 19 
As you ready 

a. Blacken the circle In Column 1 beside each task that you 
do in your job. Be sure to use a number 2 pencil. 



EXAMPLE: If you develop organizational charts, 

^^4&en the circle in Column 1, like this: 

(Skip the tSsk if ybu don't do it.) 

Keep your mark inside the circle. 



Lcot 1 

1 

b 

IF 
DONE 
NOW 



COLOMNX^ 



TIM6 SPENT 
PTMMt Job 

V. V-irv trtiill amount. 

2. Much 6«low ivirage 

3. B.tlow ivtrjp: 

4. Sllghfjy below aviragii 

5. AbDiJt tvarife. 

6. SljtfitlV^«bov#av«riOt 
?• Abpy«_ay»fiB».___: 

8. Much abovfl cwtrage. 

9. Very large amount. 



Assign personnel to duty positions 



Develop organizational charts 



b. Write in tasks you^do vhich are not listed. Use the blank 
pages at the end of the booklet to write in tasks. 
DO NOT WRITE IN CLASSIFIED INFORMATION. 

2. After you have identified all the tasks you do and have 

written in tasks not listed, turn to page xii and read the instructions 
for procedure B. 

3. DO NOT COMPLETE COLUMN 2 AT THIS TIME. 

4. Do not confuse work you do yourself with work you supervise. 

5. Now, turn to page 1 and begin. 



COCEDCEDCIDCID 
GO^DCDCXDCZD 



PROCEDURE B. RATING TIME SPENT \0N TASKS ON PRESENT JOB 

.*' *. 

i. Now you are to rate the relative £unount of time you spend performing each 
cWk in your present Job. Relative time spent means the total time you spend 
doing the task compared with Che time you spend on each of the other tasks of 
your present jbb. This is an estimate of how much time you spend on each of 
the tasks you do. 



2. Look at the example. 

• The TIME SPENT PRESENT JOB scale (Column 2) 

appears at the top of each page. ^ ^ ^ ^ ^ ^ ^ 



Following each task^ in Column 2 ^ are 9 circles, 
numbered from 1 to 9 to match the rating scale. 

Any number from 1 to 9 may be selected as your rating.^ 
If yoo DO NOT do a task, then leave the circles l>lank. ^ 

then blacken circle 1 
then blacken circle 2 
then blacken circle 9 



• 

i 



If you rate a cask "1" 
If you rate a task "2*' 
If you rate a task "9" 



COLUMN 2 



TI^^E SPENT 
. Pfmumti Job 

1 . V«ry tmaii amount. 

2. Much bclovv avirigi. 

3. 6dqwaverlo*' 

A. SUghtly below aviraga. 

5. About averiga: 

6. Slightly above avaraga. 
7- Above averadi. 

8. Much.abov average. 

9. Veivlarr^ .jffKmni. 



O <r> CD <5> C3) CD CT) OD CD 



|CCCSC2>C£CE)CI)C13CD 



ii o) c2j <3) CI) ci) db ci> 



O CD CD CD en CE> CD I 



3. Remember, you are to rate only tasks that you have already identified ais 

being part of your present job. Be sure to keep your pencil mark inside the circle. 

4. Now, turn to page 1 and begin your ratings. When you finish^ seal the 
Inventory in the envelope provided and give it to the survey administrator 
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COMMON TASK LIST 



1 
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FlfW: READ each tiiR ~ BLACKEN THE CimR.E (o> 




j __. COLUMN 2 


CDcornDCPrnD 

CSDCOaOCEDCO 


»n column 1 if you do the tsik now 

SECOND: WRITE IN TASKS vou do If not lUtnH 

THIRD: RATE each^task you do - BCACKEN THE 
CIRCLE ) in column 2 to make your 
ratina. usinfl the "TIME SP^NT" scale 


1 

O 


TIME fiPEMT 

Prmmtt Job 

^ 1. y«ry. small amoum; 
2. Much iMlovyjiveragi. 

^- Sjightty below averagi 

5. About ayaraga. 

: 6. Sightly above avaragi 

7- ^P9^*y*^99^' 

8. Much above average. 

9. Very targa amount. 


COCZDCZDCPCID 
CaD C5D CO CD CED 


A. ORGANIZIWG AND PLANNING 


IF 
DdNI 

Novy 


















1 » C3 1 Ggb r ize In f bnha ti bh as top secret, secret, 
. confidential , or for official use only 




o d.^ C5"y Oj CD <X) CD cr> 


2. Conduct Or participate in staff meetings 




O CS) f3 > CD CD CD CD (D 


3. Coordinate Military Affiliate Ration Stat ibri - ^MARS; 
act ivi ties wi th member radio operators or stations 




O CD a? <a> (D CD CD CD 


4, CbbrdinaCe work activities with other units or 


- 




OCT) CTj C?D CI) CD O CD OD 


5. Determine personnel requirements 


o 


O CD CD (T) C3> CD CD CD CD 


6» Determine requirements for equipment or supplies 


o 


CO Czj'T'C'^CL^iXJCDCEiCE* 


7. Develop operators' checklists 


. o 


C y ~- CT ' <? J C?j d) CD CD CD 


8. Develbp brganizat ibnal or functibnal charts 


o 


c:. a>CD CD C£>(E) CD CD CD 


9. Develop or improve work methods or procedures 


o 


C: <ij CD CD CL> OD O CD CD 


10, Develop or maintain status boards, charts, or 
graphs 




Oai^T C3)(X;CDCDCD 


11, Develop radio operations commiuiicat'ions operating 
instructions (COI) 


o 


C.-^vd-'* 'T.>Ct)CDCDCD 


12. Establish most usable frequency (>nJF) based on 
— propagation predictions 


o 


O (i^cr^CDClXDCDClXl) 


13. Establish safety procedures 


o 


<Z' (-T- CT, r^-, (1) <T> (DCD 


14. Establish work controls or performance standards 


o 


c; a a a <X'CVcd<X)<t> 


15. Establish work priorities 


o 


vi iLa'ri;c;>CDCDCDCD 


16, Estimate budget requirements 


o 


O t i> O ' f3 ' C?) CD CD CD CD 


17, Plan prestablish procedures for alternate routing 
o^tr^fic - 


o 


O CI' CV' CD Ct) CD CD CD CD 


18, ^Plan or prepare briefings 


o 


O C£) CI> CD C3) CD CD CD (D 


19. Plan Or reorganize physical layout of station, radio 
.facilities^ or equipment 


o 


C: :) a) CD a> CD CD CD CD 


20 , Plan or schedule lea r-s or passes 




cj.".' <V CJ; GKT^ Cf' CD CD (3) 


21. Plan or schedule work jjs -iignments or shift 
schedules 


o 


O CD CD CD C!) CD CD CD CD 


22 . Plan radio opr = t iona. ; • i;>port for exercises or 
special miss irt ■ .9 ^ v 


o 


Cj f7> CX'cIj CD CD CD CD CD 


— If -an^ ^as^k v . &e^rf».>-i: 'i tder this— drtL"v-is- not -lifted . 




( 1) <T ) (7) C?; CD CD CD CD 


write it on Lhe /lank p i;^' at the end cf the booklet. 


o 


Cj Oj <3:> cIj CD CD CD CD 
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CODE 01. TYPE 1-9 8 





FIRST: REaAcH title - BLACKEN THE CIRCLE (oi ^L^^ 


COLUMN 2 


CXD CD CDCOCO 
C3D CO C3D CXD CXD 
C3D C5I5 CO QD CO 
dD C^) 

CO CO CO CO CID 
CD op CD CD CD 
CDCDCDCOCD 


in column 1 if you do th« tatk novir: — — . 

SECOND: WRITE IN TASKS you do If not listed. 

inint/. nMXJc fiftCcLtaiK yoo do — Bt-ACKcN THE 
CIRCLE in column 2 to make your 
rating, usin^ the"tlME SPENT" leala 


i 

Blsckir 

O 


tlMispiNt 

PrwamJob 

1 . _ _ 

-t; Very tnuill irhouhi. 

2. Much bitdvv iviriflji; 

3. Bdow iviriof : 

4. Slighify bUovn ivitagi; 

5. About averagt. 

6. SiQhiJy ibovt avaragi. 
?' Aboya aVliraB?. 

8 Much abova avarsga. 
9. Very larga amount. 


B, DIRECTING AND IMPLEMENTING 


IF 
DONE 
NOW 


1 1 

1. ' cuuuati EuBUf 




flinaLey im career prtJ^^'SSSTnTT 


O 


O OD cj) CO (J3 ^t) 03 ci) ' .* I 


^* ^uunsej. suDorainaues on personal or miiirary 


o 


CD CDCD (?:> ' X) CD CD (13 1 f ) 


3. Direct estabiishraenc or operacion of fix6d field 

Baffin Qhah'fnrtQ 


o 


o a-) (3D f D ccco a:) (J » 


■ 9. uireer escaBllsTunisnL or operarion or mobile frsrd 

radio stations 


o 


O CD CI> CO CD a"^ CD CD CT) 


3. Dirfict implenientdirion of smergfertcy proe^dufe^ to 

Support disaster or contingency plans 


o 


CD CD CD (IkD CD CD CD Ci:) 


6. Direct operariOAS of gVOuiid rddio icacions and 
__ associated equipnient 


o 


CD <X> CD CD CD CD CD CD d J 


^' trie observance of safety 

T\ r Si ^ A' a c 


o 


O <EKD (fD CD (D CD CD Cl^ 


8. uirecc preparation or maincenance o: records , reports, 
fdrtnis, or logs 


o 




^uispaccn mobile radio units 


o 


CD a? CD CD CD CD (D CD CD 


10. uratt charts, graphs, or reports 


o 


0<DCDC£>CDCi>"' 


tz, Drarc, edit, or reviw correppondence 


o 


0<DCD'^JCr* 


1^. Oratt Job descriptions 


o 


CDCEKDCDC'DI 


ij. DirafL recommended craftg^S c6 Communication 
.publications 


o 


CDCD''^ . -ois , 
j 


14, Rscaoiisn pfbceaurejr nir carfi or urill2aci6n 61 work 
space, eqaipraent, or supplies 


o 




13. implemenr cost reduction programs- ^ 


1 o <D <r> OD (r> 


ifi. Tmpiemenr personrtei t^feiogniridti ^^bgtams " 


o 


CO CD CD <i) CD d") CD CD ' i > 


17, Ifflplemsnr procedures rok* dOcuiuent security or 
control 


o 


CD DOD<DCD(DCL CDCD 


l8 , implement suggestion programs 


o 


( D C4 :) CI) CD fX* CD CD 


ly. Maintain non-tacfcical radio account records 


o 


O CD CD CD CD <Xi CD CD Ci > 


^u. Maintain tactical radio accounts 


o 


CD CL> CD CD CD CD <D CD CD 


21. Fertonn start assistance visits 


o 


CD CD CD CD CD CD CD CD CD 


22. Prepare job prbficiehcy standards 


o 


CD CD CD CD CD CD CD CD CI -> 




o 


CD <D C35 CD CD CD (D CD CD 


(Continued next page) 


o 


CD CD d) CD CD CD CD CD CD 



CODE 99 



: - - « 






COCOCOC2DC2D 


rlH9P READ each talk - otACKEN THE CIRffiE <o) 

in column 1 if you do the talk now. — 

SECOND: VVRITE IN TASKS you do if not listed. 

THIRD: BATE cachutk yoo do - BCACKEN THE 
i«ini«Lc f ^ 1 in column z to make your 
rating, using the^'TIME SPENT'l^alc^ 


1 

▼ 

Btoc6»n 

O 
IF 
DONE 
NOW 




CIDCDC2DCIDCXD 
dDCZDODCOaD 
CO ^OCS) 


TIME SPENT 
PrtMnt Job 

I. V^v imiji irTMMMit. 

4; SlifMlv birlow l<ftrip. 

5. Abaut tv«r*9t.. 

6. Slifhlly iboyt avvrw. 

8. Much ftwyf iijfyaja. 

9. V«ry Isrgt amottm. 


COC]PCZDCPCJD 


. B. DIRECTING AND IMPLEMENTING (Continued) 






iTepa 


re outa^ 


;e reports 


o 


O (D fX) CI,) a> CD CD CD 


24, Prepare requests ror equipment repair 


. o 


CD CD Oj C?) CD CJ> CD OD Cfc 


2b. Prepare requisitions ror supplies or equipment 


o 


o an V (:i> C5> Ob CD CI> vl> 


2b. Receive ot Issue MAKb equipment 


° 


o d:- ai CI J (X) CD o cr OD 


2/. Resolve technical problems ot soDordinates 


o 


Cl; Ct' Ci> (T) CL> CI; CT) Ct) 


28, Supei^vise Airborne t^ommana rost Lominunicacors 
(itf'Se 29333A) _ _ 


o 


CD a)CD axD ct' cj) c3> 


29. Supervise Airborne Uommana rose communicators 
(AFSC 29353A) - : 


o 


O CD CL> (?-^ GT' CCj CI ) (* ^ 


:30. Supervise Airborne Radio/Countermeasures 
Operators (AFSC 29353B) 


o. 


O CD C5 fl^ a. cii fi> 


3±, Supervise Airborne Command fost Communicators 

(AFSC 29373A) - 


o 


O CD dj ci:> CD CD CD CB CE» 


32. Supervise Airborne Radio/Countermeasares 
Operators (AFSC 29373B) 


o 


C) a- Q) (?J O} <3t^<Z' CI.) CD 


33. supuTvlse Appr«5ntice Radio operarors 

(iyF:SC_293331_ _ 


o 


<D CD cTj ' i> C? > CD iT* rr.) cl.> 


. SupervlSii civilian ji^l'sonnei 


o 


O CD O.) cl f cikT) <3j (D 


35 . SUpSVVlSe petsonnel in Arbs other tnatl At-S zyjXJ/A/B 


o 


O cli n ; cI.) c?; C. ) 'i ) CD 


"36. SUpefVlSfi Kddl6 Up^i^ations Supervisors (,AKhc: 


o 


CD ^D a »< » ' (^^ <i.> C!>> CD CD 


37. supervlgg Radio upsrators (AtbU 29j:3j; 


o 




NOTE: If any trsk you pe- a under this duty is not listed, 
write it on the blauk page at the end of the booklet. 


o 






o 


c.:ia>a 'sa-ciirr.(j 




o 


C> ci» Ci) Ci> (S> (i> cT> CD CI) 




o 


o (i) o > < i.) o><D ci) (D 




o 


CL) cr^i j.» > a* «•) ti.- tD 




o 


C> CD CD C-- (D C) cl» Cij 




o 


t V, < 7 <,-s K «u T> tc . (7h (J.) 




o 


( iJ yjj f?) < T> <S J CT^ C». ' CD 


(Continaed on next page) 


o 


<I <!' e»:> Ct> CD CD 01 ) a) 
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CODE 01, TYPE 1-9-B 

^7 



CO CO 03 CO CO 


FIRST: RE/^Kkch tiik - BLACKEN THE CIRCtE (o) ^ 


1 cot 


l__ _ : COCPMN 2 


cocDc^aocs 

t 1 1- Jl. JI--j H -1-1 

/ _ \ / _ \ / _ \ / ^ \ / ^ \ 

COCOCX3CDCO 


in column 1 if ybii do thi task now. ^ ^ ^ ^ 

SECOND: WRltE IN TASKS you do if not Mtted. 

THIRD: RATE each task ydu do ^ BLACKEN THE 
uiHCLfc i*-' 1 in column 2_Id make your 
rating, using the "TIME SPENT" scale. 


] 

BlACfcfl 

o 


TIME SPENT 
Prwaht .}o6 

n 

^.^.J^fLW- 

4. SiighHv below tvertgi 

5. About ivwage. 

E 6. Slightly above avertgi 

J. Above averegt. 
i 8. MocH ibdVe avirigt. 
— 9l — Very lefge-eiTK>uf>t. 


COCXDCr^dDCO 
ODODCDCOGiD 


e. INSPECTING AND EVALUATING 


IF 
DON 
NO«^ 


1. Analyze logs 


hieets 


o 


CO ri) (X> <.*j C5) cIj CD ^t) ( •) 


2. Analyze technical reports 


o 


CO (V<.*j C5>c£> or> cii 


3. Conduct traffic analyses 


o 


C o r J ) ( 1) fTr> rX) a.'i 'XI f J ) f »• 


A. Coordinate alrbt .ne and ground radio cdmmunicatibns 
activities 


o 


(SJ CD ri) cc) CJ3 CD CD c») 


5. Evaluate care and use of workspace, equipment, 
or supplies 


o 


C3 C^^ Ci) CD C« ) (Si ClJ 


^' _?°!I^P44^f|<^? with work standards or 
operating procedures 


o 


G > rl> OD C*) OD GO CD CD C» ) 


7. Evaluate individuals for promotion, demotion, 
: or reclassification 


o 


O c J) CD <D CD CO CD (D <?J 

1 


8. Evaluate interference caused by jamming 


o 


13 fr> CD ciD CD c«J CD ^ ( f ) 


9. Evaluate procedares for storage, inventory, or 
tnspectlbil of- property items 


o 


C:> CD <Tk£) CD CD CD d) CO 


10. Evaluate station or unit reports, graphs, or 
studies 


o 


OC7) ai)ct) c?) cX) coco 


11. Evaluate st^^cion or antt safety practicies arid 
procedures 


o 


CO C7.:) cs ) c.O cD C?^ CD :J ) 


12. Evaluate istatibn or unit security practices arid 
procedures 


p 


C CD <?J CD cO OD CO '3f> 


13. Evaluate suggestions 


o 


O CD CD <2) CD CO '25 CO ^i) 


lA. Evaluate usability of frequencies 


o 


0 1> CD CO CT) tO <r> CO f 


15. Inspect radio stations or operations 


o 


CD t75tr?>T^^ CD CO I L> f b CO 


16. Investigate accidents or Inciderits 


o 


("OCIJCJ) 0<DCO(DCOCO 


17. Report interference caused by jaramirig 


o 


Cl> fX> (.V CO CO f^) f »^ ^ ■ 


18. Review survey of inspection findings 


o 


' 0 fX) CO CD a") CD CO CO 


19- Review or research technical publications 


o 


CD Ct) CO CD cO Cjj CO < O 


NOTE: If any task you perform under this duty is riot listed, 
write It -or^ the b lankr -p agti— a t -t his^ n d of the booklet. 


o 


O CO CD CO CDCO CD CO '.«.) 




o 


CD CD CD CO CD CO <D CO CO 




O : 


O CD CD CO CD (O CD to CO 




o 


O vO CO CO CD CO CD CO CO 


(Continued on next page) 




O CO CD (25 CD <5> O CO CO 




ERIC 



CSDCOCil) COCO 
r'T^r~r^r~r^r~r^r~r'^ 



rmrn read each task - BLACKEN THE CIRCLE (o) 
in column 1 If you do the task f>ow. ~ . . . , 

SECOND: WRITE IN TASKS you do rf not liitbd. 

THIRD: RATE each taik you do - BLACKEN THE 

CIRCLE ) in column 2 to make your 
ratin g, using the "TiME S PENT" scale. 



D. TRAINING 



COL 1 



] 



BJbclian 

b 

IF 
DONE 
NOW 



COLUMN 2 



TIME SPENT 
Pirii«nt Job 



I - 



1 . \ Virv >miji jtmbunt. 

2. Mow ivif»fip. 

8. p«iowv ivwifli. 

5: ^bout avirigi; 

6: SUghtly ibovi iviri^ 

7. Abbvt ivtritl. 

9. Vtrir iTge •moiiA^. 



1. Adrainister written, oral; or performance tests 



2; Arrange for training aids, space, or equipment 



3. Attend training conferences or briefings 



"7! Conduct . class room instruction 



5. Conduct job proficiency training 



o, uonauct on-the-job training (TUT) for radio 
bp era tors 



C 'J CD CP <a; CU t3D O 'CD CD 



c^iiM3 • vcccri<i)ci) 



0-) <:±) ci^ ti^ cr ciJ cj.' ci . 



o a?a> CD CD CD JD a* 



J CD C;> CD c]D CD CD CD 



OCt)CDCi)a>CDCDCDCD 



T; uonducc specialized training, such as combat or 
forward air cortroller training 



5 . conaucc trainini conte rences and bi ief ings 



Demonstrate how to locate or interpret technic.il 
i nformati o n 



O 25 CD^ CD CD O CDCD 



v '^' ^i) CT (3D CD ci::^ CD CD CD 



O CD (D CD CD CD CD CD CD 



lU. Develop OJT materials 



11 . Unvelop or revise resident course training or 
career development course - (C DC) ihateri aj^ 



1? . Develop written, oral, or p :rformance tests 



m Evaluate reisideht course training 



a ' CPCD CD CE^ CT' CD CD 



o 



C.) iJj O-^ ■lo CD CD (D CD 



CD CD CD CD CD CD CD CD CD 



'tlxT'^CT'CDCDcDCD 



PTI Eyaliiate_ training programs other than resident 
course training 



15 Indoctrine newly-assigned personnel 



IF"! Interpret policies or directives for su; rdinates 



T7"I Maintain or review training records 



T8"! Review section training status 



19. Review training progress of individuals 



TT. Schedule DJT 



i21 . Select individuals for specialized training 



xTIT, Select or assign instructor? or trainn^rs 



p.rrEr If any task you perform under this ^l'^v is n i listed, 

write it or. the blar^lr-^at:^— nir-1±e^ : odz^'J. '- h^- ^ ^ t : 



(Con ti nue d o-. r>e:r : pa 



CODF 01, TYPE 1-9-B 



6:; 



V-/ o 



O CD Ct^ CI? CD fD CD CD CD 



< :,<'L;'Crc€.^aJcDCDcDCD 



a ; ci' CD CD CD CD CD CD 



' t i ' CD CD CD CD CD CD CD 



c :) iD O ' (D CD CD CZ> CJJ CD 



' ' « ' a- a'j CD CD CD 



'tiui-<«)C5H$'^(r'CiJCD 



. > (D CD CD CD CD cr> Cj ) rt' 



^7 ; a ' Cti fl' CD cD CD 



..c7'r')t*Jv'5. cDCDcK^CD 



. t c7: ' (1 . tiJ uD CD d ^ CD 



(^ODCTDCOCir) 
aDODCOCOCX.-^ 



FIRST: REAimchttilc -BLACKEN THE CIRCCE (o) 
til oolumh 1 if you do the titk nbvv. ^ ^ . ^ . 

SECOND: WRITI. IN TASKS yoo do If not listed 

THIRD: RATE «ich task you do ^ BLACKEN THE 
Cj RCLE i o ) in column 2 to make yotir 
ratin^ypinQ the "TIME SPENT" scale. 



1 



iBUckan 



E. COMPILING AND MAINTAINING RECORDS MlT^dGsl 

NOW 



CO L UMN 3^ 



TIME SPENT 
Pr«Mnt Job 

Much bilonrtvertgi. 

Bdow.fysr.lflt. 

Siiflht jy_bfjpw evMragi, 

Aboul •ytrfgt. 

^^flhtiy above everagt, 

.^*'9?'My?*lflt- 

Much above evarsgt. 
Vary largt amoum. 



Compile or maintain dally traffic reports 



Compile or_ maintain files of messages transmitted 
— and- r eceived — ----- 



CD CO CD (2) CJXD CD CD CD 



CD <X) CD ® C5)<D CD CD CD 



Conduct traffic counts 



4. Log incoming or outgoing messages 



5. Maintain cbhtrbl symbol reports 

6. Maintain coordinators' logs 



7, Maintai^i current call sign lists 



OCDQ>C2)C3)CDGDCDQD 



CD CD CS (2)<3) CD CD OD CD 



CD CD 05 ® OD CD CS CD cr 



CD CD Ct) CD C£i CD CD CD CD 



O CD CD CD CD CD CT) (D CD 



8. Maintain digital voice and teletype data worksheets 



CD CD CD <D CD CD CD (D CD 



9. Maintain equipment status report files 



O CD CD <D Ct> CD CD (D CD 



10. Maintain files of propagation graphs 



11. Maintain frequency utilization records or reports 



CDCDCDCDCDCDCDCDd) 



CD CD CD CD CS ^ CD OD CD 



12. 

"iT 



Maintain logs of aircraft transmissions or 
recepCidrvs -. .—- — 



OCT' DCDCDCDCbCbCD 



Maintain MARS equipment inventory or supply recordis 



14. Maintain MARS membership records 



15. Maintain master station clock logs 

16. Maintain master station logs 



CD CD CD <D CD CD CD CD CD 



CD CD OD -Tj CD CD CD CD CD 



O CD CD ^D CD CD CD CD CD 



O CD CD CDCD CD CD CD CD 



17. Maintain phone patch recorcls 



CDCD^0D®3)CDCDCD 



18. Maintain position or circuit logs 



CD (i) <3) ® CD CD O CD CD 



19. Maintain publications or directive files 
(Continued on next page) 



O OD CD CD CD CD CD CD CD 



O CD CD CD CJ) CD CD CD CD 



O CD CD <D CD CD CD CD CD 



OCDOvDCDCDGDCDCD 



O CD CD CD CD CD CD CD CD 



O CD QD CD CD CD CD CD CD 



CODE 99 



66 To 



EKLC 





FIlW: READ each task - BLACKEN THE CiSRe (o| 


COL 1 


COLUMN 2 


ri~^r~r^r~r^r~r^r~r^ 


in cfliiimn 1 if you rin tka ta«b r^^uu 

SECONO' WRITE IN TACI^C iiAii a m^'^i 

«f vvni 1 c im 1 Mor\o you cx> ft not listed. 

THiRO: RATE each task you do BLACKEN THE 
CIRCLE ) in column 2 to make your 
rating, using the^'tlME SPENt" scale: 


1 

Btocktn 

b 


I..IWC «r era 1 

Priiint J#6 

1 . Viry tmsii amount. 

2. Much tMlow tviriigji. 

4: Slightly 6tldw avtrip: 
5: About ivirigi: 

6. subtly ibovi aver^ga. 

7. Abovi ivvragl. 

8. Much atKjwa^^aga. 

9. Vary largt amount. 


E. COMPILING Aim MAINTAINING RECORDS AND LOGS 
(Continued) 


IF 
DONE 
NOW 




















20. Mai 


n tc 


lin 


re CO 


rds , correspondence , or report files 


o 


O <I> CD (25 CE> CD <Z) CD CD 


21. Malri Calri s ta 1 1 on riiiinbe r shse ts 


o 


CDCDCDC£)CDCD<Z)CDCD 


22. Maintain vistors* logs 


o 


CD CD CD CD CD CD <Z) CD CD 


pTpnarp a r t" 4 f'pcl inls«;ir»n yptiiimpt; 


o 


CD CD CD CD CD CD O CD CD 


24. Prepare interference rc'ports 


o 


CD CD CD CD CD CD <Z) CD CD 


25. Prepare reports of sectirtty violations 




CD CD CD CD CD CD <Z) CD CD 


26. Store J researchij or niairitiairi inveriitbry lis ts of * 
classified documents — 




O CD CD CD CD CD <Z) CD CD 




o 


O CD CD CD CD CD <Z) CD CD . 




o 


O <r> CD CD CD CD CD CD CD 


NOTE: If any task you ■ crfprn. u'tder this duty _is not listed, 
write it on the. v. "- pr-^^- ^» rhp priH ^^^^v■P Knnir:^*- 


o 


CT^<T CDCD<DCDCDCD 


/^'cn tinued on next page) " 


o 


CD a> CD CD CD a> CI> 


--. 


o 


O CD CD CD CD CD CD CD CD 




o 


O CD CD CD CD CD <Z) CD CD 




b 


O CD CD CD CD CD CD CD CD 




o 


O rD CD CD CD CD <Z) CD CD 




o 


OCDCDCDd vDOCDCD 




o 


CD CD ^ GD CD CD <Z) CD CD 




o 


O <D d) ® GD CD <D CD <X 




o 


O CD CD CD CD Cl^ <Z) CD CD 




o 


CD CD CD CD CD CD CD CD CD 




o _ 


CD CD CD CD CD CD <Z) CD CD 




o 


CD CD CD CD CD CD <D CD CD 




c- 


CD CD CD CD CD CD CD CD CD 




o 


CD CD ® CD CD CD <Z> Cr CD 



7 1 ; 

CODE 01, TYPE 1-9 B . « i N 



1 Q icr^c^cv^c^ 


FIRST: HkAWach ta* - BLACKEN THE CIRCLE ( o ) ^ 


llCOL 


1 COLUMN 2 


S^CJDCID CIDCZD 


m column 1 if you do th« task now, — . ^ ^ 
'i'^^'^jrmu. vf rti 1 c ini 1 Abixd you do if not listed. 
THIRD: RATE each task you do - BtACKEN THE 
CIRCLE (^) in column 2 to make your 
ratina uiini the "tlME SPENT" scale 


Bl»ckc 

o 


TIME SPENT 
Pr«»«m Job y 

n : . y 
1. H«f V tm«li amoimt. 
2: Much belovv ivt^m^. 

4 Slightty &elo^ iverigi 
- -5. About iviiriioi: 
E 6. Sighuy a£k)v« mmrk^t 

7 Above avtre^. 
1 8 Much «bcn^_i^«r«oc 

9. Vtv lafiifmoum. 


CTDcrD cocTDcr:) 

C3DC1D CD CD OD 


F. SEttlNd UP AND MAINTAINING GROUND RADIO 
OPERATOR 


IF 






1. Adjust antenna tuning units 


o 


O CD (1,3 CD ($) O CI) C1D 


2. Adjust manual te.legraph keys for operation 


o 


C D CJ :) ^ C5> (E) O CT) <jj 


3. Adjust receivers to obtain readable signals 


o 


o (D ci) c5) CD CD cr><?) 


4. Adjust semiautomatic telegraph keys for operation 


o 


O <X> on O) <X) CD (XK?3 


5. Calibr«2te t ixed ground transceivers 


o 


CO O) (T) r»>C5)(X) CD OD CD 


6. Calibrate portable transceivers 


o 


CO CD ^> (X> <X) CD CD OD 


7. Calibrate :3tandard commani cations receivers 


o 


0 J OD C*j 'T' <X) fi» 


8. Change or store recording tapes 


o 


OcbCDCDcrxX' " • ♦ 


9. Check operation of groand radio recording eqti ' Mnerit 






10 . Coi 


ifigure equipment to provide radio-tb-radio relay 


o 


OCDCDCDCDODCti* • 






11. Configure scope control consoles for operation, 


o 


o a; CD c?) <D CT) CD <D 


12, Conligure scope safe equipment for operation 




O CD C5 CD CD CD CD OD CI> 


13. Construct or orient antennas for mobile or 

bbrtable one rations - 


o 


O Gb <D CD Ci> CD CD CD vi:) 


l4. Coordinate traffic with other agencies or uriitis, such 
-as air traffic eenlirol, or airborne command posts 


o 


CD CI) '."Sj CD CD CD CD CD Cf) 


15. Operate auxiliary generators arid equipment 


o 


O a:) CJ) CD C5) CD CD CD CD 


16, Operate rotating antenna equipment for maximum signal 
- strength 


o 


O CtvD CD CD CD CD CD fD 


17. Perform operational checks of power units ^ 




CO (L> C» CD CD CD CD CD CD 


18, Perform operator maintenance of facility equipment 


O 


Cl^ CD (D CO CD CD CD 


19, Perform operator tesrs to isolate atiteriria malf urict ions 


o 


CD cD (X) CD CD C.^^ CD Ci) 


20, Perform operator tests to isolate control unit 
malf uric ti oris of ground radio equipment 


o 


CD CD CD CD CD CD CD CD '.?:) 


^C^ntlnued on next page) 


o 


CD CD CD (D CD CD O CD CD 




o 


O CD CD CD C?) CD CD 'X> CD 






o 


CD CD CD CD CD CD CD CD CD 








o 


2) CD CD CD CD CD CD CD Cl.> 
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COCXDCEDCXDCXD 
dDCIDCIDCIDCID 



FIRST: READ each taik - BLACKEN THE CIRCLE (O) 
in column 1 if ybii do the task now. «^ ^ «• «• ^ 

SECOND: WRITE IN TASKS yoa do if not listed 

THIRD: RATE bach task you do - BLACKEN THE 
CIRCLE j in coJomn 2 to make ybiir 
rating, using the "TIME SPENT" scale. 



F. SETTTNG UP AND MAINTAINING GROUND RADIO 
OPERATOR (Continued) 



i 



O 

IF 
DONE 
NOW 



COiUMN 2 



TIME SPENT 
Ptmmnt Job 

1. Viry imill imouht : 
2; Much befovv avirigB; 
B. fiMo«M f vtrjige. 

4. SliQhily b«lQMr avftrAg*. 

5. AtiQut avtrtga. 

6. 9iQhtlv_j|bgvt«v«r»9i. 
2' Abpw« tyfrfgii. 

6. Much abqw awagt. 
9. Vary iargt amoum. 



21. Perform operator tests to isolate ground receiver 
— ^raal functions — — '- — 



O QD CI>(J) CD <D<D d) OD 



22. Perform operator tests to isolate ground transmitter 
malfunctions 



CD CU CD (3D CD CD CD OD OD 



23. Select optimun working frequency (OWF) through 
use l" propagation charts 



O CD CD C$) C3) CD CD CD CE> 



24. Select or change antennas by remote control 



CD CD CD CD C5) CD O CD QD 



25. Set up duplex operations 



© a> O) CD CD CD CD CD cr 



l6 . Set up field radio equipment 



CD CD CD (D CD CD CD CD CD 



7 7. Set up interior patch panels in technical control bays 
or TSO~9 3V modul es 



O CD CD (D 1 5 ' CD CD CD OD 



'S. Set up mobile r.-idio equipment or antennas 



CD CD CD CD CD CD CD CD CD 



29. Set up mobile switchboard/telephone equipment 



O CD <X> CD CD CD CD CD CD 



30. Set up TSQ-^3V modules, or interface radio units to 
modules 



CD CD CD CD CD CD CD c3D CD 



31. Set up Ve High Frequency/Frequency Modulated 
(VHF/FM ) e qulpmoT't for repeater use in field 



CD CD CD tD C?:> tD CD CD CD 



32. Test re^ iv^r " transmitter frequencies 



O CD Cl3 CD CD CD CD CD Cr 



33. Tone or chap:^*- .:r'f:*eiver fraquencies by means of 
re tnb t e ci&^tv^ih^> . 



0(X^ 5>'*>C?-'CD<2)<DCD 



34 . Tune or change receiver frequencies manually 



ro cD a.» a:) CD CD CD 



35. Tune or change transceiver frequencies by means 
of rerr*:^ control 



CD CD C5 " cX' tD Cj CD CD 



"3b . fune or change transceiver frequencies manually 



CD cD CD CD c 5;> ^D cr ) CD a » 



37. Tune or change transmitter frequencies by means 

of < ^emote control . 

38". Tune or change transmitter ireqUencies manually 



CD CD CD 01) CD CD a ' O.' 



O CD a> 01) (D CD CT;i cD CD 



"39. Tune or ope ce 3tandard high frequency, single 

side- ba h d {i\ F SS B) a i rcraft ttaison radio systems 



CD ct> CD C?) Cl> (T<<3j(J'' 



o CD d) <i) ct) (i) «Z' « j 1 ti ' 



NOTE: If any task you— per jorm Unde^-tHis duty is not listed, 
write it on the blank page at the end of the booklet. 



O CD OD Cr> CD CD CD CD CD 



(Cortt-iiued on nex^ page) 



CD < «:> O i« ' O «D CD 



M 7> iXn « cr> CD Cl ) <-D 



^CDCDCDc'i, -PCD CD CD 



CODE 01, TYPE 1 9 B 



f)9 



?3 



CSDCXDCIDCXDCXD 
CO C3I5 CZI) CXD CXI) 

CO<:ZDOI>CDC=3 



FIRSt: REA^acb task - Bti^c^_^Ni V^^ oVt^Ctt i^ ) 
in column 1 if you do \^ ••*St ^ ^ - 

SECOND: WRjtE IN TASKS yoq ^ « wiO^ *^Med; 

THIRD: RATE each task you ^ BCa^*^^M Yhc 
CIRCLE (O) in colomi^ ^ «o w^^• yo«r 
rating using the "TIMJ ^'^t' ^i\e. 



COL V 



G. TRANSMITT^jjt/ W ^HC^livu^G 



1. Alert direction finding stations 



Prmnt Job 
\' Vtfy »rt!«ll .»«I»o_uni 

Slightly, bilow »v«r«9i . 

' ^v«»vtrfg«, 



2. Analyze or evaluate foreign electroniQ^^^iP^^nt or 
sys Cents 



3. Authenticate stations or message traf^^^ ^si-^S 



4. Authenticate stations or message traffj^ ^t'i^g 
■e hall o ng o - a nd-reply systems 



5. eommanicate with other stations using ^T^^stf'^* 
pro-yords ,-or-phonetics in radio comm ^^rf j^acjS^s 



6. Coordinate air-to-ground traffic 



7. Determine probable purpose or use of f^^^^gt^ 
electronic eg iiippiient 



8. Determine type of interference 



9. 


Encode or 


decode 


messages 


automatically 


1.0. 


Encode or 


decode 


messages 


manually ^^"^^ 













aural mea ris 



12. f^^eatify characteristics of elec rvonic^^^^s^-^^s 
viewing panoramic adapters 



13. Identify inc..>ming calls using call sig^^^^^C 



I-^ . Implement inteiTorence countermeasures 



i.5. Interpret source ov type of signals 



16. 



Interpret weather revo» r.s for transmis^J^' 



1?. List MafPic with net cbritrbl static 



18.; Maintain watch on i a:>ignated frequenci^^ 



19. Make phone patches 



20. Make receiver changes or adjustments to ^'^^uC^ 
interference 



rContinued qtv- 



CO ri) ^T[j,^^cva:)<j) <..f . 



CD C5D -CS) CP ^ ^ 



^ ct> d><«j CP cs) (x^ 



03t5c3D (I? <X> '^t) CD CE)<i^ 



O (i) Qxr? O) <3) O ^ 



(P C5> -»J ^-^ ^ 



(P a? <b c?:> ^fc ^ ^ 



C?>(P <£, f-j) tJD (Z) ClXX) 



Cr>Ct> Cb cj) C5> <^ 



o:? <r> <3, (.p CO (Ai 



c9 <x» Q) e» c?) c© ^> 



0? CD (X) cr> 



Q a> O) CD (i><S) 



O) O) cj) c?b cT" <^ ^ 



e) CI ) c5) (p (p 



CODE 99 



1V 



EKLC 



< 



C^CXDCEDCOCO 

CtDC^C5DC±DCP 
C!DCIDCZ!) CZD 



READ each task - Bt>>CKEN THE CiftCLE (o) 
in cblunrth 1 if you do the task now; ^ - • ^ 



SECOND: WRITE Ifg TASKS ybu do H not Mrua 
THIRD: RATE each task you do ~ BtACKEN THE 

CIRCLE i o ) in column 2 to rriake your 
rating, using the "TjME SPENT ' scale: 



COL 1 



G. TRANSMITTING A^JD RECEIVING (Continued) 



Btockan 



O 

IF 
DONE 
NOVV 



21. Make time checks 



22. Make voice contacts at schedule J tines 



23. Moni tor net security 



2-+ . MontCor or maintain frequency standards of stations 
on ne t 



25. Monitor or patch radio teletype traffic through High 
Freqaency (HF) eqoipment:::- 



26. Monitor prim.iry radio frequency 



27. Obtain or transmit aircraft clearances and advisories 



28. Operate confusion reflectors oh dispensing equipment 



29. Operate fixed ground transceivers 



30. Operate jamming transmitters 



31. Operate portable transceivers 



32. Operate standard communications receivers 



33. 

34^ 



Operate standard consnunicatioris transmitters 



Procesis requests for assistance, information, or 
^^structions from aircraft in flight 



35 . Recei international Morse code 



36. Relay communications traffic between fixed stations 
and ai^^aft 



7. 

38^ 



^^^^y communications traffic between fi\^jd stations 
and mobile stations " " . j 



Relay communications traffic between mobile stations 
and air«aft - 



39. 

40^ 



Pequest weather reports 



Route or reroute aircraft movement messages 



(Continued on next page) 
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TIME SPENT 
W«Mnt Job 



* y«r«.imili imount: 
2- Much Movv ivtritfi: 

* B«low avwAei. 
^- S^iflh'iy. b»low av«r»9t 
.S- About fytfifli. 

— fS. -Vfy-tarQe a/mown 



O (X) O) (3) (I) o ci) CI> 



o CI) ci> CI) cc CD ci) CP 



O Ci> a? CS) CD CD O CD CE> 



O CD CD C25 C5) CD C2> CD CE* 



CO CT) CD (J) CD CD C^ CD CD 



CD CD CD CD CD CD CD CD CD 



O CD CD CD CD CD CI> (i) (i) 



O CD CD CD CD <r> CD CD a) 



O CD CD CD CD CP CD CD CD 



O (D CD CD C?> CD CD CD CD 



O (D CD CD CD CD O CD (D 



O <X> CD ® CD C£) CD CD CD 



O CD CD CD CD CD CD CI) CD 



CDCDCDcDCDci^CDCDCD 



O CD CD CD CD CD CD CD CD 



O CD a J (J) CD CTj CD CD 



O CD CD (D CD CD CD CD CD 



OD CD CD CD CD CD CD CI 1 



O d) CD cD CD OD CD CD CD 



axD CD C^ a) CD CD CD 



cjcdcdcdc?":>icT)CDCd 



-) (T^ rX) (D CT' f-X) CD 



c ) cr, D CD (?,:> CD CD CX) 



o a"^ CD CD (I 'C > d- cr • 



ERIC 



OOC2D OID CXD CXD 
COCI3COCZDCO 
<^5CID CDCOCXD 

^^^^^^ ''\'^\^ m \/ V "S/"'V N 

C3I>C2Z>C2DC2Z)C3Z) 


FIRST: REAiPlch tiik - BLACKEN THE CIRCLE {<=>) ^ 

SECOND: WRITE IN TASKS you do not listed. 
THIRD: RATE «ich task ydu do - BLACKEN THE 


jxOL 1 

i 

y 

O 


COCPWN 2 

TJME SPENT 

\- Vtry small amounu 
7- ^^Kh btlow avtrtg*. 
3- Mowfy«rfg». 

4. Sllflhtty btlow avcraoa 

5. About avtrto*. 

15. Sltghtly •bovt«v«r»9i 

7. Abov* avtrtga. 

8. Much itKM! avertgt. 
g^Vary larqi^imoum. — 


1 III 11 1 III III 1 




CIRCLE ) in cplurr|n 2 to make your 
ratinfi, using the "TIME SPENT" scale. 


cx:)nr)or)rT->rr^ 


G, TRANSMITTING- AND RECEIVING (Continued) 


IF 
DONE 
NOW 




— 


Al. Send departure messages 


O 


.) a-' a > c'j O) ciT) CD cf) o > 


42. Send international Morse code 


o 


CO f *J e?) ci) cf; (.i> 




43. Send or receive messages us'ing International Civil 
Aviation Organization 4lCA0)-:procedures — 


o 


O CD a? C5) CO c « J 




44. Send or receive messages using ioint forces 
operating procedures 


o 


ocD a;» CO ) CD ci) ^« i 




45. Send or receive telegram traffic 


o 


ai CZ) CD C5) CD CD CU! C« ) 









46. Send, position reports 


o 


CD CT3 Ci.) C5 00 CD CO c^ ) 


47. Take actions upon receipt of emergency or distress 


o 


CD cb ct) CD Ct> (*: -Z > ci) ct.> 


48. Transcribe international Morse code by hand 


o 


O c» CD ® C5) c«::> o d5 V*:> 


49. Transcribe international -Morse code using 
typewriters 


o 


CD CD CD <3D Cr> CD CD CD C« J 




50. Transcribe voice transmissidns by hand 


b 


C*) CD CD CD C5) CD CT> CD CD 


\ 


51. Transcribe voice transmissions using typewriteris 




C:i CD CD CD CD CD (y.> 'D CD 




52. Transmit or receive messages by radioteletype 
systems 


o 


O CD CD CD C^) C«j an D ' D 




S%~ Tran^mir nr rerelve messages bv sisnal lamDS 


o 


O <t) CD CD CD CD C^ V .1 ) c» ^ 


NOTE ^ If any task you perform under this duty is not listed, 

write rtt -on the blank page a-^ -tfe end of the bobkle.. 1 


o 


OCD CD CD CD CD CD ' 




d 


CD CD CD CD CD CD CZ; t • ) < .» > 




(Continued on next page) 


o 


Cl) CD C3j CD CD CD CD c D CD 






_Q 


CD CD CD CD CD <3> CD CD c 






o 


a,") CD CD C*) CD ^ f ) CD CD C«} 






d 


CD CD CD CD CD CD CD ' 3 j C* » 


1 1 

1 1 




o 


CD CD CD CD CD CD CD CD CI > 




o 


CD CD CD CD CD CD CD CD C» ) 




o 


CD 1) CD CD CD CD CD CD CD 






o 


CD <7) CD CD CD CD CD CD CD 






d 


CD f D CI; '.D CD CD CD CD *>» 


i 


CODE 99 '-^^ ^ . 

7S 





ERIC 



X. - 

a-: 

S ' 

i" 

s • 

K - 

O • 



1 



Ill ' 
5 



CIOCDCIDCXDCZD 



Fl 



READ each task - BLACKEN THE CIFCUlE (o) 
in column 1 if you do the task now. - - 

SECOWD: WRITE IN TASKS you do if not listed. 
THjRb: RATE each task ybu do - BLACKEN THE 
P'^^LE JO J in column 2_to make your 
winft "»ing the "TIME SPENT" jcalc. 



COL 1 



H. PERFORMING PREFLIGHT AND POSTFLIGHT 
INSPECTIONS 



1. Check aircraft transmtecer or receiver channel 

settings 

2. Check or tighten aircraft radld or navigation 
equipment, fittings _ : 



3. Operationally check aircraft direction finders 



Ope^^?^i^"3lly check aircraft electronic dlrectic 
f i nd tng (EPF) a nt enna syst 



Operationally check aircraft EDF preamplifiers 
Operationally check aircraft EOF receivers 



Operationally check aircraft EDF signal display 
units (spy) 



I 



8. Operationally check aircraft HF transceivers 



j 9. Operationally check_aircraf t identification friend 

] or foe (IFF) systems :_. j_ _ 

i 10. Operationally check aircraft omni navigation 

j __ receivers : ij ? 



I 11, Operationally check aircraft radio compasses 



CODE 01. TYPE 1'9 B 
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?7 



] 



iBtecktn 

O 

IF 
DONE 
NOVV 



COLUMN 2 



TJME SI»CNt 
Priiint Job 

1 ■ Very imall amount. 
2. Much Mow avtrsgt, 
M. Balbw avvral;^. 

4. SligHtly bilbW avtraiyi 

5. A^iii av( i^agt. 
6: Slightty abova iviragi, 
7 Above averagi; 

_6. Muchabova avirigi, 
9. Vary lar^i ■ mount. 



12. Operationally check aircraft Ultra High Frequency 
— Cl^HF)— receivers 


o 




13, Operationally check aircraft UHF transmitters 


o 




14, OperatiouHlly check aircraft Very High Frequency 
(VHF) receivers 


o 




"15. Operationally check aircraft VHP transmitters 


o 




16. Operationally check marker beacon buoys or 

tactical training beacons | 






1/. Perform preflight or postflight inspections of 

— 1^ X rb o rti e cdtiiman^ -p<^s^ touI^ jrpl g xc r^ systems j 


o 


^ Hi, '^ '*y^-i'(A (7 d^i^ 


18. 'Perform preflight or postflight inspections of 

aixcjg^aft antenna -controls ( 






" ~ (Continued cn next page) ( 


o 


: -> .4 <• •i, .-.-•^t'/l' 




o 


; iT 4 ('f .t 1 f» 




o 






o 






o 


i'u-I^iT ..* .(T.^t ."■(l.tfl 




o 


< r .1 (4 < .-T.-i ..-f^ 



ERIC 





FIRST: REaAcH task - BUACKEN THE CIRCLE (o) 9 

SECOND: WRITE IN TASKS you do if not listed. 

THIRD: RATE etch task you * ~- BLACKEN THE 
^irfi»L.c \ ^ r An coi.unin.^ iQ_iw.a'»c your 
rating, using the "TIME S cNT" scale. 


j_C6L 1 

y 

BJtchan 

o 

1 p 
DONE 
NOW 


COLUMN 2 - - 
TIME SP£Nt 

?• Much lV,ow^tf«9t. 

3' o«*_oyy n^ w- 

^- About ■ y«r«g«. 

^- Sli^ilV_*^^«^''*gi 
7. Abovf. «v«rag*- 
8 Much above «v«r»9i. 
9. V«ry t«r9t ambuni: 


1 1 


QD CXDCID 
CO CiD OZ) CXDCIID 


— — 


C2=>czDcrr> cooo 


H. PERFORMING PREFLIGHT AND POSTFLIGHT 




_ '1 J _ . . J __• 


INSPECTIONS (eonL'uued) 




aircraft em 


lignc or p^scfligiiL nTspgcrigTrrTT: - 

ergericy equipment - 


o 


CD f O O.^ C*:j CD (3D O <D CD 




— Zm PSTnrfm ptefilghc 6V p<:?stiifehi: inspections ox 

aircraft emergency radios 


o 


CD CD criO) CO o ai f f) 


— 


-rr: — Perform preflighc or poscriighc inspections of 

aircraft navigation equipment 


o 


CD CD OD CD C?) CD CD OD t J ) 




~7T: — Perfunu pii^fiigtit or poarf light inyp^crions of aircraj-L 

or navigation equipment circuit breakers or fuses 


o 


O Ct> OD CD ® CZ5 CE) CD 





-^ry. — TSYform pffef light ■>!• posttngni: inspections or 
aircraft oxygen s rstems _ _ 


o 


CO CD a><55 CD CS) CZl CD C?) 


-W7^ r5rf6rm_pfef light or posttiignh inspections or 
aircraft power supplies or panels 


o 


O CD CD C3D C?) CD <Z) CD C» ) 


-25". Fertoifm pretiight or postrxignt inspections or 

aircraft tape recording systems 


o 


O CD O) CD CD QD CD CD CD 




2b, Pertorm pretilgttC or posttlignt inspections ot 
command staff consoles • 


o 


O CD CD CD CD CE> CD CD CJ.^ 




27. Pertorm pretlight or posttiigtit inspections ot 
equipment cooling systiems or controls 


o 


CD CD CD CD CD CD <Z) CD CD 




28. Perform pretlight or postflight Inspections of 
fixed aircraft ^rttenrias 


o 


CD CD CD ® CD C!D CD CD CD 





25. Perform pret:light or posttlight inspections of 
radio G-f lies -— — - — - 


o 


O CD CD <D ® CD CD OD CB 


30. Perfdrtn pieflight or postflight inspections of 


o 


CD CD CD CD CD CD <D CD CD 


secure vojJ ce systems 


— ^ 


31. Perform pref light or postflight inspections of 

static dischargers 


o 


O CD CD CD CD (X> CD CD CD 


32. Perform preflight or postflight inspections of 

— switchboards ~ 


o 


O CD CD CD CD CD CD CD CD 




33. Perform preflight or postflight inspections of 
trailing wi^e antennas \ 


o 


O CD CD CD CD CD CD CD CD 


— — 


34. Perform preflight or postflight inspections of 

_UHF radios — --- ^ 


o 


O CD CD CD CD CD <D CD CD 


— — 


35. Perform preflight or postflight inspections of 

_ VHt-FM radios " "-" 


o 


O CD CD CD CD <35 <D CD CD 




36. Prepare or review Aircraft Inventory Equipment List ^ 


o 


CD Cb CD CD CD CD CD CD CD 




forms (AFTO Form 780-1) J 




NOTE: If any task you perform under this duty J-S not lis ted ^ 


o 


O CD CD CD CD CD <D CD CD 




wttte it on the DianK page at tne ena or tne Dookiet. 


o 


O CD CD CD CD CD <D CD CD 




(Continued on next page) 


o 


O CD CD CD CD CD <D CD CD 






o_ _ 


O CD CD CD CD CD CD CD CD 






o 


CD CD CD CD CD <D CD CD CD 






o 


1 J)CDCDCSODCDCDCD 
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2 • 



1. 

"27 

17 

~ 

TT 
sT 

97 

Lo7 



CD ClDQDCO CiD 
CXDCjIDCXDCXDCjlD 
CIDC±DQDCll)CII) 
CXDGDCOCOCjD 
COCXDCXDCSDOO 

CjOCDCDCTDCID 



FIR^ READ Mch ta* - tti-ACKEW THE CIR^C ?o 

in column 1 if you o tHc ? .k)w. — . ., 
SECOND: WRITE IN TASK'^ y >v jf „ .ijteo; 
THIRD: RATE cach^task voo - t. fi' .\f "i THE 

_ wJnio$iiHlJhj& ••ti^ 



ISOLATING EQUIPMENT MALFUt:':; 



Remove or replace assemSlies of aircraft EDF antenna 
systems 



Remove or replace assemblies of aircraft EDF 
preamplifiers 



Remove or replace assemblies of ^lircraft EDi" 
r e Ivers " : : : 



8toch«n 



DONE 



NOW 



COLUMN 2 



TIME SPENT 
PratMit Job 



yfj&ry imill unouht. 
AbpyiLayif»gi,_ 



Remove or replace assemblies of aircraf t EDF 

sm—- — 



Remove or replace assemblies of aircraft tape recorder 
Systems 



^^°'^^_°F_?^P' j^ 1 f.ssemblies of amplitude modulation 
(AM) dropout sysuems 



Remove or replace assemblies of automatic direction 
finding (ADF) systems 



Remove, or__ replace, assemblies of automatic identification 
monitoring systems (AIMS) sys'zems 



Remove or replace assemblies of electrical switching 
systems 



11. 

I2T 



Remove or replace assemblies cf equipment cooling 
sy s terns 



Remove or replace assemblies of glide scope systems 



Remove or replace assemblieis of HF radio systems 



13. Remove or replace assemblies of IFF systems 



14. 



Remove or replace assemblies of ILS systems 



Remove . or replace assemblies of interphone systems 



IL6. 



Remove or replace assemblies of liaison radio systems 



Remove or replace assemblies of long-range navigation 
-AiO^iy sys terns 



L8. 

19] 



Remove or replace assemblies of marker beacon systems 



Remove or re-place assemblies of multiplexing systems 



0. 



Remove or replace assemblies of radar altimeter systems 



(Continuod on next page) 



O CZ> CD <2> CS> CK> o a> cs> 



O (D Ob* <33 CD cr> CD 'X) CD 



O CD CD CJ) C5 ^ CD CD CP 



O <D CI) <33 Ct) Ct) CD CI) 



O CD CD C3D C5) CE> CD CD CD 



CD CD CD CD CD CD CD CD 



O CD CD Ci> Ci> CD CD CD 



O CD CD CD CD CD CD CD CD 



O CD CD ® CD CD C!5 CD 



O 05 CD CD CD <t5 CD CD CD 



> CD CD CI> CD CD CD CD CD 



O CD CD CD CD CD CD CD CD 



O CD CD CD CD CD CD CD CD 



O CD CD CD (3) CD CD CD CD 



O CD CD CD CD 35 CD CD ^ 



CD CD CD ® CD CD CD CD CD 



O CD CD CD CD CD CD CD CD 



O CD CD CD CD CD CD CD CD 



O CD CD CD CD CD CD <D CD 



O CD CD CD CD CD CD CD CD 



OCD X»G)C5)<D<DCDa) 



O CI/; coo CI- CD CD C3> CD 



CD(rCD(3)CS;CDCT ^ 



0 1 .D CD CD CD O CD <3D 



CODE 01, TYPE 1-9 B 



75 



ERIC 





FIRST: REAMiicH tiik - BLACKEN THE CIRCLE (O) ^ 
in column 1 if you dc the taik now. ^ ^ — 

SECOND; WRITE IN TASKS you do if hot listed. 

iniriL/. nM^it 6«cn. ta^K you oo — oLAV«lvciM Tnt 
CIRCLE < ^ Mh cbluitih 2 to make your 
rating, using the "tiME SPENt" scale. 


^ COL 1 


COCDMN 2 1 




i.. 

O 


■ f 

'A ; 

TIME SPENT 


r"7~)r ♦ jt. .4 .jt *_~)C*~^ 
CO CO CXI) CO CXD 


Prascnf Job 

1 ■ V«ry «malj •mount^ 

2. Much btloiw •vcrag*. 

3. Mow •v«r«ot. 

4. Slightly btlow avi^agi 

5. Aboui «v«r»9C. 

6. Sightly abovffivtraot 
?. Abovfi ivirigi^. 

8! Much-cbove aviragtL 
9: Very lirgt •mourn. 


CDCOC3PC33CD 


I. ISOLATING EQUIPMENT MALFUNCTIONS 
(Continued) 


IF 
DONE 
NOW 


1 1 

+ - -» 


21. Remove or re] 

systems^ 


3lace assemblies of radar navigation 


O 


O CD <D CD CE> OD O fix i:) 


2^ . Remove or replace assemblies of radio altimeter 

systems - - 


O 


o a)CD CO CD CO o r> < r 


23. Remove or replace assemblies of secure voice systems 


o 


OOO <D CD CTO'J) ri.-> 


24. Remove or replace ^^S6mblies of cscClcal air 
_ .navigation (TACAN) systems 


o 


O CO Cr* CiX?) O -T) (>:) 


25. Remove or rep>lace assemblies of UHF radio systems 


o 


CD CD 05 C?) ^ 00 <D CD 


26. Remove or replace assemblies of VHF omnirange 

systems j 


o 


O CD CD C5) CD OD CD' J5 


27. Remove or replace assemblies of VHF radio systems 


o 


O CD CD CD CD C3D CD V*.) <D 


28. Remove or replace assemblies of VHF— FTI telephone 
systems 


o 


CD CD CD CD CD ci J CD c*.) rt.> 


c.y • 1 r OUD XeS nOO U t\Ur ayaUcIila UU tnaJ.i.UliC U -LUIlXIlg 

assemblies 


__ jQ 


CD CD CD CD CD a"^ CT) CD tl) 


assemblies 


O 


O CD CD CD CD CD CD <i:) '1 > 


JX ft 1 roiiD X6snpo c aircraiu c«ur an cenna sys ueins uu 

malfunctioninc assemblies 


O 


O CD CD CD CL) (J:) • > ci > •' J J 


" T^rtfTK1"oeHrtrt ^ 2r+ ▼*a f t- FHP nT*p tinin 1 i f i p T*G 

to maifunctioRini^ assemblies 


o 


O CD CD ® CD CD CT3 CD C»i 


• L L U UD J.e o 11 U.U U axLCLa^U LtUC LCL.CXVCi.S 

malfnngrtrm-ing assemhlries- : : : . 1 


o 


O CD CD CD CD (D < 7") CD CD 


34. Troiibleshbot aircraft EDF SDU's to malfunctioning 

assemblies j 


o 


O (D CD CD CD CD CD <D CD 


35. troubieshpot aircraft tape- recorder systems to 
malfunctioninc assemblies 


o 


OCDCDCDCDCDCD t ■ J 


36. Troubleshoot AM dropout systems to malfunctioning 

asspmhlies 


o 


O CD CD CD CD Ci:) CD ^ iD 


37. Troubleshoot electrical switching systems to 
Y itiaI funrftqning a«;ienih lies 


O 


CDCDCJ^ Da)CDCDcj>^D 


38. Trdubleshdbt eqiiipcaent- cooling systems to 
— '-- — ^^If uhctionihg- ass emb lies 


o 


CD CD CD CD CD CD CD CD OD 


39;'- Troubleshoot glide scope systems to malf unct^t^ing 
assemblies- 


o 


O CD CT) CD CD CD CD CD f i > 


40. Troiibleshbot HF radio systems to malfunctioning 
assemblies 


o 


CD CD f D CD CD CD CD CD tJ> 


CContinii^d on next pa^i 


— © — 


O CD CD CD CD CD CD CD «D 




— - 


CD CD 05 CD OD CD CD CD C»5 




o 


■ajOL CD CD CD CD CD CD CD 




o 


CD (D CD CD CD CD CD CD CD 
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CXDCDCZDCXDCXD 
CIDCX5CX5CX)CIaI) 


fir" reap each XBik - BtACKEN THE ClR^E ( o ) 

in column 1 if vou do the tadc nntAi _ 

SECOND: WRITE IN TASKS you do if not listed 
THIRD: RATE each task you do - BLACKEN THE 
CIRCLE (o j in column 2 to make your 
fating, using the "TIME SPENr* scalci 


COL 

1 

BUckai 

O 


TIMESPENT 
PraMnt Job 

2. Much Mow j[v«r»gt. 
B. Below a v«r 009. 


C2D CO CX^ CID 


I. ISOLATING EQUIPI^NT MALFUNCTIONS 


IF 
DONE 
NOW 


Slightly btlow Avvrsy 
5. About av«r»Qf. 
^ . Sl)flhtiy •bov«av»r»gi 
7. Above avertgi. 
8 Much abopve averegt. - 
9. Vp 'argaamoiim. 




(Continued) 


■f'-°^t)leshoot IFF systems lo malfunctioning 
assemb li es 


o 




^2. TrdUbleshdbt ILS systems to malfunctioning 
assemblies 


o 




^J. iroubleshoot interphone systems to maifanct ionlng 
-assemblies 


o 




iroubieshoot iiaison systems to maitunctibnihg 
assemb lies 


o 


O (D CI; <3D CT) CD ® CD ^ 


45. Iroubieshoot EORAN systems to malfunctioning 
assemblies 


o" 


a ^ <i) CD CD CD<3D CD CD CD 


beacon buoys or tactical training 
beacons, to malfunctinntng assemblies 


o 


0 :> CI) ci <2> CTi cb CD CD CD 


47. Trbiibleshoot marker ^eacon systems to malfanctioning 
assemb lies 


o 




48. Troubleshoot multiplexing systems to malfunctioning / 


o 


C^^i^^^i '5.' cr CD CD CD 


49. Troubleshoot radar altimeter sysCems to malfunctioning 
— asseihbli es / 


o 


CD av_r a> CD CD OD CD 


50. Troubleshoot radar navigation systems to / 
malfunctioning assemblies 


o 


., C J cTi <D ci) CS) CD CD CD CD 


radio altimeter systems to malfunctioning 

assemblies 


o 


J :j (15 cX> C£) C5) CD CI) CDCD 

i 


52. Troubleshoot secure voice systems to malf unctioriing 
assemb 1 ios ■ 


o 


> c L"- CE) Ci? cr CD O CD CD 


53. Troubleshoot TAC-v:; systems to malfanctioning 

C.i*-'OWlliL^XX.C^ — — 




' cDCJiCi^Cf CDCDCDCD 


54. Troubleshoot UHF radio systems to malfunctioning 
assemb l-i-es — 


o 


' . (3 J Ci^ ^/ CD CDCDCD 


55. Troubleshoot VHF radio systems to malfunctioning 
sembliet: 


o 


( _)CL>CDC55C£)CD'Z)CDCD 


56. Troubleshoot ^^IK-K-I telephone systems to 
malfunctioning assemblies 


o 


C. > ci) CL" CD d) iDCDCD CD 


57. Troubleshoot VOR systems to malfunctioning 
ass-emh 1 f o« 


o 


cDa^'-f--'^' >. ) 3> CD CD 




o 


( jCriCDCijCj^CjDCDCDCD 


.VOTE: If any task you perform under this task is not listed, 
write it on the blank-&age a t—bhe- ^d— rrf thp hnok^P^. 


o 


O CD CE> CD CD (2) CD CD 




o 


O GD CP cTj C?> CD CD CD CD 


(Hon t inued on next page) 


o 


O CD GD CD CD <D CD CD CD 




o 


l~i (2.' CLj CD C5> CD CD CD CD 




o 


O CD CD C5j C5> CD CD CD CD 




_ 

o 


O C7,> CD CD CD CD CD CD CD 



CODE 01. TYPE 1 9 B 



Si 



QOCOCOCOCX^ 

Ct? r-tni r"i~^ OD QD 
dD C2D CJD CIDCO 
CXDCaP CO 
CXD CD COCXDCO 
CH) CXD C!D CTDCZD 



FiRST: RiAJwch tMk - BLACKEN THE CIRCLE (o) 
in column 1 if you do th« task now. — — 

SECOND: WRItE IN TASKS ybu do 9 hot listed. 

THIRD: RATE WKh taik you do - BLACKEN THE 
CIRCLE l"^) in rolumn 2 tomalie your 
ratiniL TIME SPENTl^Jcalif. 



COL 1 



J, PLANNING FLIGHT MISSION!) 



Check out or receive class! tied intormation tor 
flights 



2. Cocrrdinate with aeronautical statidns on very 
-j^po^E^-an^^rson (VIP) flight s 



3, Coordinate with other units or agencies on obtaining 
orders y pa&spo^s^,- c^^isa^ 



4. Follow up Joint Message torms (DD Form l/^) 



IF 
DONE 
NOW 



TIME SPENT 
PraUm Job 

i: ytry tmill imoMnt. 

7. Much btlQUwjRVtrvgt. 

3; BMwat mtm999. 

4. SliQhilv btlQW •v«r»ot, 

5. AbSLU? iiyirMB, 

6. SJBf»tly^iitooy««v«r»flt. 
7- Aboy«j|_yfrffli. 

9^ Vary iargt amount. 



O CL> CD CD (5) tX> CD CD CD 



O <X) C!D <S <D O <E» Cl^ 



O <X) CD fS> CD Ci) CD CS) CD 



Prepare and forward Joint Message forms (DD Form 1/j; 



O '7 vD (D CD v3D O CD CD 



6, Prepare flight plans or trip itineraries 



CJ a> <^D CD (D ^D O CD <X> 



7. Prepare flight publication kits 



O O) CD CD CD CD CD CD CD 



8, Prepare radio operator's kit^ 



O CP 05 CD CD CD CD CD CD 



9, Prepare requests for orders, passports, or visas 



CD Ci) CD CD CD CD CD CD <^ 



id. Receive or review trip itineraries 



O CD CD CD CD CDCptD 



il. Review flight crew information files (FGIF) 



,) ^:)<tj eD CD CD CD CD 



12. Sign out spare or necessary radio or navigation 



O CD <X> <D C?i CD C^ CD CD 



O CD CD CD CD CD CD CD CD 



NOT!': If any task you perform under this task is not listed , 
wri^^itr-&n -the-bjrafvk ^jage at the end of the booklet. 



CO CD CD CD <D ^D CD CD fD 



CO CD di CJ ) CD CD O CD <D 



(Continued on next page) 



CO ci ) <.^J CD CD C!3 (.D 



O CD f D CO <D CD CD CD <■ D 



CD 'D ( i> CD CD CL> 'D 



'O ^ ^D CD CD CD CD CD -D 



O !T> ^) CD CD CD O CD CD 



CD CD CD C5) CD CD CD C5; 



;.) ^ ^ ^D CD CD CD CD Oti 



D^j:DCDCDCDCD(D(»i ' 



v7;> ^) ^D C£) D O f ■ ' ' 



CODE 99 
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ERIC 



s 

3 



RbAD^^ac^ ^aik " BLACKEN THE ClffrLE (o) 
?n coiimtn ; if you do the tasR oow. - 



COL 1 



caDCOCOCX5ClD 
CiDCiD CO C5D CO 



CD CO C3D CD CD 

coc=Idce:>c:x>cd 



SKS you do if not listed 
THsRd: RATE c»c: task you do - BL ACKL (Vi>THF 
^A^.^J-.^ colur.in ? to makf? your 
ra ting, ustn^he "Tl.Vf: r.r-ENT" scain 



p^::rformin(; chkw oi tiks 



1 



Arrange toi lodging or transportation of crev 



members 

"2"^ ^Afsist in reraelmg* ot aircralt 



eu^ktn 

o 

IF 
DONE 
NOW 



COLUMN 2_ 



TlM^ SPENT 
FSra««f>i job 

1 Very tmali amount 

2 Much b4How >vt(#gt 

4 Slightly btlow av«r»ga 

5 About avaf»9« 

6 Siightiy •bova •vara^t 

7 Above av«f ii<]ja, 
6 Mix: h above ovarsga. 

YftqL_laii9a-->"VTS6urTt . 



o 



nOaa or anioad baggage , cargo , or t '-;f.>'c3 



6. Pr/iculg^ pger&fm air er.lU ditching procedures 
race ice or pertorm baiioat procedurL':s 
. rracCice or perrorm cabin lire procedures 



' ' ^ ractice or periorm cargo jetcisonini; proco<:!ur~ 
"i'ac trice or pertorm crash landing procedures 



11 • Practice or periorm egress procedure's 

12. Practice or perform eleccrtcal F i rt- procodufeT" 



IJ. Practice or pertorm iower compare men t t i ro pr^ u:r"(TM7T^"" 



14. t^r.r.:cice or pertorm smoKc- eiimlnatLon ;,rocL'dures 
iD. t-racCice sufv' iv.i i procedures 



lb; .^erve as r Light satety mar 
i/. ^>erve as Liignt steward 



ib. berve as loadmaster 

ly - Set up aircraft security 



2DT*"r> Luw crew gear oh alrcrat t ' 
_NOTE; _^_f_griy task you perform- under th^s du tv is not ttrsr^ d. 



-^-^■H^ -lt::Qn th£- blank page at the ead- ^ f the hook l^r- 

i^ CO TO ? mZ^UL^D-FQ U.O]^ PR OCEDURE B 

-^Whaniypu have completed a±l_ ratings in th is c(j 1 umrTTKi ^ 
- -^ag£S_ l ^:^j:9^ou have completed this job Inventory. Place 
the inventory, in. the enclosed envc?lope and st^il it'. Then 
complete the Indicated Information on th e envelope .it!d 
return it to your CBPO. 



CdbPig, TYPE 1-9 8 
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S3 



ERIC 



coctDCiDcx::Ci3 

CSDci'COCrDCal) 
CZO CZO CZD CO CTD 

cii)c:qcocioS? 



ISE raiS PAGc TO r\l3D >V^Y TASKS YOU DO, Bl'T 

: t<r *:oT MSTi:r anyv^herk in t}ie inventory. 



CODE 01 TYPr 1-9 B 
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^4 



:. ^ a ' a f i> CI' (S) c!.^ ci> f-i ; 



o (X> O j CD a ' cT> oj (1^ 



o ci~> c». f 3 ^ ' .» ' f I.' 



o aviu i ) ciD o cT' 



c::; <u a. f a c ? cl o d > tJ ■ 



: ; a' 'i- cd a:> t?> ^x^ a> 



o o ' c*> (X' c.' <.i ' G ' 



C ; CD CT- ci^ > r 'J^ O) 



tl> cj^ (X (JD CL' il) (Z) CC' C|i 



o (X> a; c«'. a (5; c< ) a 



) tl^' fT-) (?^' cT- ci; O ( I-' 



c " 'X> ^.t* a> CD C' cf.' cr 





CZDCZDCOCrDCIZ) 

CXDCXDCDCOCO 

m rT^ m rTi m 
CjDCjOCOCIDtCaD 



PLACE THE COMPLETED BOOKLET IN THE ENCLO^-J ^VELQPE 
ANC.SEAL IT. .THEN COMPLETE THE INFORMATION UN THE 
ENVELOPE AND RETURN IT TO YOUR CBPO _ WHO_WILL INSURE 
THAT IT GETS MAILED TO THE CORRECT OFFICE. 
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iPPEMJIX H: }()n lYPING ANALYSIS Hi.>( !,7S 



Job T^-piiig AhatysLs 

The radio operator joh survey was developed by the Orrupational M rasun uient Center (OM(i) 
at backiand Air Force Base, Texas, from August 1973 to November \^)74. Survey booklets were 
adminii$tered during November and December \^)7i to 1,5UI radio operatdris. Results from the 
C:OI)AP hierarchical clustering are shown in T_Mv -1. Table B-2 presents rjrresporidirig results 
from the two job typing analyses conducted for :r 1 and time 2 samples of 709 radio ojaeratdrs, 

wHicL were extracted from the larger 1,501 groL; . c!f»ni paring the OMC job types with the time 1 
sublet indicates that the 709 subset is fairly representative of job iyjjes identifit' in the larger group: 
The time I and time 2 job types arrayed by groiip membership are preseni?H in Figure B-l: The 
leiij^tli of each Ho>izdn»''l bar dri the graph indicates the number of individual in that job type: In 
order to assess 'He fidrLly df the jdb typing procedure at two points in time, z- ro order correlations 
based upon the percentage df time spent oil lasky were calculated for all job typev a; loss the 345 tasks. 
Percent - lime spent and percent - members performing are standard CODaP jrS analysis results, 
(ioefficierils for matched sets jf job types are indicated in Figure B-l. i able B-3 presents ihe full 
matrix of correlations for all job types: As showi, in the table, the highest coefficient., are invariably 
between matched job types, while lower CDefficienis reflect differing amounts of ?ime K'>t nt on tasks 
between two job types: The overall pattern indicates the stability of the larger types (ground- to-air. 
point-to-point, supervisor: aiul airborne) over time. Table B4 presents averages for several variables 
for both time 1 and time 2 surveys. As would br expected, the average grade tended > increase over 
tiie 17 month period, as well as the average num ber of duty months. The job difficulty ini*ex changed 
slightly upward for ground-to-air and supervisors, while point- to-point jhd Staff NCO difficulty 
indices decreased. The Airborne difficulty index remained unchanged over the 17 monthfi. Criteria 
averages are also presented by way of summarization and are discussed in the main body of the 
report. 



Table B-i . Jdb Typing Results from Oi^IC Survey 1974 



N Prrre nr Job Type 



267 17.8 I Airbo tie radio onerator/sapv 

238 15.9 2 Point-tt;-p<»in; radio operator 

403 27.0 3 ti : ound-i;,-aii radio operator 

3f) 2:4 t :Appreithc - ground-to-air operator 

358 23:8 5 Ground radio operations supervisor 

20 1:3 6 Staff NCO 

58 3:9 7 Tactical cc: >. m unications specialist '(dispatcher 

i iO 7:») 8 Isolat.-s 



1.501 



Table B'2, Time 1 and Tune 2 Job Typing Re^v 



Prreeni 



lime 1 



Job Tvpe 



Hine 2 



Perce ni 



Job Type 



152 


21:44 


63 


8.80 


69 


9.73 


1S7 


22.14 


156 


22.00 


55 


7.76 


26 




31 


4.37 


709 


100.00 



Airborne 

point-to-point 

Poiiit*tb-pbint apprentice 

Ground'to-Air 

SuperViBor 

Staff Ned 

Tactical .Specialist 

Isolates 



163 


22.99 


A i^borno 


58 


8:18 


Point-to-point 


180 


25.39 


Ground-lo-A i_r 


100 


14:10 


Supervisor (On-line) 


77 


10.86 


S^pr^'Viw)'' (Admin) 


63 


8:89 


Staff NCO 


10 


1.41 


Mobile I nil 


58 


8.18 




709 


100.00 





3 



ISOt-AltS 3t 



M08IL£ UNIT 



M hsOLATEi 



TAC SPECIALIST M 



L 



APPHtNTlut PT TO PI 

PT TOi'T 



TP AIR 



t-— _ , , , 

^ TIME 1 



SUPV ON LiNt 



C ROUND 
i A(R 



0 26 60 76 100 126 15Q 1 Jt> ./uu 

TIME 2 

MEMBtHSHlPlNJOH 1 VFE 



i'^gure ir~L magram aligning Tiinr i -Time 2 j:.h ivpt-^* 
by nuniLer of inenihtTh in eac li i>rou|>. Plil o^ieffirleni* 
are hased on % linie spt ni on 345 taikk. 




f dbte B'3. Picrcent Tune Spent Correlatidns 



forlbne 1 - 



2 Job Types 



Tiniir 2 
Job Types 



(Ground- 
to > Air 



Poini- 
k)-Point 









(fr<>nn<J-tc>- i 


.97 


.(>(> 


Poihl-lo-Pt)inl 






Supv (On-iln« ) 


si 


70 


V (Admin) 


:.()5 


.It 


Akr^ornr 


:ii 


io 


Mobjl_«* I 


.25 


.51 


Stuff NCO 


-.12 


.08 



Time I Job Types 



Pt (App) 



Supv 



Airborne 



:95 
:()3 

.26 
;55 
-.02 



.7<) 
:76 
.95 

.21 
.12 
.29 



.U 
.2i 

m 

.96 

-:07 



Staff 

NCC) 



-;(Mt 
.1 

;.>v 

.92 
:()4 
.06 
.88 



13 

.19 
.37 
.63 
.16 
.10 
.59 



Table 8-4. Characteristics Associated with Radio Operator 
Job Types at lime 1 and Time 2 



C! ritr ru 



job iypf 



Averajf^e 
(irade* 



Duty 



Difficujty 



Job 
tnleivKt 



J; 

L'tilization 



OvereU 
Job 

S:«(iti£iictM)n 



Time i Survev - November I97t 



Groiind-lo-.\ ir 

.Airborne 

Supervlsdr 

P<tin'-io-Point .'\ppr«*nti<'<* 

St<»ii Nc:o 

Tactical Sp»»riali}*» 



l#nitiiHl-lo- Air 
\iFlNjri)(* 

!S^l|H•r> i.-ur v V«hiiii») 
!N)ijtl-|r-l*i»iitl 
.Siaff NCO 



Tmif 2 Survey - April 1976 



3.98 


32:'*7 


10.36 


^ o4 


3.36 




.1.9 1 


59.ti 


15.09 


vHO 


4.72 




5.12 


47.22 


17.29 




3:61 




3.01 


37.7(» 


7.52 


3.04 


2.90 




6:3 \ 


51.02 


16.65 


;.9.3 


.3. 89 




\m 


2' i'iy 


0 50 


3.54 


2.08 





4.32 


53.67 


i 1 .06 


4.19 


3:40 


4.42 


6.01 


66.16 


15.99 


5.28 


4.37 


5:23 


5:17 


7'j>.73 


»« 45 


4.43 


3.66 


4.64 


6.08 


72 


, 7*) 


4.64 


3.43 


4..58 


4.33 


50.': : 


:o- 


3.26 


2.58 


3.55 


5.98 


6! ' 




4.35 


3:11 


4.29 


4.70 


) 


1 


3.70 


2.60 


3:22 



'Average Grade - I -Airman BaKir. 2 =.\irman. 3 = Airman first-ti: ^: 4 =.Srrgeant. 
Sergeant. 7 = Master Sergeant. 8 = Senior Master Sergeant. 9 = Chief Mahh-r Sergeant 



- Staff Sergeant. 6 - -chnieal 



Table B-S pn x nts a comparisbri of the perreniage of members perfftrming values for three 
selected tasks in each job type at both time 1 and time 2. The average number of tasks performed for 
each job type is also presented.^The average number of tasks performed generally increased for all 
job types. 
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BS 

: J 



Tubie B-S. Represenladve Tasks Associated vvitli Radio 
Opeiscon job Types at Tune 1 and Tune 2 



Mean Nr. % Mejnb 

Job Type of Ta«fc« P«i& iieiri ReptvKenlativi> Tasks 



Unie 1 Survey - Novonibi'r 1974 



Ground-to-Air 


42:0 *, 


91% 


185 






86% 


2()3 






84% 


1 73 


Ai rhorn«* 


104.74 


94%, 


254 






92% 


243 






91% 


228 


Supervlttdr 


86.67 


94% 


185 






92% 


186 






8i% 


93 


Poinl-to-Poin! 


51.35 


97% 


186 






92% 


IIB 






92% 


|64 


Point-to-Point Apprentirr 




90% 


186 






78% 


172 






74% 


185 


Staff ra:o 


r)6.;ii 


89% 


9 






87% 


4 






85% 


30 


Tartiral Specialist 


16.04 


62% 


127 






02% 


128 






54% 


126 



Maintain Hatch on drMi^iiatctj f^equr^cit>^ 
Relay communication»i-traffic betwct'ii 
fixed stations and ACFT 
f^oorf^inate air-to-ground traffic 
Prcri»r;iTi preflifjlit or pbsiflight inspfciions 
of I'HF radios 

Perform preflight or pbsiflight inspections 

of ACFT oxygen systems 

Operationally check ACFT HF Irariw rivern 

Maintain watch on designated frequ<*ncicH 

Make phone patches 

Indoctrinate newly assigned pcrt^onnd 

Make* phone patches 

Maintain position or circuit logs 

Tune or change transceiver frequencies nianually 

Mfltp ohone pitches 

w>niiiiunirjw- with ollirr >tu(jini> 

VfaihU'h watch oh (le>igha(rd fr(><|iirnrie> 

IVvrloj> or improve Hork tiiediiMis ami pnr.'cdiir. •« 

(jKirdiniKe work •clivities w/blhr-r ututji or mmIi-: 

Ihrerf preparation of luaiiilriiaiirc of re<*ord>. 

rej[>ort>. or logs 

Type correspondence 

Type records, reports; or forms 

Store, research, or maintain inventory 

lislo of classified docunienis 



'ilme 2 Survey - April 1976 



(*ri-v nc^^.)-Air 


49.82 


92% 


18.S 


Maintain watch on designated freq-ie-ncich 






84% 


203 


Relay comrnunii ations traffic between fixed 










stations and ACFT 






83% 


173 


Cbbrdiriate air*tb-grbund iraffic 


Airborne 


12??,4 


93% 


243 


P'Prfprfn pf^flight or postflight ini OectioiiK 










of ACFT oxygen syste'hs 






89% 


232 


Operationally check ACFT I'M'** Receivers 






88% 


223 


Operationally check ACFT HF transceivrrt^ 


Subervisbr ^On-line) 


; 94.12 


90% 


30 


nirect preparation ir ntainti-nanrr of records. 










reports, form??, or logs 






90% 


186 


.Vf ake phone patches 






89% 


135 


Maintain watch on deKig^iatcH freqrehcies 


Super\ • f ' • 


65.21 


88% 


9 


Develop or inifu^ive w<irk methods 










prproce_du.es 






87% 


33 


Draft, edil. or review cbrrespondcncf 






87% 


o 


Indoctrinate newjy assigned personnel 


i'oini-lo-Poini 


till 


90% 


186 


Make plibhe patches 






90% 


118 


Maintain position or circuit logs 






90% 


164 


Turie or change transceiver freqiieiu ies manually 


Staff NCI > 


26.94 


79% 


4 


Coordinate work activities w/other 










unitK or sections 






68% 


33 


Draft, edit, or review correspondence 






65% 


18 


Plan or_prepare briefiogs 


Mobile Vti'it 




90% 


1'; 


Set lip field radio equipment 










Tun'" oi change-transceiver freqnencv mantr^llv 






80% 


141 


Construct br orient antennas for 



mobile or portable ops 
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APri:M)lX C: F)ESt:KiPtlON OF VARIABLKS 



lii<iivi<jii:il inputs*' 

Apiiiinir Indrv (Al) — av« ra«ir pen t iitile standing of iiirasiirfs of iii< rhaiii<*ai. a<iiiiiin>iralivr: •roni-ral. 
aiiti rliTtrniiir MpliliKlf. 

ran***: ^i;ilns — I ir-l-h'rni (FT) or can i-r (('.) airin«-ii at iiiin' 2 (T2). AiniuMi wiili 18 luoiilhs nr iiiorf oi 
-iT\ irr . rarf«T uiriiuMi. 

Toial inoiitfis a« iiv(» Friirral niil 'isry >t»rviri» (TAFXIS) at T2. 

♦ ri.jdf ;il •fiiiif 2 — pa\ »;ra<lf r;iu«j;iii^ froni Airman = 1 Ui (^hi«»f Master S«'rf;i-*jnl = ^^ 

.ilinii \\'.\)) — .H tiiai \r:ir- of formal fduralioii fnnii H to 18 at I'2. 

^l^^l4l}^^ iMi \\\*- » urri-ril joi) (MOj) — iniiiil)i»r n( iiiuiiths iii<livi<liial lia-. iu vn in llu- rtirrffii :-prrifi<- jol»; 
\rr,.__j<^,. ni \rar^ a( 12. 
— or tViiial. 

Uoatioiial IiipvUs'* 

Ninnln-r <»t ia.-k> iM-rforiinMl (NHTSK) — riiiinl)f'r of tasks wlii<ii Jhf job iiKiinihfMit iii<iirat<'<i having 
p»TUtrnw<i aititMiu tin- .'Vt3 tasks in \\u* ra<lio-opt'rai<ir laSfw iiivt?ni<iry. 

Urraiir ?a-k <iiffi«Miii\ p.-r iinil Jiinr sj»»mi! p»»rt<»riniii{j fliv task (A 1 :^ ;M 'r)-snio of lli«v produrls »if 
r«'Ialivr liiip- -priit prrlnrniin*^ cadi task iinn-s tli rate<l rrlativ«» <liffi«MiIty Irvrl ot llir !ask. 



.',.1. .jiffirii;f% in.: . II !) -vw i-fitfil Miin oj VI'DIUT: \irrSK. aiul MM'^K Munrr.i. 

\ur. i .i T nf nuliv iiliial- vup, -mv,-*! ( N HSF\ ) — nn inlM-r nl i n<ii vi<liial> wlio • tM.jr uiul» r tli»- ini 'iirdiatr 
^11 (x rv i-^ioM «>i ihr jiil) iiK uinlx'iil. 

>kill III v\i»rk - :'pprriHirr. joiirrM'x rn.iii: p-<*liMi» i. ik^-i^;;. 

< rruiip {iipiils^ 

NifintM-r^hip ' partiriil.ir jof) i\p«- a> itii-olifi»'<! i>\ ( .( )j • a:iaU-«:-. 

* . J 

( ritt rirt*' 

|rii ii» rf >.i. Irll ulili/jtiMii. aiit) i»\rrafl Jot> ;'.;n is! ari ion: 

.ir»;jli}« - I ilirouL'f* .Jrr imio iilu;il inpuf v jv of rinir 2. 

. ''\ .iri;il»li - lo ihrtiUjih jrr ^ii nji iujul mj>Mt> ;i> ol Tiinr J. .imi \;irijl»t« - ^ r.-ujifi KJ .\rr vihjiitlniKil inimi- 
.li l iiiM- I 

\.<rialii»-^ ;C ihroMCM h)- ami |0J i}»ri>n«;h U>1 ;in- ji>l- inlurMiaiuin. prrcrixr l»jn^.- iii (lirj.>l>: anil >jM-. i(ir 
.iiniiitir Ot-in- |Hrfrurmii' Id iIh; j«ih v^jiirh ^»;r»' r t|h'»'tril !» jiinr J. 

'j\ jn.ililfv Ji):^ i)>r«>ui:«t JH Jrr «:n>tij) iMjMiiH n-flrrHj;^' MhMnl>i'r>lnp at linn- I .omI 'rnnr J. 

.li I'iini 



•'\ .in.ihl.-iii an'l «'» ah- jttii iiiirrrM al TitiU- I atMl Tijm- 2 n-f>rrtivrl\ . \ jriahh'v U I and HO an- U-lt olili/ati.tn 
tWv i aii«i Vtiuv 2 rf-prrti\rh . \ ariahlr nvrrall joh viitisfartiUn jH Tiinr 2 nnl>. 

Bo ^ 



8f) 



Variable 



y I FirsUermer (FTj (1 if TAFMS <48 months: 0 otherwise) 

y2 Career (C) 0 if VI =(); 0 otnerwJse) 

y3 Aprifudle Index (A I) 

V4 AS Fnuared (V3 * V3) 

VS FT Ai (Vi V3) 

V6 C M {V:-: ♦ V3> 

V7 FT / n-.- J ' V ' v.i) : 

V8 C \l - ^\ J • V4) 

V9 Mbiitii. i'rr^- 2 (1 ATM-; 

VIO TAFMS Sqra: .i • ) 

Vll Ft TAFMS : M 

V12 e TAFMS \\: ^ V<i> 

V13 FT TAFMS Squai-: (Vi ♦ VIO) 

Vi4 e TAFMS 5qaar#: v ^ 2 ♦ Vie) 

V15 Grade at Time k 

Vl6 Grade Squared 15 * Vi5) 

Vl7 FT Grade (Vl ♦ Vl5) 

Vl8 ' C Grade (V2 * Vl5) 

V 19 FT Grade Squared (V 1 ♦ V 16) 
V20 C Grade Squared (\2 * V 16) 
y21 Education Level (ED) 

y 22 ED Squared (V 2 1 ♦ V 2 1 ) 
V23 FT ED (VI ♦ V21) 
V24 C_ED (V2 * V21) 
V25 FT ED Squared (VI ♦ V22) 
V26 C ED Squared (V2 * V22) 
V27 Months on Job (MOJ) 
V28 MOJ Squared JV27 ♦ V27) 
V29 FT MOJ (Vl_* V27) 
V30 C MOJ (V2 ♦ V27) 

V 1 FT MOJ Squared (VI ♦ V28) 
\62 C MOJ Squared (V2 ♦ V28) 
V33 Age at Time 2 (T2) 

V34 Age Squared (V33 ♦ V33) 

V35 FT Age (Vi ♦ V33) 

V36 e Age (V2 ♦ V33) 

V37 Ft Age Squared (Vl * V34) 

V38 C Age Squared (V2 ♦ V34) 

V39 Sex (1 if male; 0 if female) 

V40 Number < f Tasks i^NRTSK) : 

y 4 1 N_R tS IC Squared a V 40 ♦ V 40 ) 

y42 FT NRTSK (yi * V40) 

V43 G_NRTSK (V2 ♦ V40) 

V44 FT NRTSK Squared (VI ♦ V41) 

V45 C NRTSK Squared (V2 ♦ V4I) 

V46 Task Difficulty (ATDPUT) 

V47 ATDPUT Squared (V4/> ♦ V46) 

V J8 FT ATDPUT (VI ♦ V 46) 
V49 C AT0PUT (V2 ♦ "*6) 
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V5() FT ATDPIT Squared (VI ' V D 

Vr>i t: ATbPtT Squared {V2 ♦ \ IT) 

V52 Job Difficalty (Jf)I) 
\ 53 Squared (V52 ♦ \ 

VSi FT JI)i (Vi ♦ \ 52) 

\ 55 C jl)l (V 2 ♦ V52) 

V5() FT JDI SquaP /'^ (Vl * \:\:\) 

V57 C JDI Squared (V2 * V5:i) 

S '': Number Supervlsrd JN R SPY ) 

y 50 _N R S F_V Sq ua red ( V 58 ♦ \ 58) 

\m FT NRSPV (V I » V58) 

yi.l C NRSPV j;V2 » V58) 

Vi)2 FT NRSPV Squared (VI » V50) 

V(i:J C NRSPV Squared (V2 * V5<?) 

VW Blank 

V(>5 HIank 

Vf)(> A|)f)reriti(M» (I =yes: 0 =ncj) 

V07 Journeyman (I =yes; 0 ^iio) 

V08 Teeltnieiari (l =yes: 0 ^luj) 

V6<> Superintendent (I -yes: 0 =no) 

V7() NRTSK (Tl) 

VTl NRTSK Squared (TI) 

VT2 ATDPUT (TJ) 

V73 FT ATDPI T (Tl) 

V71 C :\Tf)Pl T (Tl) 

V75 JDI (Tl) 

V76 FT JDJ (Tl) 

V77 C JDI (Tl) 

V78 FT JDI Squared (Tl) 

V79 C JDI S_quared (T I ) 

V8() GradeiriJ 

V8I NRSPV (TI) 

V82 MOJ (Tl) 

V83 Job Iritertst (Tl) 

\ Ht Utilization (Tl ) 

V85 Job Iritert'st (T2) 

Vm I tilization (T2) 

V87 =Pre«ent Duty Position 

\ 88 =PreHent Duty Tosition 

V8<> =Pre:sent Dn?; r coition 

V90 =Presen^ Duty Position 

V9l ^Present Duly Position 

V92 ^Present D ity -rio i 

V93 =^Pre«ent P • ? i-slMoii 

V94 = J' reseat Duty Position 

y95 -Present Duty Position 
^Present Duty Pbsitibh 

y97 ^Present Duty Pdsiiipri 

V98 ^Present Duty Pbsilibri 

V99 =ConipIeied 3 ABR2933() Radl 

VIOO =A.re you 7-Ievfc! or 9-IeveI 

VIOI =Hov. many 293\3/A/B Type an part ef 



Aeronauti<-al i?:atio'i 
V^'-horne Commano and r.cjutroi Pnsi 
.'^ -borne Radin Countt^rnu^asures 1 nit 
Field Radio Opeialions I nit 
Mcis Net (Control Station 
Mars SlM. ion 

51ob*i» ommunieation^ I Hit 
Radio Opt'ratiohs M eadquarl<^r> 
SAo A ihd B Net Station 
TACT and (Control L hi: Staticm 
Technieal SeHooi Training (loiirse 
Other 

jM^rator (VOIC.F) ('oursr 
'leir job 
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V102 
Vi03 
V104 
VI 05 
V106 
V107 
V108 
V109 
VI 10 
VIM 



= Mihiihurn typing speed needed by 293X3/A/B p<»rsoiinel 
=Sati8faclibh with work in present job (Scale 1-V) 
^Compared to other jobs in ciireer fld my job is? (Scale 1-7) 
= Wbrk experience gained from last asgmt to present job was? 
=Changes in present job last 1 1/2 yrs - re-asgd new base 



\\\2 
VilS 

V115 
VI 16 
VI 17 
VII8 
y 119 
V120 
V12I 



Changes in present job last 1 1/2 yrs 

'=Change8 in present job last 1 1/2 yrs 

=Ch3nge8 in present job last 1 1/2 yrs 
= €hanges in present job last 1 

= €lhange8 in present job last I 1/2 yrs - 

—Changes in present job last 1 1/2 yrs - 

=Change8 in present j^ last 1 1/2 yrs - 

^Changes in present job last 1 \/2 yrs - 

=Change8 In present job last 1 1/2 yrs - 

= Changes in present job last 1 1/2 yrs - 

= Change8 in present job last 1 \/2 yrs 
= Change8 in present job last 1 
= Changes in present jo^j last 1 



^Changes in present j*>i: last 1 \/2 yrs 



new job same base 
greater variety of Isks 
smaller variety of isks 
1/2 yrs - larger number of Isks 
smaller number of tsks 
more difficult duties 
easier duties 
more meaningful work 
less meanin^ul work 
asgd more ^i'v-.^'f'i*»'bilities 
asgd lens rv-f «njibiiiiles 
asgd 6ni:r?'rv'- . r job 
changt" . ... iesponsibility 
no significant changes 



1/2 
1/2 



yrs 
vrs 



V122 


= Job 


a 


lit 




VI 23 


= Job 


a 


Itiliv:. 




VI 24 


= jbb 


a 


ttiti 




V125 


= job 


a 


LtitL 




V126 


=job 


a 


Ltitudt 




VI 27 


= job a 


ititude 




VI 28 


=Job 


a 


ttitade 




V129 


= Job 


a 


ttitade 




VI 30 


=Job 


a 


Itituf^e 




V131 


=Job 


a 


Ltitude 




Vi32 


=Job 


a 


ttiiude 




VI 33 


=Job 


a 


ttitudo 




VI 34 


=Job 


a 


ltitude 




VI 35 


-Job 


a 


ltitude 




V136 


=Job 


a 


Ltitude 




VI37 


= Job 


a 


ltitude 




VI 38 


= Job 


a 


ltitude 




VI39 


= Job 


a 


tiliide 




VI 40 


= job 


a 


Ltitudt? 




V141 


= job 


a 


Ltitude 




VJ42 


=job 


a 


ltitude 




VI 43 


= Jbb 


a 


Ltitude 




VI 44 


= Jbb 


a 


Ltitude 




V145 


=jbb 


a 


Ltitude 




VI 46 


=job 


a 


ititade 




V147 


= Job 


a 


ttitade 




VI 48 


=Job 


a 


Ltitude 




VI 49 


=Job 


a 


Ltitude 




Vi50 


=Job a 


Ititude 




V151 


=Job 


a 


Ititude 




VI 52 


=Job attitude 





other 

t pblicy assigning add duties 
. > of living in area assigned 
• I ition fools X)r equipment used 
provided on AF promotions 
/Commissary at your base 
Chance to help people 
Chance to tell others what to do 
Geographical area assigned 
Work space available 



Economic security you have in the AF 
Becognilion received from your family 



Chs:ice lb remain bri ad Until reiircmenl 
Chance do things riot violate sense right & wrong 
EdUcatibrial Opportunities «i community 
Friendliness of co-workefs 



Change for promotion to others 
Quality of quarters which you live 
Ftequired telephone communication 
Attention to safety in wr»rk area 
Attitude of civ near base toward AF 
Way your supervisor handles subordinates 



) opportunities in your sj: 
=Job attitude - Demand for job-obtained skill in civ life 
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V153 =Job attitude - Leave time allowed 
y 154 =Jbb attitude - Challenge provided by job 
VI55 =Jbb attitude - Vbur work schedule 
VI56 =Jbb attitude - Chance to supervise. otfier?^ 

^^^1 ~-!^^ altitude - Contributio'^' of work toward national defense 
V158 =Jbb attitude - Fairiie; ' vigor asign work 

V 159 =Job attitude - Challcf > .u j>y your job 

V 160 =Job attitude - DisUric. . » -^lu'e of record 

V 161 =Job attitude - FrequeDcy of slack peribds on joh 
Vi()2 =1 if in grp 050 (Tlj; 0 biherwise Grbund to air 
VH)3 =1 if in grp 063 (Tl): 0 otherwise PbinI to point 
VI64 =1 if in grp 065 (Tl): 0 otherwise Supervisor 

V165 =i if in grp 036 (Tl); 0 ceherwise Apprentice fvMnt to pvi t 

y 166 =1 if in grp 027 (Ti): 0 otherwise Airbbrnr 

y 167 =1 if in grp 019 (Tl); 6 otherwise Staff NCO 

y 168 =1 if in grp 003 (Ti); 0 otherwise Tactical specialist 

y !69 = I if in grp ISOL(TI): 0 otherwise f Violates - Time 1 

y !70 = I if in grp 052 (T2): 0 otherwin** (.round to air 

yi7l =! if in grp 056 (T2): 0 otherw:*:^^ F« int to point 

VI 72 = ! if in grp 089 (T2); () otherv^iSc> Supervisor - working 

^17'^ =! if i" grp 079 (T2): 0 otherwise Supervisor - administrative 

VI74 =1 if in grp 030 (T2): 0 otherwise Airborne 

V 173 =1 if in grp 028 (T2): 0 otherwise Mobile unit 
VI 70 - I if in grp Oi l (T2): 0 otherwise Staff NCO 

^ =1 if V" K**!* 1^^^ (T2); iLotherwise Isolates - Tin.^ 2 
VI 78 =Grp 050 (Tl) and grp 052 (T2) - {Vi62 * Vl70) 
VI 79 =(;rp 050 (Tl) and grp 056 (T2) - (V162 * Vl7l) 
V180 =Grp 050 (Tl) arid grp 089 (T2) • (V162 ♦ V172) 
V18I - < p 050 (Tl) arid grp 079 (T2) - (V162 ♦ V173) 
Vl82 =-Grp 050 (tl) and grp 030 (T2^ (Vi62 ♦ V174) 

V 183 =(;rp 050 (Tl) and grp 028 {T2) - (\]bZ ♦ V175) 
V!84 =Grp 650 (Tl) and grp Oil (T2) - (7162 ♦ VI 76) 
Vl85 =Crp 050 (Tl) and grp IS0L(T2) - (V162 ♦ VI 77) 
y 186 =Grp 063 (Tl) and grp 052 (T2) - (V163 ♦ VI70) 
yi87 =Grp 063 (Tl) and grp 056 (T2) - {V163 ♦ V17l) 
yiSS =Grp 063 (Tl) and grp 089 (T2) - (V163 ♦ VI72) 
V189 =Grp 063 (Tl) and grp 079 (T2) - (Vl63 ♦ VI73) 
VI 90 =Grp 063 (Tl) and grp 030 (T2^ - (Vl63 ♦ Vl74) 
VI9I -Grp 063 (Tl) and grp 028 (T2) - (Vl63 * V175) 
VI92 =Grp 063 (Tl) and grp Oil {T2) - (Vl63 * V176) 
V193 =Grp 063 (Tl) and grp IS0LiT2) - {V163 ♦ VI77) 
VI 94 =Grp 065 (T|) and grp 052 (T2) - {V164 * Vl70) 
VI95 =Grp 065 (Tl) and grp 056 (T2) : ';V164 * Vl7l) 
V196 =Grp 065 (Tl) arid grp 089 (f2) : (Vi64 ♦ V172) 
VI 97 =Grp 065 (Tl) arid grp 079 (T2^ : (yi64 ♦ VI 73) 
Vr98 =Grp 065 (Tl) arid grp 030 (T2) - ;V164 ♦ V174) 
Vl99 -Grp 065 (Tl) arid grp 028 (j2) - (V164 ♦ V175) 
V2d0 =Grp 065 (ti) and grp 01 i (T2) - (V164 ♦ VI 76) 
V20I =Grp 065 (tl) and grp ISOL(T2) - (VI64> V177) 
V202 =Grs 036 (ti) and grp 052 (T2) - (V165 ♦ V 170) 
V203 =Grp 036 (Tl) and grp 056 (T2) (V165 ♦ Vr7l) 
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\ :20i -i;rp iyM> (t \) atui prp iW) VV2) • (V ihry * V 172) 
-i;rp im \t\) aiui prpi)7^> (T2) - (\ Hm * V I 7:0 
\ 2()0 -(;rp 0:U) (ri) aiui jzrpiK^O (T2) - (VHm * V !74) 
\ 2i)7 iUO (Tl) ami fjrp 028 (T2) -(VUm * VI7:^) 

\ 208 =(;rp 03(1 (Ti) and ^'rp Ol ! (T2) - (S I?).! ♦ V l7o) 
\2W =(;rp 0:^0 (Tl) aiul fjrp ISOK(T2) - (VUm ♦ \ [77) 
\ 2I0 -<;rp 027 (Tl) ;,ih| j:rp 0^2 (T2) - (V lOd ♦ VI70) 
V2n =(;rp 027 (Tl) aiul j:rp 056 (1*2) - {\ \m ♦ V 171) 
\ l\2 -(;rp 027 (Tl) and ^rp 0H»> (T2) - (V lOO ♦ VI72) 
V21H -(;rp 027 (Tl) aiui j:rp 079 (T2) - (V l()() ♦ V 173) 
V2I4 -(;rp 027 (Tl) arid ^rp OiiO (T2) - (\ 160 * V 171) 
\ 21.1 =(;rp 027 (Tl) arid ^rp 028 (T2) - (V 16() ♦ V 17',) 
V2I6 =(;rp 027 (Tl) arid ^rp Ol I (T2j - (VI60 ♦ V 176) 
V217 =(;rp 027 (Tl) arid f:rp IS()K(T2) - (VI66 ♦ VI77) 
V2I8 -';rp 0M> (Tl) arid grp 032 (T2) - (VI67 ♦ V i 70) 
V2P) -(;rp <M9 (Tij arid ^rp 056 (T2j - (VI67 ♦ V 171) 
V220 =(;rp (TO and grp 08«> (T2) - (Vi67 ♦ Vi72) 
\ 221 =<;rp OP) (Tl) and ^rp 07<> (T2) - (Vi(,7 * \ I 7:0 
V222 =(;rp iH') (Tl) and prp (K^O (T2) - (Vi67 ♦ V 1 71) 
V22:i =r;rp Op) (TO and grp ()28 (T2) - (\ 167 ♦ VI 7.1) 
\ 221 =(;rp(M*) (Ti) and prpi)il (T2) -(\ lo7* V 1 761 
V22r> =(;rp OiO (TI) and^rp IS()1,(T2) - (V l07 * V 177) 
V226 =<;rp (io:^ (Ti) and grp 052 (T2) - (VI68 * yi70) 
V227 =<;rp i)m (Ti) and grp \m (T2) - (V 168 ♦ V 171) 
V228 =Grp om (Tl) at. . grj, 080 (T2^ * V I 68 ♦ VI 72) 
V22*) -<;rp \)m (TI) and grp 070 (T2; - (y!68 ♦ V I 7:0 
V2:iO -Crp 00;i (Tl) and grp OJiO {'V2^ (VI68 ♦ VI 71) 
Vj:M =<;rp OiKi (Tl) and grp 028 (I " - (^168 ♦ VI 7.1) 
V2:]2 =C;rp Dm (TI) and grp Ol I ( l J- - (VI68 ♦ V ! 76) 
V2:i:^ -'irp 00:i (Tl) and jjrp IS()[. ' ) - (V U.8 ♦ VI77) 
V2:n =(;rp ISOUri) and grp ( J) - (WW * VI70) 
V2:i5 =(;rp IS()K(Ti) arid grp 056 ^ i 2) - (VI60 ♦ V|7I) 
MAh =(;rp IS()1.(TI) arid grp 08^? ^'2) - (VI6<) ♦ V I 72) 
V2:i7 =Grp IS()L(TI) arid grp 07<? (T2) - (V I0<) ♦ \ 17:0 
V2:^8 =(:rp IS().,(TI) arid grp OHO ;T2) - (VI6<) ♦ VI 71) 
\2:V) =(;rp IS()L(Tl) and grp ^^.H (T2) - (V|6<) ♦ VI75) 
V2M) =(;rp ISOI.Cri) aiid grp 01 1 (T2) - (\ I6<) ♦ V i 76) 
\ 2i\ =(;rp ISOLCn) and grp ISOi { r2) - (Vl(»0 ♦ VI77 
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trriM)i\ 1): av \ ti:s'i'i\<^ j)i him. 
in r; K !:>>i()\ Mt)h!:i -si:i:k i:\ i;lM:isi:s 



Variabli: . vyns o Significant Contnijutor 

to Prec!ijt»cn aid is Rephu od 



Hull Model is Retained and 
Tcited agaiiisi a Nevv 
Kesiiicted Model (Anolhei 
Variable is Removed) 



VaMaible Rierribved was 
Sinriificaht P < .05 





Full Model (All Vhriat-lC's) vs: Restricted Moiicl 
{Some ViiriaDle RemOvf?d from Equation) 



MS Variable ncrTiovcd w.is not a Sirjhif Jcaht Predictor 
nd is Dropped from An;Hysis -. 



Former Restricted Model.becofiifiS 
New Full Model Tested against New 
Restricted I^odel (Another Variable 
is Removed) 



MS Variable is not 
Sionificani 



Variable was slnnificani 
P • .05 



NS N/ariable Removed was not 
ignificant 



yariable 
Significan 
P < .01 




ONE OUT OF JHES^ - '>SiBLr HTCRESSION MODELS IS THE FINAL MODFL. THE SQUARE 

NFD AS A ^!^V^L MODEL OF PREDICTION: 



l iirh mu\r (»ncJiratr<J hy u Hrc lr rrprrM-nts un V rrsi f - vvrrn a Itill and n-strirircl IhiiMr 
rrfjn.ssHM. rnodH. Al ra.li mocJk ihr variahlr or variahlrv hrinj: rrmovrcJ arr indiratrH: H ihr 
statisticai h trst is sitrniricant. tho proivss inovrs clownwaH lo h-ft. n-laiiiinji ihr iirjl inocirl Uinl 
p-iirrafrnt: a nrw restric ted riicdrl hy rrilibvint: anoth. r variahlr. It ihr I' trst Is noiisip„ili<.aiU tin 
process moves downward lo ilie ripht. with the resirirird model heeominfj u., eu fnll model and a 
new n.slneted model is then fjenerated by reiiioving anol her variable. The hranHiini; c on.innes .nitil 
all varrahleshave been deler^Mo^^d lo be sifjniiirani eonlribiirors lo predic li- , .>r the rriieri<.n This 
results .n a final model (a sqa.,re) opposed lo less effi< ien| a?.ernarfve models (l riari|;lrs) . 

^ Th*; following diapams portraying: model^eekinii: exen:ises have |>ren abbrevia» ■ in order to 
show only the pathways thai resiill iii slatistieally sifjnifieant V tests. ! n the above :\ level <^;,inple If.e 
first level h.., two possible ou.eonies (2^. Ai ihe se<ond level, ih. possil>iIitir. jjrou lo <ir 1 
outeon.es. Atlhe third level, !he possibilities have f^rown to 2'^ <>r H .uleomes (sevrn trian-les and 
one square). The sequen<e I struettjre whieh follous has ' • Irvels whleh result in -'^^ order, of 
magnitude, or 2(118 outeomes. Sinre only >i^ tifir re of inleresl. the remainder of the 

struc ture is not shown. 



>2 



Be 



SMARTING MODEL C ^ , 'Jpn . GRd2 

JOE Ih'ftRESf = FT + C+ Ai + A|2 + TAFMS + TAFMS + GRD + GRD 

OR ' , lo'^.'l^^ -"§J /Jo"j2 , i^i.'^ ,SEX 

FELT UTILIZATION 



START! NG :Mpde!_1_vs, Model 2 ' 
Career Interactions Removed 
iS Model 2 vs. Model 3^ _ ^ 

Al^, Grade^, Age^, and Education Removed 



ModeLS vs. Model A 
TAFMS^ arid MOJ^ Removed 



^ NS Model 4 vs. Model 5 
Sex Removed 



JS Model 5 vs: Model 6 

Education Removed 




NS Model 6 vs. Model 7 

Months on Job Removed {Significant P < .05 Replaced 
in Equatiori) 

Model 6 vs. Model 8 
Aptitude Index Removed 
NS Model 8 vs. Model 9 

Career Status Removed 

MS Model 9 vs: Model 10 
Agfe Removed 



NS .Model lO vs. Model 1 1 _ _ 

Total Active Federal Months Service Removed 
(Significant P < .05 Interest P < .01 Utitizatib^n 
Replaced in Equation) 

Model 10 vs. Model 12 
Grade Removed 

Final Mod^l - Model 12 
JOB INTEREST 

OR =MOJ + TAFMS 

FELT UTILIZATION 



Sequence 1. Model-Seeking Exercise: Job interest and Felt Utilization - Selection of Individual Input Variables 



97 



STARTING MODEL 

SATISFACTION = SAME AS INTEREST AND UTILIZATION 



STARTING Model 1 vs. Model 2 
Career Ihteractibhs Rerhbved 

sis 

Model 2 »s. Model 3 

aI^, Grade^, Age^, and Education^ Removed 

Model 3 vs. Model 4- 
TAFMS^ and MOJ^ Removed 



Model 4 vs: Model 5 
Sex Removed 




Model 5 vs: Model 6 
Edacation Removed 

Model 6-vs: Model 7 
Monjhson Job Removed (Significant P < .05 Replaced 
in Equation) 

Model 6 vs: Model 8 
Aptitude Index Removed (Significant P< .05 
Replaced in Equation) 

Model 6 vs. Model 9 

Status Removed 

Model 9 vs. Model 10 
Age Removed 



— Model 10 vs. Mbdel 11 

Total Active Federal Military Service Removed 

Model 1 i Vs. Model 12 
Grade Removed (Significant P < .01 Replaced 
in Equation) 

S 



FINAL MODEL = 
MODEL 11 
SATISFACTION = MOJ-AI+ GRADE 



Sequence 1. Model-Seeking Exercise: Job Satisfaction - Selection of Individual Input Variables 



01 



STARTING MGDEL p j ^ FTC 9 FT G - -FT-G 

dGB INTEREST- MOJ + TAFMS + NTASK + NTASK^ + ATDPUT + ATDPUT^ 
FTC FTC SKILL LEVEL 
+ NSUPV + NSUPV*^ + 3 + 5 + 7 + 9 



STARTING Model 1 vs Model 2 
Career Interactions Removed 



Model 2 vs. Model 3 
Skill Levels Removed 



l^odjeLS ys^ Model 4 
ATDPUTS^ Removed 



Model A vs^. Model 5 
NSUPV^ Removed 




Model 5 vs. Model 6 _ 
NTASK^ Removed (NTASKS^ is Significant P < .01 
and is Replaced in Equation) 

Model 5 vs. Model 7 
ATDPUTS Removed 

Model 7_vs. _Model 8 
NSUPV Removed 



FINAL MODEL - Model 8 
JOB INTEREST = MOd + TAFMS + NTASK 
+ NTASK^ 

Sequence 2. Model-Seeking Exercise: Job Interest — Selection o-f Situational Input Variables 
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STARTING MODEL 
FELT UTILIZATION 



SAME AS INTEREST 



STARTING Model 1 vs. Model 2 
Career Interactions Removed 




,01 Replaced in 



Model 2 vs. Model 3 
Skill Levels Removed (Significant P ' 
Equation)^ 

Model 2 vs. Model 4 
ATDPUTS^ Removed 

Model 4 vs. Model 5 
Removed 



Model 5 vs: Model 6 
NTASk^ Removed (Significant P< :01 Replaced 
in Equation) 



Model 5 vs. Model 7 
ATbPUTS Removed (Significant P 

Repluced in Equation) 

Model 5 vs: Model 8 
NSUPV Removed 



;05 



FINAL MODEL 

FELT Utilization 



MOJ + TAFMS + SKILL LEVEL 
+ NTASK + NTASK^ + ATDPUTS 



Sequence 2. Model-Seeking Exercise: Felt Utilization - Selection of Situational Input Variables 



EKLC 



STARTING MODEL FTC FTC FT C 

JOB SATISFACTION = MOJ + Al + GRADE + NT ASK + NTASK^ + ATDPljt 

FTC FTC FTC SKILL LEVEL 

{ + ATDPUT^ + NSUPV + NSUPV^ + 3 + 5 + 7 + 9 



STARTING Model 1 vs. Model 2 
Career interactions Pemoved 

Model 2 vs. Model 3 
Skill Levels Removed 

Model 3 vs. Model A 
ATDPUTS^ Removed 

Model 4 vs. Model 5 
NSUPV^ Removed 




Model 5 vs: Model 6 
NTASK^ Removed (NTASKS^ is Significant P < .01 
jyjg and is Pteplaced in Equation) 

Model 5 vs: Model 7 
ATDPUtS Removed 

MDderTvT: Model 8 
NSUPV Plemoved 



FIN AL MODEL - MODEL 8 

SATISFACTION = MOJ - Al + GRADE + NTASK 
+ NTASK^ 



Sequence 2. Model -.Seeking Exercise: Job Satisfaction - Selection of Situational Input Variables 



STARTjfSiG MODEL 

JOB INTEREST - MOJ + MOJ + TAFMS + NTASK + NTASK^ 
ATTIME2 Time 1 Time2 Time 1 & 2 Time! Tim(? 1 

+ NTASk + NTASK^ + j6b INTEREST 
Time 2 Time 2 TrnK^ 1 




START I NG Mpdej 1 vs. Mocivl 2 
MOJ Time 2 Removed 

_Mo_dei 2 vs. Model 3 
NTASK and NTASK^ Time 2 Removed {Signincant P < .61 Replaced in 

Equation) 

FINAL MODEL MODEL 3 

MOJ + TAFMS ~^ NTASk 4 

JOB INTEREST ^ Time 1 Time 1 & 2 T.me 1 

NTASK^^'f NTASK + NTASK^ 4 JOB INTEREST 



Time? 1 



Time 2 



TiriH^ 2 



Tim(? 1 




FINAL MODEL 3 vs. MODEL 4 
All Individual Hiputs Reriidv(?d 



(Significant P Dl R(?plac(?(j rn Equation) 



Sequence 3. Altitude Chantu; Model* Seekinq Exercise; Job Interest Solr?ction of Indtvufual and Situational 
Input Varlablfrs at Both Time 1 and Time 2 Associated witli Attitudes Change. 



SJARTirsiG MODEL _ _ - 

FELT UTILIZATION = MOJ + MOJ + TAFMS _ + NTASK + 

jjme 2 Time 1 Time 2 Times 1&2 Time 1 

NTASk^ + NTASK + NTASK^ + ATDPUTS + 

Time 1 Time 2 Time 2 Time 1 
ATDPUTS + SKILL LEVELS + FELT UTILIZATION 

Time 2 Time 1 




STARTING Model 1 vs. Model 2 
MOJ Time 2 Removed 

Model_2_vs. Model 3 
NTASK and NTASK^ Time 2 Removed (Signif|cant P < .01 Replaced 

in Equation) 

NS 

ModeJ^2 vs. Model 4 - 
ATDPUTS Time 2 Removed (Significant P < .dS Replaced in Equation) 

FINAL MODEL- MODEL 4 ^ 

UTILIZATION = MOJ + TAFMS + NTASK + NTASK"^ + NTASK 
Time 1 ' Times 1&2 Time 1 Time 1 Time 2 

+ NTASK^ + ATDPUTS + ATDPUTS + SKILL LEVELS 
Time 2 Time 1 Time 2 

+ FELT UTILIZATION 
Time 1 



FINAL'MODEL 4 vs. Model 5 _ i 

All Individual Inputs Removed (Significant P < .05 Replaced in Equation) 

.NS 



Sequences. Attitude Change Mbde|-&eklhg Exercise: Felt UtHization- Selection of Individual and Situationa 
Input Variables at both Time 1 and Time 2 Associated with Attitude Change. 



STARTING MODEL 

JOB INTEREST = 8 GROUPS TIME 1 X 8 tROUPSTIME 2= 64 INTERACTION GROUPS 




STARtiNG Model 1 \/s: Model 2 

16 {8 Time 1 + 8 Time 2) Groups 

Model 2 vs. Model 3 

8 Time 2 Groups Removed (Significant P < :01 , Time 2 Groups Replaced 
IS in Equation) 

Model 2 vs. Model 4 
8 Time 1 Groups Removed 



FINAL MODEL ~ MODEL 4 
JOB INTEREST = 8 TIME 2 GROUPS 



Sequence d ModehSeeklng Exercise: Job Interest - Selection of Job Types. 



STARTING MODEL 

FELT UTILIZATION = 8 GROUPS TIME 1 X 8 GROUPS TIME 2 = 64 INTERACTION 

GROUPS 




START IN (3 Model 1 vs: Model 2 ^ 
16 (8 Time 1 + 8 Time 2) Groups 

Mode? 2 vs: Model 3 

8 Time 2 Groups^ Removed (Significant P < .01, Time 2 Groups Replaced 

in Equation) 

Model 2 vs. Model 4 

8 Time 1 Groups Removed (Sighificaiit P < .05, Time 1 Groups 

Replaced in Equation) 

FINAL MODEL - MODEL 2 

FELT UTlLiZATldN = 8TIME 1 GROUPS + 8TIME 2 GROUPS 



Sequence 4, Model- Seeking Exercise: Felt Utilization - Selection of Job Types 



/ 

STARTING MODEt 

SATISFACTION = 8 GROUPS TIME 1 X 8 GROUPS TIME 2 = 64 INTERACTION 

GROUPS 




STARTING Model 1 vs: Model 2 

1G (8 Time 1 + 8 Time 2) Groups 

NS 1 __: 

Model 2 vs. Model 3 

8 Time 2 Groups Removed (Significant P < .01, Time 2 Groups 
g Replaced in Equation) 

Model 2 vs. Model 4 
8 Time 1 Groups Removed 

FINAL MODEL - MODEL 4 
SATISFACTION = 8 TIME 2 GROUPS 



Sequence 4. Model-Seeking Exercise: Job SatisfECtion — Select! on of Job Types. 



STARTING MODEL 

INTEREST = INDIVIDUAL INPUTS + SITUATIONAL INPUTS + TIME 2 JOB TYPES 




STARTING Model 1 vs. Model 2 

dob Type Information Removed (Significant P < ;bl , Job Types Replaced in 
NS Equation) 

FifSJAL MODEL - MODEL 1 

SATISFAOTION = INDIVIDtJAL, SITUATIONAL AND JOB TYPE INPUTS 



STARTING MODEL 

UTILIZATION = INDjyiDUAL iNPUTS + SiTUATIONAL INPUTS + TIME 1 JOB 
TYPES + TIME 2 JOB TYPES 




STARTING Model 1 
jvjg Job Type Inform, 



vs. Model 2 

tlon (Tirrie 1 arid 2) Rerhovei (SIgriiflcarit P < .05, Job Types 

Replaced In Equation) 

FINAL MODEL - MODEL 1 

UTILIZATION = INDIVIDUAL, SITUATIONAL AND JOB TYPE INPUTS 



STARTING MODEL 

SATISFACTION = INDIVIDUAL INPUTS + SITUATIONAL INPUTS + TImE 2 
JOB TYPES 




STARTING Model 1 vs, MoJel 2 

Job Type Information Removed (Significant P < .01, Job Types Replaced in 

Equation) 



Fiiv^AL MODEL - MODEL 1 ^ 

HATISFACTION = INDIVIDUAL, SITUATIONAL AND JOB TYPE INPUTS 
Sequences. Model- Seeking Exeicise^ All Three Criteria — Cbntfibutidh of Job Type Irifdrmatibri. 



Uy2 



SPFCiFiHAtrON OF REGRESSION MODELS 



Sequence 1. bidividiiai Inpnts 



Model Viifirtce Sdiiice Renibvea Prediclor Variables 



Job Interest C lite ribh =Variable 85 

1 (Starting Model) 1-2; 5-8, 11-14, 17-20, 23-26, 29-3?., 35-39 

2 Career Interactions l4; 9-10, 15-16, 21-22, 27-28,33-34, 39 

3 AI^, Grade^, Age^, Education^ 1-3, 9-10, 15, 21, 27-28.33, 39 

4 TAFMS^, Mej" 1-3,9,15,21,27,33,39 

5 Sex 1-3,9, 15,21,27,33 

6 Education 1-3,9, 15,27,33 

7 Months on Job (MOJ)* 1-3,9,15,33 

8 Aptitude Index UD 1-23, 9, J5, 27, 33 

9 Career Status 9, 15, 27, 33 
10 Age 9. 27 
ll: TAFMS* 15,27 

12» Grade 9, 27 



Felt Utilisation Cntenon =Variable 86 
Felt utilizatibh follows the saiiie pattern of variance removal as job interest (see above). 
Overall SatisBctibh Ciiieribii ^Variable 103 

1 (Starting Mbdel) 1^2; 5-S, llrl4, 17-20, 23-26,29-32, 35-39 

2 Career Imeractibns ^ U; 9-10, 15-16, 21-22, 27-28, 33-34, ^9 

3 Al2, Grade^, Age^, Education" 1-3, 9-10, 15, 21, 27-28, 33, 39 

4 tAFMs2,M0J^ 113,9,15,21, 27,33,39 

5 Sex 1-3,9,15,21,27,33 

6 Education 1-3,9, 15,27,33 

7 Months on Job (MOJ)* 1-3,9,15,33 

8 Aptitude Index (AD* ^1-2, 9, J 5, 27, 33 

9 Career Status 3,9,15,27.33 
10 Age ' 3,9,15,27 
IP TAFMS 3, 15, 27 

12 Grade* 3, 27 



■"Variables replaced 
'•Final Model ^ 



103 \ 



\ 



Sequence 2. Situational Inputsi 



ERIC 



Vanaiict' Sourre Removed 



l*n' d ic Ui r \a na 1) le s 



i 

2 
3 
4 
5 
6 
7 

8^ 



1 

2 
3 
4 
5 
6 



(Starting M ddel) 
Career liiteractibris 
Siciii Jbevels 
ATDPtJtS^ 
NSIIPV^ 
NTASK^* 
ATDPIJTS 
NSl PV 



(Starling M odel) 

r-^reer Interactions 

Skill Levels* 

ATDPUTS^ 

NSUPV^ 

NTASK-* 

ATDPUTS* 

'nsupv 



Job biG; rest Criterion =VariabIe 85 

9, 27, 4245, 48-51, 60-^)3; (>0^><) 
<K 27, 40-41, 46-R, 58'.59, 66-^)9 
9, 27, 40^:1 , 46-47. 58-59 
9, 27, 4041, 46, 58-59 ' 
9, 27, 4041, 46, 58 
9, 27, 40, 46, 58 
9, 27, 4041, 58 
9, 27, 4041 

Felt Utilization Cnterion == Variable 86 

9; 27, 4245, 48-51, 60-^)3, 66-69 
9; 27, 4041, 4647, 58-59, 66-()9 
9, 27, 4041, 4647, 58-59 
9. 27, 4041, 46, 58-59; 66-<^)9 
9. 27, 4041, 46, 58; 66-^)9 
9. 27, 40. 46, 58, 66-69 
9, 27, 4041, 58, 66-^)9 
9, 27, 4041, 46, 66-()9 



Overall Satisfection Criterion =Variable 103 



1 


(Starting Model) 


3, 15, 27, 4245, 48-51, 60-63, 66-69 


2 


Career Interaetion 


3, 15, 27, 4041, 4647, 58-59, 66-69 


3 


Skill Levels 


3, 15, 27, 4041, 4647, 58-59 


4 


ATDPUtS^ 


3, 15, 27, 4041, 46, 58-59 


5 


NSUPV2 


3, 15, 27, 4041, 46, 58 


6 


NTASK^* 


3, 15, 27, 40, 46, 58 


7 


ATDPUTS 


3, 15, 27, 4041, 58 


8^ 


NSUPV 


3, 15, 27, 4041 



*Varial)It»s re'pIiMM'd 
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Sequence 2. Situational Inputs 



Vanaricf Souire Removed IVdicU.r Variiil.les 



job biG; rest Criterion =VariabIe 85 

9, 27, 4245, 48-51, 60-^)3; 
% 27, 40-41, 4647, 58'.59, 66-^)9 
9, 27, 40::y, 46-47. 58-59 
9, 27, 4041, 46, 58-59 ' 
9, 27, 4041, 46, 58 
9, 27, 40, 46, 58 
9, 27, 4041, 58 
9, 27, 4041 

Felt Utilization Cnterion == Variable 86 

9; 27, 4245, 48-51, 60-^)3, 60-69 
9; 27, 4041, 4647, 58-59, 664)9 
9, 27, 4041, 4647, 58-59 
9. 27, 4041, 46, 58-59; 66-<^)9 
9. 27, 4041, 46, 58; 66-^)9 
9, 27, 40, 46, 58, 66-69 
9, 27, 4041, 58, 66-^)9 
9, 27, 4041, 46, 66-<)9 



Overall Satis&ction (Briterion =Variable 103 



i 


(Starting Model) 


3, 15, 27, 4245, 48-51, 60-63, 66-69 


2 


Career Interaction 


3, 15, 27, 4041, 4647, 58-59, 66-69 


3 


Skill Levels 


3, 15, 27, 4041, 4647, 58-59 


4 


ATDPUtS^ 


3, 15, 27, 4041, 46, 58-59 


5 


NSUPV2 


3, i5, 27, 4041, 46, 58 . 


6 


NTASK^* 


3, 15, 27, 40, 46, 58 


7 


AID PUTS 


3, 15, 27, 4041, 58 


8^ 


NSUPV 


3, 15, 27, 4041 



*Varial)It»s re»|)I;jc«»(l 
^ Fin ill iiiodrl 




ERIC 



1 (Starting Mbdei) 

2 Career Interactibris 

3 Skill tevds 

4 A TD PUTS 2 

5 NSUPV^ 

6 N TASK 2* 

7 ATDPUTS 
8^ NSUPV 



1 (Starting Model) 

2 Career Interactions 

3 Skill Levels* 

4 ATDPUTS^ 

5 NSUPV 2 

6 NTASK^* 

7 ATDPUTS* 
8^ NSUPV 



Sequence 3. Attitude Change 



Model Variance Source Removed 



I 



i (StartiOi^: Model) 

'2* MOJ time 2 

:i NTASk. NTASK^ lime 2* 

i \TDIH TS lime 2* 

:1 All Individual inpiiD;^ 

both Time I and Time i 



Final nibcit'l 



PredirUir Variables 



9. 27. 40-41. 40. 66-09. 70-72. 82. 84 

9. 4<)-4i. U). ()6-69. 70-72, 82, 84 

9, 4^): (><)-69, 70-72, 82, 84 

9, 1-0-41, ()()-<)9, 70-72, 82, 84 

M)-41, 4(). 06-09. 70-V2. 84 



job interest Criterion =Variable 85 

(Starting Model) ^ 9, "27. tO-41. 70-71, 82-83 

MUJ Time 2 9. 40-41. 70-71. 82-83 

NT ASK, NTASK- Time 2* 9, 70-71, 82-83 

\tl individual iripuAs* 

IhaH Time 1 and Time 2 40-41, 70-71, 83 

• Felt Utilization Criterion = Variable 86 



Sequence 4. Job Type Inputs 



Model 



Variance Source Removed 



Pi^dictiir Variables 



1 

2 

3 
4» 



(Starting Model) 
Job type interactions 
Time 1 and time 2 
Job types Time 2* 
Job types Time 1 



Job Interest Criterion =Variable 85 



178-241 



162-177 
162-169 
170-177 




Felt Utilization Criterion =Varfable 86 



1 

3 
4 



(Starting M odel) • 
Job type interactions 
Time 1 and Time 2 
Job types Time 2* 
Job types Time 1* 



178^241 

162-177 
162-169 
170-177 
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lV9 



Overall Job Satisfaction = N ariable l oi 



X L^iLamfip-Alodt^f ' rT8-2n 

- J_*^i> ^>p«" inlrractions 

Tini^ I and Tiinr 2 i()2-l77 

JoH lyp^Timr I ITO-jTT 



* t' iit;ij iiiiM^t'{ 



Sequence 5. Career fcaddef Specific Prediction 



Variam-r Souirt- Hemovrd 



I/* (Starling Model) 27. 40-tl. 1 70-1 77 

All job types (Tiine 2)* <). 27; 

Pelt IJtilizadon Cnterion = Variable 86 



Piv<ticu»r >'uruibl 



Job Interest Criterion =\'ariable 85 



I'* IStartiii^ Model) c), 27, 4(MI, 46, 664)9, 162-177 

All job types (Time I and Time 

0, 27, iO'll: 46, 664)<) 
Ovemil Job Satisfaction = Variable ItKi 



2)* 



l"" (Starting Model) 3, 15, 27, 4(M1, 170-177 

2 All job types (Time 2)* 15, 27, 40-n 



110 

106 



Overall Job Satisfaction = V ariable 



\ L^itartifip-Alodt^f ' 178-211 

- J_*^i> ^>p«" inirractions 

Tim^ I and Tiine 2 102- 177 

^ lypes Tlmr 2* 102-1 60 

Job lype^-Timr ! 170-177 



' y rit;il u\sH\t'\ 



St queijte 5. Career fcaddef Specific Prediction 

Job Interest Criterion = Variable 85 

I'' (Starling Model) ^^-27, 40-1:1.170-177 

2 All job types (Tiinc 2)* <). 27; 40-n 

Pelt IJtilizadon Criterion = Variable 86 

I'* IStariiiig Model) c), 27, 40-11 , 46, 664)9, 162-177 

\11 job types (Time 1 and Time 

0, 27, lO-H; 46, 664)<) 



2)* 



Ovemil Job Satisfaction =Variable ItKi 

1"* (Starting Model) 3, 15, 27, 4(M1, 170-177 

2 All job types (Time 2)* 15, 27, 40-11 



"^Kinal Muiii-l 
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106 



